
 

 

 

 

 

Office of Diversity, Equity and Inclusion Employee Affinity Groups 
The Office of Diversity, Equity and Inclusion supports several Employee Affinity Groups that are dedicated to promoting a culture of 
inclusion at MATC and in the community. As part of MATC’s Equity Strategic Priority, the primary function of affinity groups are to 
support the college’s equity and inclusion values by building community, promoting a sense of belonging, supporting student 
success, and assisting in the recruitment and retention of diverse talent. Each affinity group is connected to an executive sponsor 
that serves on MATC’s Cabinet or Council. Affinity groups are interest-based and identity-based employee groups inclusive of all who 
share and support their mission. They are officially chartered MATC organizations supported and sponsored by the Office of 
Diversity, Equity and Inclusion. Employees are welcome to join affinity groups.     
 

Current Affinity Groups 

African American Women Group 
The Black Women Affinity Group (yet to be officially named) 
aims to advance a diverse and inclusive work environment with 
a particular focus on African American professional 
women.  We will partake in internal and external activities that 
will allow us to unify in ways that will attract, retain, empower, 
and inspire employees of color. Through shared experiences, 
the goal is to form a bond of sisterhood, personal and 
professional support, and allyship with each other that 
translates to an improved employee culture as a whole. 
 

Asian Affinity Group (AAG). Provide a safe place for 
employees and students representing all of the Pan Asian 
cultures to connect and support one another. 
 

Black, Indigenous, People of Color (BIPOC) Allyship 
Group. Purpose is to create a safe and productive space for 
reflection. Members will be invited to consider the ways that 
their biases affect their own relationships with colleagues, 
students, and other members of the MATC community. The 
group will use reflection and conversation as vehicles to 
expand our collective knowledge about issues facing people of 
color. Increased collective knowledge will lead to building 
partnerships with community groups interested in amplifying 
voices of Black and indigenous people of color.  
 

Community of Administrative Assistants (C.A.P). Be a 
collective voice of exemplary support to the college by 
embracing differences, promoting career development, and 
empowering employees. 

 
Higher Ed LUNA – Latinx United Network Alliance.  A 
Latinx advocacy, alliance and networking group that strives to 
improve the experiences of their Latinx membership and the 
Latinx student group. 

  

 

Interfaith. We encourage and sustain a college environment 
that welcomes and values different religious beliefs. We 
counter hate, fear and misunderstanding while fostering 
interfaith dialogue, learning, tolerance and friendship. Where 
appropriate we stand up for local issues through interfaith 
advocacy. 
 
LGBTQ+ and Allies. Serves as the cornerstone and 
resource for MATC’s LGBTQ+ students, faculty, and 
administration, as well as their allies. We provide a safe 

space for support, community, advocacy and belonging. 
 
Parents Employee Affinity Group. MATC Parents is 
committed to supporting the unique needs of MATC 
employees who are parents as they strive to balance work, 
parenting, and personal growth. We strive to connect, build a 
sense of community, and share resources with one another 
throughout the various stages of parenthood. 

 
Women’s Opportunity in the Workplace (WOW). 
Purpose is to provide MATC women and those identifying as 
female the chance to meet other women across the college, 
be a safe space to share successes and challenges personally 
and professionally while also sharing tools, cultural 
awareness, training, support as desired to achieve the most 
rewarding work and learning experience possible. 
Empowered women empower other women to grow, 
understand and succeed. 
 
 

Interested in joining an affinity group? Sign 
up here! 
 
 
*Affinity group membership will be kept confidential and 
known only to those with a business need. 

https://docs.google.com/forms/d/e/1FAIpQLSfStihE_WVwQAlMcqJ17dL-nELacCHkmNffyq7gPEKHpZperQ/viewform


 

 

 

For questions or concerns, please contact the Office of Diversity, Equity and Inclusion 

 
 

 

 
Eva Martinez Powless 

Chief Diversity, Equity & Inclusion Officer 

Title IX Coordinator 

Office of the President 

Milwaukee Area Technical College  

414-297-6080 | marte176@matc.edu 

Pronouns: she/her/ella 

 

For additional information, please visit matc.edu/diversity 
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