












































































































Attachment – 4d  

PROCUREMENT REPORT 
SEPTEMBER 2019 

 

The Procurement report consists of: 
 

 Part I Procurements 

 Part II Construction Contracts 

 Part III Lease Agreements 
 

Each month, the MATC District Board approves contracts, procurements and services related to the 
operation of the college.  The current items for board approval are: 
 
I. Procurements 
 

1. EXECUTIVE SEARCH FIRM 
Academic Search, Inc. 
Washington, D.C. 
Not to exceed $1,000,000.00 (approximately $200,000.00 annually for up to five years) 
 
 

II. Construction Contracts 
 
1. RENOVATION AND REMODELING 

Downtown Campus C Building Lobby and Entry  
MATC Bid Reference #2019-023 – Project #2019991 
Contractor unknown at time of report publication 
Not to exceed $1,000,000.00 
 

2. RENOVATION AND REMODELING 
DMC BUILDING C EXTERIOR REVITILIZATION  
MATC Bid Reference #2019-020R – Project #2019968.03 
Contractor unknown at time of report publication 
Not to exceed $400,000.00 
 
 

III. Lease Agreements 
None  
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Part I: PROCUREMENTS 
Item 1: EXECUTIVE SEARCH FIRM 
 
Background Information 
 
The Human Resources Department recently sought out proposals from Executive Search firms to assist 
with sourcing and placement of talent for executive positions. During the transition to a Guided 
Pathways model, the College has identified new leadership roles to create stronger organizational 
structure in support of student success.  Filling these executive level roles with qualified, dedicated 
people, within a relatively short window of time, is key to the success of the program.  
 
The committee was seeking to partner with a company that had extensive experience with sourcing and 
placing diverse candidates, completing searches in the Upper Midwest, completing searches with 
colleges using approaches like Guided Pathways or Achieving the Dream, provided a well laid out plan 
for the search process offering different levels of services based on the position being filled, and offered 
a cost effective solution.  
 
Historically the college has spent less than $100,000 annually on services from Executive Search 
Firms.  With the many changes and additions required with the Guided Pathways conversion, this 
amount is estimated to grow to $200,000.00.   
 
Using the criteria below, proposals were evaluated by assessment of how well the bidder completely 
and effectively responded to the Request for Proposals (RFP), as well as the degree of compliance 
requested, in addition to the affordability of the system proposed.   
 

Percentage Criteria 

25% Experience placing diverse candidates 

25% Experience completing searches within higher education in the Upper Midwest 

20% Cost 

10% Experience with Guided Pathways 

20% Recruitment Strategy/Methodology 

 
This purchase will be made under the guidelines of MATC RFP 20-01, which meets all state of Wisconsin 
Procurement requirements. 
 
Eight (8) vendors were directly solicited and the bid was posted on DemandStar: 
 

 Academic Search, Inc. 

 AGB Search 

 Diversified Search 

 Greenwood/Asher and Associates, Inc. 

 Pauly Group 

 R.H. Perry & Associates 

 Spano-Pratt 

 Witt Kieffer 
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Five (5) vendors responded: 
 

 Academic Search, Inc. 

 AGB Search 

 Greenwood/Asher and Associates 

 Pauly Group 

 R.H. Perry & Associates 
 
Positive action by the board will result in a purchase from Academic Search Inc. of Washington, D.C. for 
a cost not to exceed $1,000,000.00 (approximately $200,000.00 annually up to five years) 
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Part II: CONSTRUCTION 
Item 1: RENOVATION AND REMODELING 

Downtown Campus C Building Lobby and Entry  
MATC Bid Reference #2019-023 – Project #2019991 

 
Background Information 
 
Previously, the Board approved lists of renovation and remodeling capital projects for budget years.  The 
projects and funding plan were also approved as part of respective year budget approvals.  This project 
deals with the renovation of the main entrance and lobby of the C-Building at the corner of Eighth Street 
and Highland Avenues. This entrance is a highly trafficked portal to the campus for students, faculty, 
staff, and visitors to MPBS Television Studios. 
 
The project includes removal of the original entrance vestibule and the non-compliant accessibility ramp 
that was added to the exterior of the building. The proposed design will allow those utilizing the ramp to 
enter the building through the same vestibule as those utilizing the steps. The current ramp is 
uncovered and leads to a side entrance into the building lobby without the protection of a vestibule. 
 
The lobby will be expanded and refreshed appropriately to reflect an institution of higher learning and 
television station. 
 
The contract recommended for approval below is for a single prime contract that pertains to the general 
construction for the previously mentioned areas.  
 
Bid documents for the aforementioned work were prepared in accordance with Board policies and State 
regulations, and advertisements were placed in the Daily Reporter, the Milwaukee Courier and the 
Spanish Journal.  The bids will be opened on September 18, 2019 with results forthcoming in an addendum 
dated September 19, 2019. 
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Part II: CONSTRUCTION 
Item 2: RENOVATION AND REMODELING 

DMC BUILDING C EXTERIOR REVITILIZATION  
MATC Bid Reference #2019-020R – Project #2019968.03 

 

Background Information 
 
Previously, the Board approved lists of renovation and remodeling capital projects for budget years.  The 
projects and funding plan were also approved as part of respective year budget approvals.  This project 
deals with restoration of the exterior of the C-Building including improvements to the Kasota Stone 
cladding and the decorative concrete walls enclosing the parking levels. 
 
The contract recommended for approval below is for a single prime contract that pertains to the general 
construction for the previously mentioned areas.  
 
Bid documents for the aforementioned work were prepared in accordance with Board policies and State 
regulations, and advertisements were placed in the Daily Reporter, the Milwaukee Courier and the 
Spanish Journal.  The bids will be opened on September 17, 2019 with results forthcoming in an addendum 
dated September 19, 2019. 
 
 





























































 

ATTACHMENT  5 - c 
 

Resolution to Approve Concept Review 
For Program Titled 

Aesthetician – Skin Care Therapist (10-502-X) 
 
 
Background Information: 

 
This program will prepare licensee’s and graduates of MATC’s Aesthetician Diploma Program in 
advanced aesthetic topics. Courses allow licensees to increase earnings and improve marketability, 
including: spa wellness (oncology aesthetics, aromatherapy, reflexology and Reiki Master), advanced 
hair removal (full body/Brazilian), advanced exfoliation (dermaplaning, layered chemical peels and 
HydraFacial), lash extensions, microblading, lash/brow tinting, threading and aesthetic machines. 
Courses follow established DSPS safety and sanitation practices. 
 
The State of Wisconsin requires only 450 hours of training for an aesthetician license. However, 
82.5% of the salons and spas surveyed in the Milwaukee Ozaukee area indicated that an advanced 
training program beyond 450 hours would meet their needs. Advancements in the aesthetics industry 
over the past several years require aestheticians to obtain advanced training. Currently Wisconsin 
aestheticians can only obtain advanced training outside of Wisconsin if they wish to expand their 
careers. Offering the advanced aesthetics education would greatly benefit the demands of the 
community. Aestheticians with these advanced skills would be qualified to work in high end spas or 
as independent skincare therapists. The additional training hours will also benefit graduates who wish 
to pursue an aesthetics career in another state where the licensure requirements can exceed 1,000 
training hours. 

 
 

Resolution 

 
BE IT RESOLVED, that the District Board of the Milwaukee Area Technical College submit a request 
to the Wisconsin Technical College System for consideration and approval of the Concept Review of 
the Aesthetician – Skin Care Therapist (10-502-X) program. 
 
 

09/24/2019 



Form Last Modified on:  3/6/2019 

3-1 CONCEPT REVIEW FORM

College: Date: 

College Contact:  Phone: 

Email:  

Education Director Consulted: Date Consulted: 

Expected WTCSB Concept Review Approval Date: 
WTCS Calendar of Events 

Expected WTCSB Program Approval Date: 

a. Proposed Aid Code - Program Number:

b. Proposed Program Title: (limit of 65 characters)

c. Tentative Program Description: (limit of 550 characters)

d. SOC {Standard Occupational Classification}

1) Please provide your rationale for using this SOC Code: (limit of 275 characters)

Supporting documentation attached as “Attachment A” 

e. Proposed CIP {Classified Instructional Program}

1) Please provide your rationale for using this CIP Code: (limit of 275 characters)

Supporting documentation attached as “Attachment B” 

http://mywtcs.wtcsystem.edu/occupational-academic-excellence/occupational-and-academic-resources/program-development
https://mywtcs.wtcsystem.edu/calendar-events


Form Owner:  Jim Mackey Last Modified on:  12/14/2018 Page: 2 

f. Mean Starting Hourly Salary:

g. Single Source Request: (limit of 275 characters) Not Applicable 

Supporting documentation attached as “Attachment C” 

h. Summary of Analysis of how this program supports employment demand is found in the supporting
documentation attached as “Attachment D”  Refer to Chapter 1 KB-2 for explanation of
required documentation.

i. Projected job openings per year: Year 1 Year 3 Year 5 

Projected completers per year:   Year 1 Year 3 Year 5 

j. Program method of delivery:

100% Online 100% Face to face Hybrid Competency Based 

k. Documentation of member participation and outcomes of the Ad Hoc/advisory group

Supporting documentation attached as “Attachment E” 

l. Summary of initial discussions with other WTCS districts offering a similar or same program.
Included is evidence of Notification letter to ISA as described in Chapter One of ESM. (limit of 275
characters)

Supporting documentation attached as “Attachment F” 

m. Documentation of District Board Approval of the Concept Review attached as “Attachment G”

n. Date of conversation with Financial Aid Manager about program concept and what is needed if we
are interested in making program financial aid eligible for our students.

Signature: Date: 
District President or Instructional Services Administrator 

Printed Name: 

When document is complete, please submit this form and attached documentation via a single “.pdf” file, 
including attachments to programs@wtcsystem.edu  

mailto:programs@wtcsystem.edu
mikulal
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Milwaukee Area Technical College 
Aesthetician Associate Degree - Needs Assessment Analysis 

https://www.surveymonkey.com/results/SM-BNVNLJGY7/ 
This survey was distributed to a total of 45 salon/spa professionals in the communities surrounding the Milwaukee Area 
Technical College (MATC-Milwaukee) campuses; including graduates of our Aesthetician Diploma Program.  The survey was 
distributed via social media (Facebook and email) and personal salon/spa visits.  Of the 45 salon/spa professionals contacted, 
40 salons responded, producing an 88.8% response rate.  The success of the survey collection is credited to the personal salon 
visits and the connection to our graduates via social media.   

The surveys collected reflect a diverse salon demographics and environment. The variety of salons and spas surveyed were 
located in the following communities: Butler, Brookfield, Cedarburg, Greenfield, Grafton, Elm Grove, Jefferson, Port 
Washington, Fond du Lac, Thiensville, West Allis, Mequon, Milwaukee, Wauwatosa, Shorewood and Whitefish Bay.  The salon 
and spa classifications are listed below: 

• 10% Hair Salons with some skin care 
• 30% Full Service Salons and Spas 
• 30% Day spas -only facials and body treatments 
• 10% Medi-Spa (under physician supervision)  
• 10% Independent Contractor/Establishment 
• 10% Other:  Massage, Facials, Brow Salon (waxing and threading) and Lash Extensions. 

 
More than half of the salons and spas surveyed employ over 10 employees.  While another 22.5% employ 4-10 employees.  92% 
of the salons and spas surveyed stated that they currently employ one or more Aesthetician; with 29% of the salons and spas 
indicating they employ 4 or more Aestheticians.  Of the salons and spas surveyed 30% indicated that they currently employ at 
least one graduate from Milwaukee Area Technical College (MATC-Milwaukee).  This is a 30% increase from when we began our 
diploma program; which is currently starting it’s eleventh Aesthetician Diploma co-hort.   
 
A 74.38% majority of the businesses indicated that it would be “beneficial” to have a pool of well-trained Aestheticians and 10% 
indicated it would be “somewhat beneficial.”  When asked if the salons and spas would be looking to hire an Aesthetician in the 
next 3 years, 85% indicated they would be likely or somewhat likely to hire in the next 3 years.   These results support the data 
presented in the EMSI Occupational Report. 
 
The Department of Safety and Professional Services (DSPS) requires a licensee to obtain an Aesthetician Certificate with a 
minimum of 450 training hours.  When the salons and spas were asked what level of education is needed to train the 
Aesthetician workforce, 60% indicated the need for advanced training beyond Microdermabrasion and Chemical Exfoliation 
including: lash extensions, microblading, oncology esthetics.  While 22.5% of the spas felt advanced training should include 
exfoliation training.  Even though the state requires only 450 hours, 82.5% of the Salons and Spas indicated that an advanced 
training program beyond 450 hours would meet their needs.   Advancements in the aesthetics industry over the past several 
years require aestheticians to obtain advanced training.  Currently WI Aestheticians can only obtain advanced training outside 
WI, if they wish to expand their careers.  Offering the advanced aesthetics education would greatly benefit the demands of the 
community.  Aestheticians with these advanced skills would be qualified to work in high end spas or as independent skincare 
therapists.   The additional training hours will also benefit graduates who wish to pursue an aesthetics career in another state; 
where the licensure requirements can exceed 1,000 training hours.   
 
In conclusion, the results of the survey verify a need for qualified Aestheticians and matches the projected data from the EMSI 
Report; especially for Ozaukee County.   The EMSI Job Outlook shows steady job growth for Skin Care Therapists over the next 
ten years.  There is expected to be 23% growth locally in Ozaukee County, 9.5% in all WI Counties and 13% growth nationally.   
Expanding our diploma program to an associate degree would benefit aestheticians in the MATC community and allow for the 
extra hours needed to learn advanced training techniques and increase their income. 

mikulal
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8/30/2019 MATC Aesthetician Associate Degree Needs Assessment Survey - Responses | SurveyMonkey

https://www.surveymonkey.com/results/SM-BNVNLJGY7/ 1/7

MATC Aesthetician Associate Degree Needs
Assessment Survey
Data collected for the start of our Aesthetician Associate Degree: Aesthetician - Skincare Therapist.

 QUESTION SUMMARIES DATA TRENDS

Q1 w

Q2 w

95.00% 38

100.00% 40

0.00% 0

0.00% 0

100.00% 40

0.00% 0

0.00% 0

0.00% 0

92.50% 37

92.50% 37

Salon Spa Information
Answered: 40 Skipped: 0

ANSWER CHOICES RESPONSES

ResponsesName:

ResponsesCompany:

ResponsesAddress:

ResponsesAddress 2:

ResponsesCity/Town:

ResponsesState:

ResponsesZIP:

ResponsesCountry:

ResponsesEmail Address:

ResponsesPhone Number:

10.00% 4

30.00% 12

30.00% 12

Tell us a little bit about your Establishment or Facility:
Answered: 40 Skipped: 0

Hair salon
with some sk...

Full service
salon and spa

Day Spa
offering onl...

MediSpa with
medical staf...

Independent
Contractor/E...

Other (please
specify)

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES

ANSWER CHOICES

RESPONSES

RESPONSES

Hair salon with some skin care

Full service salon and spa

Day Spa offering only facial and body treatments

40 responses  Share Link        https://www.surveymonkey.com/res TweetCOPY y  SHARE SETTINGS Share Share

÷ w U INVITE

https://www.surveymonkey.com/results/SM-BNVNLJGY7/
https://www.surveymonkey.com/results/SM-BNVNLJGY7/data-trends/
https://twitter.com/intent/tweet?original_referer=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&ref_src=twsrc%5Etfw&text=Check%20out%20these%20results%3A%20&tw_p=tweetbutton&url=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&via=SurveyMonkey
https://www.facebook.com/sharer/sharer.php?kid_directed_site=0&sdk=joey&u=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&display=popup&ref=plugin&src=share_button
https://www.surveymonkey.com/
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Q3 w

Q4 w

30.00% 12

10.00% 4

10.00% 4

10.00% 4

TOTAL 40

TOTAL 40

Day Spa offering only facial and body treatments

MediSpa with medical staff on hand

Independent Contractor/Establishment

ResponsesOther (please specify)

15.00% 6

10.00% 4

22.50% 9

52.50% 21

Please identify the number of employees or independent
contractors in your Establishment:
Answered: 40 Skipped: 0

TOTAL 40

Comments (1)

1

2-3

4-10

Over 10

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

1

2-3

4-10

Over 10

How many employees or independent contractors working
in your Salon/Spa were trained at Milwaukee Area
Technical College?
Answered: 40 Skipped: 0

0

1

2

3

4 or more
40 responses  Share Link        https://www.surveymonkey.com/res TweetCOPY y  SHARE SETTINGS Share Share

÷ w U INVITE

https://twitter.com/intent/tweet?original_referer=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&ref_src=twsrc%5Etfw&text=Check%20out%20these%20results%3A%20&tw_p=tweetbutton&url=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&via=SurveyMonkey
https://www.facebook.com/sharer/sharer.php?kid_directed_site=0&sdk=joey&u=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&display=popup&ref=plugin&src=share_button
https://www.surveymonkey.com/
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Q5 w

Q6 w

42.50% 17

30.00% 12

7.50% 3

2.50% 1

7.50% 3

10.00% 4

TOTAL 40

Not sure

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

0

1

2

3

4 or more

Not sure

7.69% 3

28.21% 11

15.38% 6

20.51% 8

28.21% 11

How many employees or independent contractors in your
facility are Aestheticians?
Answered: 39 Skipped: 1

TOTAL 39

0

1

2

3

4 or more

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

0

1

2

3

4 or more

How beneficial would it be for your establishment to have
a pool of well trained Aestheticians to choose from as
future employees?Independent contractors, please mark
"Not Applicable".
Answered: 39 Skipped: 1

40 responses  Share Link        https://www.surveymonkey.com/res TweetCOPY y  SHARE SETTINGS Share Share

÷ w U INVITE

https://twitter.com/intent/tweet?original_referer=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&ref_src=twsrc%5Etfw&text=Check%20out%20these%20results%3A%20&tw_p=tweetbutton&url=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&via=SurveyMonkey
https://www.facebook.com/sharer/sharer.php?kid_directed_site=0&sdk=joey&u=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&display=popup&ref=plugin&src=share_button
https://www.surveymonkey.com/
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Q7 w

74.36% 29

10.26% 4

0.00% 0

2.56% 1

2.56% 1

10.26% 4

TOTAL 39

Comments (0)

Beneficial

Somewhat
beneficial

Not very
beneficial

Not at all
beneficial

Not sure

Not Applicable

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Beneficial

Somewhat beneficial

Not very beneficial

Not at all beneficial

Not sure

Not Applicable

67.50% 27

17.50% 7

How likely are you to hire/rent to an Aesthetician as a new
or replacement worker in the next three
years.Independent contractors, please mark "Not
Applicable".
Answered: 40 Skipped: 0

Likely

Somewhat Likely

Not very likely

Not at all
likely

Not sure

Not Applicable

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES

ANSWER CHOICES

RESPONSES

RESPONSES

Likely

Somewhat Likely
40 responses  Share Link        https://www.surveymonkey.com/res TweetCOPY y  SHARE SETTINGS Share Share

÷ w U INVITE

https://twitter.com/intent/tweet?original_referer=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&ref_src=twsrc%5Etfw&text=Check%20out%20these%20results%3A%20&tw_p=tweetbutton&url=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&via=SurveyMonkey
https://www.facebook.com/sharer/sharer.php?kid_directed_site=0&sdk=joey&u=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&display=popup&ref=plugin&src=share_button
https://www.surveymonkey.com/
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Q8 w

Q9 w

5.00% 2

0.00% 0

2.50% 1

7.50% 3

TOTAL 40

TOTAL 40

Not very likely

Not at all likely

Not sure

Not Applicable

2.50% 1

12.50% 5

22.50% 9

60.00% 24

2.50% 1

If you were to hire an Aesthetician, which of the following
would you most likely hire? Someone with:
Answered: 40 Skipped: 0

TOTAL 40

Licensed
Cosmetologis...

Licensed
Aesthetician

Licensed
Aesthetician...

Licensed
Aesthetician...

Not Applicable

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Licensed Cosmetologist (basic aesthetic knowledge)

Licensed Aesthetician

Licensed Aesthetician with exfoliation training (microdermabrasion, chemical peel,
dermaplaning)

Licensed Aesthetician with advanced training beyond exfoliation. (lash extensions,
microblading, oncology esthetics)

Not Applicable

Which courses would be most beneficial for a licensed
Aesthetician working in your salon/spa?Check ALL that
apply:
Answered: 40 Skipped: 0

Oncology
Esthetics (s...

Exfoliation
Services...

Aromatherapy

Reiki Master
(Levels 1-3)

Lash Extensions 40 responses  Share Link        https://www.surveymonkey.com/res TweetCOPY y  SHARE SETTINGS Share Share

÷ w U INVITE

https://twitter.com/intent/tweet?original_referer=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&ref_src=twsrc%5Etfw&text=Check%20out%20these%20results%3A%20&tw_p=tweetbutton&url=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&via=SurveyMonkey
https://www.facebook.com/sharer/sharer.php?kid_directed_site=0&sdk=joey&u=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&display=popup&ref=plugin&src=share_button
https://www.surveymonkey.com/
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Q10 w

45.00% 18

87.50% 35

37.50% 15

32.50% 13

65.00% 26

60.00% 24

65.00% 26

37.50% 15

32.50% 13

67.50% 27

62.50% 25

35.00% 14

15.00% 6

Total Respondents: 40  

Microblading

Brow and Lash
Tinting

Threading

Reflexology

Skin Care
Devices/Mach...

Advanced Hair
Removal (Ful...

Product
Development

Other course
options (ple...

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Oncology Esthetics (skin care for cancer patience)

Exfoliation Services (microdermabrasion, chemical peels, dermaplaning and
HydraFacial)

Aromatherapy

Reiki Master (Levels 1-3)

Lash Extensions

Microblading

Brow and Lash Tinting

Threading

Reflexology

Skin Care Devices/Machines (within scope of practice)

Advanced Hair Removal (Full Body & Brazilian)

Product Development

ResponsesOther course options (please specify):

Thank you, we appreciate your time and value your input.
Would you be willing to be provide your professional
expertise as we develop our Aesthetician Associate Degree
Program Curriculum or by sitting on our Advisory
Committee?
Answered: 40 Skipped: 0

Yes

No

Maybe

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

40 responses  Share Link        https://www.surveymonkey.com/res TweetCOPY y  SHARE SETTINGS Share Share

÷ w U INVITE

https://twitter.com/intent/tweet?original_referer=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&ref_src=twsrc%5Etfw&text=Check%20out%20these%20results%3A%20&tw_p=tweetbutton&url=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&via=SurveyMonkey
https://www.facebook.com/sharer/sharer.php?kid_directed_site=0&sdk=joey&u=https%3A%2F%2Fwww.surveymonkey.com%2Fresults%2FSM-BNVNLJGY7%2F&display=popup&ref=plugin&src=share_button
https://www.surveymonkey.com/
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Parameters

Occupa�ons

Regions

Timeframe
2019 - 2029

Datarun
2019.3 – QCEW Employees, Non-QCEW Employees, and Self-Employed

39-
5094 Skincare Specialists

Code Descrip�on

55079 Milwaukee County, WI

55089 Ozaukee County, WI

Code Descrip�on
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Skincare Specialists (SOC 39-5094):

Provide skincare treatments to face and body to enhance an individual's appearance. Includes electrologists and laser hair removal
specialists.

Sample of Reported Job Titles:
Esthe5cian
Skin Care Therapist
Medical Esthe5cian
Skin Care Technician
Skin Care Specialist
Facialist
Aesthe5cian
Spa Technician
Skin Therapist
Nurse Esthe5cian
Related O*NET Occupa%on:
Skincare Specialists (39-5094.00)

Skincare Specialists in 2 Wisconsin Coun5es

Occupa%on Summary for Skincare Specialists

259 +9.7% $17.20/hr
Jobs (2019) % Change (2019-2029) Median Hourly Earnings

0% above Na5onal average Na5on: +13.0% Na5on: $14.72/hr
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Regional Trends

A Region 259 284 25 9.7%

B MATC Coun5es 437 477 40 9.2%

C Milwaukee 220 236 16 7.3%

D OZAUKEE COUNTY 39 48 9 23.1%

E Wisconsin 985 1,079 94 9.5%

Region 2019
Jobs

2029
Jobs Change %

Change
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Regional Breakdown

Job Pos%ngs Summary

There were 73 total job pos5ngs for your selec5on from January 2019 to July 2019, of which 24 were unique. These numbers give
us a Pos5ng Intensity of 3-to-1, meaning that for every 3 pos5ngs there is 1 unique job pos5ng.

This is lower than the Pos5ng Intensity for all other occupa5ons and companies in the region (5-to-1), indica5ng that they may not
be trying as hard to hire for this posi5on.

Milwaukee County, WI 236

Ozaukee County, WI 48

County 2029 Jobs

24 3 : 1 52 days
Unique Pos%ngs Pos%ng Intensity Median Pos%ng Dura%on
73 Total Pos5ngs Regional Average: 32 days

Regional Average: 5 : 1
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Job Pos%ngs vs. Hires

In an average month, there were 10 ac5ve job pos5ngs for Skincare Specialists, and 10 actually hired. This means there was
approximately 1 hire for every 1 ac5ve job pos5ng Skincare Specialists.

Occupa%on Gender Breakdown

10 10
Avg. Monthly Pos%ngs (Jan 2019 - Jul 2019) Avg. Monthly Hires (Jan 2019 - Jul 2019)

Skincare Specialists 10 10

Occupa�on Avg Monthly Pos�ngs (Jan 2019 - Jul 2019) Avg Monthly Hires (Jan 2019 - Jul 2019)

A Males 24 9.3%

A Females 230 90.7%

Gender 2018
Jobs

2018
Percent
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Occupa%on Age Breakdown

Occupa%on Race/Ethnicity Breakdown

A 14-18 3 1.0%

A 19-24 23 8.9%

A 25-34 72 28.3%

A 35-44 61 24.1%

A 45-54 52 20.5%

A 55-64 35 13.8%

A 65+ 8 3.3%

Age 2018 Jobs 2018
Percent

A White 129 50.7%

A Asian 95 37.2%

A Hispanic or La5no 17 6.8%

A Black or African American 9 3.7%

A Two or More Races 4 1.4%

A American Indian or Alaska Na5ve 0 0.2%

A
Na5ve Hawaiian or Other Pacific
Islander 0 0.0%

Race/Ethnicity 2018
Jobs

2018
Percent
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Na%onal Educa%onal A;ainment

Occupa%onal Programs

A Less than high school diploma 22.9%

A High school diploma or equivalent 37.0%

A Some college, no degree 21.1%

A Associate's degree 7.6%

A Bachelor's degree 9.5%

A Master's degree 1.6%

A Doctoral or professional degree 0.3%

Educa�on Level 2018 Percent

3 248 49
Programs (2017) Comple%ons (2017) Openings (2017)

12.0401 Cosmetology/Cosmetologist, General 148

12.0409 Aesthe5cian/Esthe5cian and Skin Care Specialist 100

12.0408 Facial Treatment Specialist/Facialist 0

CIP Code Program Comple�ons (2017)
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Industries Employing Skincare Specialists

Beauty Salons 108 42.4% 3.0%

Nail Salons 41 16.3% 5.8%

Other Personal Care Services 38 14.8% 6.2%

Offices of Physicians (except Mental Health Specialists) 21 8.1% 0.2%

Cosme5cs, Beauty Supplies, and Perfume Stores <10 2.6% 1.3%

Industry
Occupa�on

Jobs in
Industry

(2018)

% of
Occupa�on in

Industry
(2018)

% of Total
Jobs in

Industry
(2018)
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Appendix A - Data Sources and Calcula%ons

Loca%on Quo%ent
Loca5on quo5ent (LQ) is a way of quan5fying how concentrated a par5cular industry, cluster, occupa5on, or demographic group is
in a region as compared to the na5on. It can reveal what makes a par5cular region unique in comparison to the na5onal average.

Occupa%on Data
Emsi occupa5on employment data are based on final Emsi industry data and final Emsi staffing paOerns. Wage es5mates are based
on Occupa5onal Employment Sta5s5cs (QCEW and Non-QCEW Employees classes of worker) and the American Community
Survey (Self-Employed and Extended Proprietors). Occupa5onal wage es5mates also affected by county-level Emsi earnings by
industry.

Emsi Job Pos%ngs
Job pos5ngs are collected from various sources and processed/enriched to provide informa5on such as standardized company
name, occupa5on, skills, and geography.

Ins%tu%on Data
The ins5tu5on data in this report is taken directly from the na5onal IPEDS database published by the U.S. Department of
Educa5on's Na5onal Center for Educa5on Sta5s5cs.

State Data Sources
This report uses state data from the following agencies: Wisconsin Department of Workforce Development, Bureau of Workforce
Informa5on
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D. New Business

Item 1 Guided Pathwavs 

Discussion/Results: Refer to the discussion in New Business ITEM #4 Curriculum Status and Review. 
Committee members will continue to be updated on the Guided Pathways progress at the next meeting. 

Action items/Decisions: Person responsible: Deadline: 

Item 2 Tlte MATC Promise & Adtdt Promise - Yearlv Undates 

Discussion/Results: The Promise & Adult Promise Programs were reviewed and it was noted we had 1500 
participants in the Adult promise the first semester it was offered. This semester we have 1100 participants. 

Action items/Decisions: Person responsible: Deadline: 

Item3 Promise McntorinP-

Discussion/Results: There are no updates at this time. 

Action items/Decisions: Person responsible: Deadline: 

Item4 Other New Business Items . 

Discussion/Results: 
Brian noted we are looking to hire a part-lime educational assislant for the Acsthetician program . 

Brian has been working with Dr. Bonaparte to bring Nail Tech lo the Mequon campus . 

Amy presented the suggestion of expanding upon our current Aesthetician Technical Diploma by 
developing an Aesthetician Associate degree. Course options were proposed to the committee members 
(attached), and committee members were asked for additional course suggestions. Afier a lengthy 
discussion, committee members were in favor to for the Aesthetician Associate Degree program. Amy 
noted we need to survery the community approval of an Aesthetician Associate's Degree. We will also 
need to conduct a needs analysis for the program to present to curriculum and WTCS for approval. 

Action items/Decisions: Person responsible: Deadline: 

E. Announcements and Meeting Arrangements

Discussion: NA 

Rev 2018.08.01 

Amy Poshepny
Highlight
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Poshepny, Amy <poshepna@matc.edu>

Letter of Intent
1 message

Conroy, Michele <conroym@matc.edu> Fri, Aug 30, 2019 at 12:49 PM
To: Bradley Piazza <bpiazza@wctc.edu>
Cc: Stefanie Patti <pattis@matc.edu>, "Carlson, Brian" <carlsobd@matc.edu>, Amy Poshepny <poshepna@matc.edu>

Milwaukee Area Technical College (MATC) is in the initial stages of the new program development process
for an Aesthetician associate degree. As you know, during the concept review part of the process, any
district with a similar or same program is contacted. This email serves as formal notice of our intent.

We would be happy to discuss the details of the MATC proposed program. If you wish to do so, please
contact:

Brian Carlson, Interim Dean, School of Business, 414-297-7508, carlsonb@matc.edu
OR
Stefanie Patti, Coordinator, School of Business, 414-297-7483, pattis@matc.edu

If you have any questions or concerns, please do not hesitate to contact me directly at 414-297-
7269 or dakwarmm@matc.edu.ppy to discuss the details of our proposed program and learn about your
experience with your own program.

 

MATC intends that its Concept Review documentation will be submitted to the WTCS Board at its
November 5-6, 2019, meeting.  We will gladly incorporate any feedback you have on the topics outlined
above.  If you have any questions or concerns, please do not hesitate to contact me directly at 414-297-
8087 or by email at dakwarmm@matc.edu.

Mohammad Dakwar

Provost

-- 
Shelly Conroy
Executive Assistant to the Provost
Milwaukee Area Technical College
(414) 297-7712
conroym@matc.edu

mailto:walkerd@matc.edu
mailto:goodwynk@matc.edu
mailto:dakwarmm@matc.edu
mailto:haywoodz@gtc.edu
mailto:akwarmm@matc.edu
mailto:conroym@matc.edu
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Poshepny, Amy <poshepna@matc.edu>

Letter of Intent
6 messages

Conroy, Michele <conroym@matc.edu> Mon, Aug 26, 2019 at 9:25 AM
To: Chris Matheny <matheny@fvtc.edu>
Cc: "Carlson, Brian" <carlsobd@matc.edu>, Stefanie Patti <pattis@matc.edu>, Amy Poshepny <poshepna@matc.edu>

Milwaukee Area Technical College (MATC) is in the initial stages of the new program development process
for an Aesthetician associate degree. As you know, during the concept review part of the process, any
district with a similar or same program is contacted. This email serves as formal notice of our intent.

We would be happy to discuss the details of the MATC proposed program. If you wish to do so, please
contact:

Brian Carlson, Interim Dean, School of Business, 414-297-7508, carlsonb@matc.edu
OR
Stefanie Patti, Coordinator, School of Business, 414-297-7483, pattis@matc.edu

If you have any questions or concerns, please do not hesitate to contact me directly at 414-297-
7269 or dakwarmm@matc.edu.ppy to discuss the details of our proposed program and learn about your
experience with your own program.

 

MATC intends that its Concept Review documentation will be submitted to the WTCS Board at its March 21
– 22, 2017, meeting.  We will gladly incorporate any feedback you have on the topics outlined above.  If
you have any questions or concerns, please do not hesitate to contact me directly at 414-297-8087 or by
email at dakwarmm@matc.edu.

Mohammad Dakwar

Provost

-- 
Shelly Conroy
Executive Assistant to the Provost
Milwaukee Area Technical College
(414) 297-7712
conroym@matc.edu

Poshepny, Amy <poshepna@matc.edu> Mon, Aug 26, 2019 at 5:39 PM
To: Stefanie Patti <pattis@matc.edu>, "Stout, Brian" <stoutbm@matc.edu>

Hi Stefanie and Brian,

I read the email and I have a couple concerns.  The date that our Concept Review will be presented the WTCS is listed at
March 2017?  I want this to go in to WTCS this fall.  

mailto:walkerd@matc.edu
mailto:goodwynk@matc.edu
mailto:dakwarmm@matc.edu
mailto:haywoodz@gtc.edu
mailto:akwarmm@matc.edu
mailto:conroym@matc.edu
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Stefanie can you find out when the WTCS board meets this fall or when I need to have all the documents to LeeAnn
Mikula?  Also, find out if they need to resend this letter with the correct dates.

Thanks,
[Quoted text hidden]
-- 
Amy Poshepny
Instructor - Barber/Cosmetology Department
Aesthetician Program Coordinator
Milwaukee Area Technical College
5555 W. Highland Road – Mequon, WI  53092
(414) 297-7282  --   poshepna@matc.edu 

Click the logos below for more details:

                                            

"Let everything you say be good and helpful, so that your words will be an encouragement to those who hear them."
 Ephesians 4:29 

Patti, Stefanie <pattis@matc.edu> Tue, Aug 27, 2019 at 8:21 AM
To: "Poshepny, Amy" <poshepna@matc.edu>
Cc: "Stout, Brian" <stoutbm@matc.edu>

Hi Amy,

The WTCS Board meets September 10th and 11th and then again in November on the 5th and 6th.  Are you think
November?  I will ask LeeAnn when all the paperwork needs to be in based off of what meeting you are hoping to have it
presented at.

I'll find out about fixing the dates in the letter once we know for sure what Board meeting you want it presented at. 

Thanks,  
[Quoted text hidden]
-- 
Stefanie Patti
Coordinator 
School of Business/Media & Creative Arts
Milwaukee Area Technical College
700 West State Street
Milwaukee, WI 53233
Phone: (414) 297-7483
pattis@matc.edu

Poshepny, Amy <poshepna@matc.edu> Tue, Aug 27, 2019 at 2:58 PM
To: "Patti, Stefanie" <pattis@matc.edu>
Cc: "Stout, Brian" <stoutbm@matc.edu>

Thanks Stefanie,

I can pull it together for the September meeting, if LeeAnn has time to review and I can still get any revisions done.  
[Quoted text hidden]

http://amyposhepny.brandyourself.com/
mailto:poshepna@matc.edu
http://www.matc.edu/promise
http://www.ascpskincare.com/
http://www.matc.edu/business/diplomas/upload/Aesthetician_Diploma_ProCard_FNL-2015-16_web.pdf
http://www.skyn.skincaretherapy.info/home
mailto:pattis@matc.edu
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Patti, Stefanie <pattis@matc.edu> Tue, Aug 27, 2019 at 3:37 PM
To: "Conroy, Michele" <conroym@matc.edu>, Amy Poshepny <poshepna@matc.edu>

Hi Shelly,

After speaking with Amy, she is aiming to have this presented to the WTCS board at their November 5th and 6th
meeting.  In order for this to happen, we will need to have the degree presented to MATC board September 29th..

She is working to meet these dates, and we have kept Curriculum in the loop about these dates as well.

Would you be able to reply to the letters of intent emails with the revised Board dates?

Thank you for your help!

[Quoted text hidden]
[Quoted text hidden]

Conroy, Michele <conroym@matc.edu> Fri, Aug 30, 2019 at 12:45 PM
To: Chris Matheny <matheny@fvtc.edu>
Cc: "Carlson, Brian" <carlsobd@matc.edu>, Stefanie Patti <pattis@matc.edu>, Amy Poshepny <poshepna@matc.edu>

My apologies for including the wrong dates.  We are aiming to have this presented to the WTCS board at their November
5th and 6th meeting.  In order for this to happen, we will need to have the degree presented to MATC board September
24th.  Please provide us with any information by Friday, September 13, 2019.  Thanks for your help.  

On Mon, Aug 26, 2019 at 9:25 AM Conroy, Michele <conroym@matc.edu> wrote:
[Quoted text hidden]
[Quoted text hidden]

mailto:conroym@matc.edu
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