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Dr. Vicki J. Martin is the 10th president of MATC. She has 
served in higher education for four decades, at MATC for three 
decades and has led the college since 2014. In 2015, Dr. Martin 
launched the MATC Promise, a public-private partnership that 
provides free tuition for eligible new high school graduates, and in 
2018, she announced the MATC Promise for Adults, which provides 
free tuition for eligible students to finish their degree. Dr. Martin has 
attracted growing private-sector and foundation support to the 
MATC Foundation, serves as vice chair of the Higher Education 
Regional Alliance, is the chairperson of the Bradley Tech High 
School Commission and is a founding leader of the M3 (pronounced 
M-cubed) initiative, which brings together MATC, Milwaukee Public 
Schools and the University of Wisconsin-Milwaukee to transform 
the future of Milwaukee through education. Leading the college with 
a focus on success for all students, Dr. Martin has guided MATC’s 
implementation of the nationally recognized Guided Pathways 
framework and participation in the nation’s first regional launch of the 
Moon Shot for Equity, which is aimed at eliminating higher education 
equity gaps by 2030.

CHAIRPERSON
Lisa Olson - Superintendent, Whitnall 
School District

VICE CHAIRPERSON
Erica L. Case - Director of Field Human  
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MISSION
Education that transforms lives,  

industry and community

VISION
The best choice in education,  
where everyone can succeed

VALUES
Empowerment, Inclusion, 

Innovation, Integrity, Respect

MATC Downtown Milwaukee Campus
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AS THE STATE’S LARGEST AND MOST DIVERSE 
two-year college, this past year was remarkable and 
filled with uncertainty as we faced another year of the 
pandemic. We demonstrated our resilience by triumphing 
over adversity, and our commitment to our students by 
remaining steadfast to our mission of “education that 
transforms lives, industry and community.” 

There was perhaps no better display of this than our first in-person commencement in more than two years, held in December 
at Fiserv Forum, across the street from our Downtown Milwaukee Campus. We celebrated more than 600 graduates from our 
associate degree, technical diploma, apprenticeship and Adult High School programs who are ready to join the local workforce 
and continue to further their educational and career goals. 

Resilience and commitment are reflected in so many aspects of the college, including our commitment to eliminate equity 
gaps in higher education by 2030 through our regional Moon Shot for Equity partnership. We pursued this national initiative, 
when others shied away from it amid the COVID-19 pandemic, because of the urgency of improving equity outcomes in our 
community. Key results in 2021-22 include: removing a barrier that was preventing hundreds of students from registering for 
classes due to small balances they owed, issuing automatic retention grants to 1,500 students nearing graduation, engaging  
100+ employees in a monthly virtual series with the Race & Equity Center at the University of Southern California, and 
providing $4.3 million in debt relief to reengage nearly 6,000 students who persevered during the pandemic. 

Our partnerships also have remained steadfast, including our continued work with Herb Kohl Philanthropies, Johnson Controls 
and the Northwestern Mutual Foundation (“Businesses, Foundations Deepen Partnerships,” page 38). “Educators Share 
Inspiration” (page 16) shines a light on what motivates our industry-expert instructors to continue their dedicated service. 

And above all, our students define resilience and commitment. In a story outlining our progress in the pursuit of designation as 
a Hispanic-Serving Institution (page 26), Linishka Aviles shares how MATC supported her as she pursued both a High School 
Equivalency Diploma (HSED) and a college-level administrative professional certificate. As the lead of the Mexican Consulate 
of Wisconsin in Milwaukee stated, “MATC is precisely what the Hispanic community needs to improve the quality of their lives 
and the quality of their jobs.”

To keep students and employees safe and healthy while they continued to pursue success, the college offered on-campus 
vaccination clinics. As a University of Wisconsin-Madison study found, MATC and Wisconsin’s 15 other technical colleges 
responded quickly to the COVID-19 pandemic, revamping services and instructional practices to holistically serve students and 
meet their critical needs. 

In 2021, we also opened affordable apartments for close to 200 students to combat housing insecurity; launched the MATC Gap 
Year program in partnership with NEWaukee to help students unsure about their path after high school; and opened the state’s 
first Uniquely Abled Academy for students with autism, recognizing their ability to triumph (“2021 Highlights,” page 8). 

We knew we must be resilient to help our students, our employees and our community do the same. Our commitment to you  
is that we will continue to do just that.

Vicki J. Martin, Ph.D.
MATC President

Lisa L. Olson, Ph.D.
MATC District Board Chairperson

MESSAGE FROM THE 

President and District  
Board Chairperson

Dr. Lisa L. Olson, MATC District Board chairperson (left) 
with Dr. Vicki J. Martin, MATC president
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MATC 2021 Financials  

Milwaukee Area Technical College is fiscally responsible, balancing the needs of students and taxpayers.  
The college retained a strong Aa1 bond rating from Moody’s Investors Service in the 2020-21 fiscal year. The tax levy  
decreased from 1.183 (2020) to 1.151 (2021) for every $1,000 of equalized value. The owner of a $100,000 home in  
the MATC service district paid $115.06 in 2021, compared to $118.32 in 2020, a decrease of $3.26.

Total Revenue $290.3 Million 

Property Taxes - 33% 
$95.5 million 

Federal Grants - 15% 
$43.4 million

Student Tuition and Fees - 8% 
$22.9 million

Grants - 4% 
$12.9 million

State Aid - 27% 
$78.2 million 

Total Expense $240.3 Million

Auxiliary/Enterprise - 2% 
$5.1 million

Institutional - 11% 
$32.3 million

Auxiliary/Enterprise - 9% 
$21.4 million

Depreciation - 15% 
$35.4 million

General Institutional - 10% 
$24.5 million

Physical Plant - 8% 
$19.7 million

Instructional Resources - 2% 
$3.9 million

Debt Services - 1% 
$1.7 million

Instruction - 40% 
$96.3 million

Student Services - 15% 
$37.4 million
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Highlights 2021

Supporting Community Health: Public COVID-19 
Vaccination Clinics at MATC Campuses

MATC HOSTED FREE VACCINATION clinics for students, 
employees and the community throughout 2021 in 
partnership with local health departments and North Shore 
Pharmacy. All campuses and the Education Center at 
Walker’s Square served as clinic locations. The Downtown 
Milwaukee Campus also served as a COVID-19 screening 
location for asymptomatic students and employees in 
partnership with Froedtert Hospital and the Medical 
College of Wisconsin Workforce Health.

Current Issues: Milwaukee PBS  
Documentary on Wisconsin’s  
Troubled Family-Dairy Industry

MILWAUKEE PBS, in partnership with the 
Milwaukee Journal Sentinel, produced a  
program series on the struggling family-dairy 
industry. An hour-long documentary, “America’s 
Dairyland: At the Crossroads,” presented the 
challenges these dairy farmers face, and the 
businesses and communities that rely on the  
dairy industry for their survival. 

Breaking Barriers: Student Debt Forgiveness  
With Federal COVID-19 Relief Funds 

THE COLLEGE ALLOCATED $5.75 MILLION  
in federal COVID-19 relief dollars 
awarded to the institution by the 
U.S. Department of Education’s 
Higher Education Emergency 
Relief Fund (HEERF III) to pay 
outstanding balances students owed to MATC for tuition 
and fees incurred from Spring 2020 through Spring 2021. 
More than 5,800 students benefited.

MATC Student Housing: 
Westown Green Apartments  

MATC AND DEVELOPER J. Jeffers  
& Co., along with the Wisconsin 
Housing and Economic 

Development Authority and the 
City of Milwaukee, officially opened 

Westown Green in downtown Milwaukee in August 2021. 
The affordable student housing, which transformed the 
former Milwaukee Journal Sentinel property, can serve 
195 students. The innovative project aims to combat 
housing insecurity for MATC students with below-market 
rental rates for the high-quality housing that includes 
studio to four-bedroom apartments, study lounges and a 
fitness center. 

Planning for Success:  
New Option for  
Undecided Students 

THE COLLEGE BEGAN OFFERING 

prospective students the option 
to select “undecided/unsure” for their program of study 
during the application process for Fall 2021. A career 
coach contacts the undecided students soon after they 
apply to MATC to share information about choosing 
what interests them from the college’s 170+ career-ready 
programs. 

WESTOWN

G R E E N
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Start at MATC, Finish at Marquette  
University: New Transfer Pathways 

MATC AND MARQUETTE’S COLLEGE OF BUSINESS 

ADMINISTRATION formalized a transfer agreement for 
Supply Chain Management and Marketing associate 
degree graduates to pursue a bachelor’s degree in the 
same discipline at the university. This agreement works 
in conjunction with the already established Guaranteed 
Admission Agreement between the two institutions.

One of 20 Nationally: MATC Selected for PepsiCo 
Foundation’s Community College Program

THE SCHOLARSHIP PROGRAM is a cornerstone effort of 
PepsiCo’s more than $570 million Racial Equality Journey, 
a comprehensive initiative to support Black and Hispanic/
Latino/a communities, people and businesses. See story  
on page 42.

Career Exploration for Young Adults:  
First Students in New Gap Year Program 

OFFERING PAID HANDS-ON CAREER EXPLORATION, the  
MATC Gap Year program provides an alternative learning 
experience for recent high school graduates who are taking 
a gap year before continuing their education. Participants 
are led through a curated program that includes career 
exploration at MATC, career exposure at local companies 
and networking development with peers. MATC partnered 
with NEWaukee, an agency that helps Milwaukee 
organizations create transformational programming. 
Major contributors to the program’s first year include the 
Dohmen Company Foundation, ManpowerGroup and 
Wisconsin Economic Development Corporation. 

Go Stormers! New Athletics Logo Unveiled

MATC’S SPORTS TEAMS presented their new Stormers logo to the public in November 2021. The design was created with 
input from students, employees and alumni. It features the Greek god Zeus, the ruler of all the Olympian gods and the 
god of lightning, thunder, law, order and justice. An olive branch on his head is a mythological symbol of peace, wisdom, 
strength and healing. MATC’s athletics include baseball, softball, basketball, soccer, tennis and volleyball. 
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Highlights 2021

Rapid Response: Study Revealed Wisconsin’s 
Technical Colleges Adapted With COVID-19 

A RESEARCH BRIEF from the University 
of Wisconsin-Madison released in 
September 2021 reinforced that  
MATC and the state’s 15 other 
technical colleges responded 
quickly to the pandemic, revamping 
services and instructional practices 

to holistically serve students and meet their critical 
needs. “The adaptive and cutting-edge nature of technical 
education cannot be overstated, especially in the wake of 
COVID-19,” the brief concluded. 

Program Expansion: GED, HSED and  
Adult High School Graduates Included  
in MATC’s Promise Program

THE MATC PROMISE FOR NEW HIGH SCHOOL GRADUATES 

PROGRAM was expanded to include recent General 
Educational Development (GED) and High School 
Equivalency Diploma (HSED) completers in the  
MATC District, and new graduates of MATC’s Adult  
High School. Launched in 2015, the MATC Promise  
was the first program of its kind in Wisconsin; it provides 
free tuition for eligible students who are new high school 
graduates or adults who earned some college credits but 
never completed a degree.  

Serving the Community: Prospanica Milwaukee 
Partnered on Latinx Career Conferences

MATC’S HISPANIC-SERVING 

INSTITUTION (HSI) STEERING 

COMMITTEE and Prospanica 
Milwaukee, the local 
chapter of one of 
the largest Hispanic 
professional networks in 
the country, held virtual 
conferences in March 
and October 2021. The 
sessions focused on 
MATC programs and  
career pathways.

Grand Opening Celebration: A Special Milwaukee 
PBS Broadcast From New Bradley Symphony Center 

MILWAUKEE PBS played a pivotal role in partnering with 
the Milwaukee Symphony Orchestra (MSO) to bring the 
opening of the reconstructed Bradley Symphony Center 
to southeastern Wisconsin viewers. The station broadcast 
MSO’s first subscription concert of the season in October 
2021, and PBS rebroadcast it nationally at the end of the 
year. Milwaukee PBS also premiered a behind-the-scenes 
look at the concert hall, “A Symphonic Celebration: The 
Milwaukee Symphony’s New Home.” 
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Serving People With High-Functioning Autism: 
MATC’s Uniquely Abled Academy (UAA)  
Pilot Program  

THE COLLEGE LAUNCHED 
the pilot program for 
the state’s first UAA 
in Fall 2021, and 
participants earned a 
Computer Numerical 
Control (CNC) Setup 
and Operations 
credential in January 
2022. The next cohort 
begins in Fall 2022; 
the 16-credit program 
will be offered part-time over two semesters. In addition 
to the coursework, students receive employability skills 
training and visit local machine shops. 

In-Person Commencement Returns:  
Ceremonies Held in December

THE COLLEGE HELD its 2021 Winter Commencement 
ceremony at Fiserv Forum in Milwaukee to make an 
in-person ceremony possible while maintaining social 
distancing and other COVID-19 safety protocols. MATC 
hosted the GED/HSED Winter Commencement ceremony 
at the Downtown Milwaukee Campus’ Cooley Auditorium. 
Both events implemented a ticketing system to support 
COVID-19 protocols.

Integrating Arts: Community Arts Project Installed at the Downtown Milwaukee Campus

COMMUNITY ARTISTS, including two MATC students and an alumnus, were among the creators of 13 new 
installations on the campus. The artwork was open to the public as part of Gallery Night Milwaukee in October 
2021. Community artists were invited to send proposals for additional installations planned for 2022. The work 
from the original 13 artists is posted at matc.edu/community/community-art-breaking-through.html.



12   Milwaukee Area Technical College

Shelly Boyd (left) studied nursing at MATC and 
husband Anthony Boyd studied biomedical 

electronics at the college. Photographed at the 
Downtown Milwaukee Campus.  
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When they realized they were ready for  
a career change 

Shelly Boyd: I’d been working in the printing industry for 
about nine years. Anthony and I met working for the same 
company. We had just started dating. My job wasn’t really 
going anywhere. I had some experience as a CNA (certified 
nursing assistant). My mom had always encouraged me to 
become a nurse. I did a lot of research and found that MATC 
offered a strong nursing program that was very affordable. 

Anthony Boyd: The salary I was earning at the printing 
company at the time seemed OK but I didn’t really love the 
work. I wanted to find something more suited to my long-
term aspirations. At the time, I thought it would be something 
related to computers so I joined the Air Force to receive 
training in electronics, and communication and navigation 
systems. It was after serving in the Air Force that I enrolled  
in MATC. 

What they discovered at MATC

Shelly Boyd: I started off in the CNA class to refresh my 
skills. My CNA instructor was tough; she emphasized the 
minutiae and that focus on the little details that matter has 
carried me forward throughout my nursing career. As a new 
nurse, I was much more comfortable around patients on 
the floor than my peers from other programs. The clinical 
experience I gained at MATC put me so much further ahead. 

Anthony Boyd: Although I started out at MATC studying 
computer electronics, I quickly realized that the jobs in those 
career fields didn’t appeal to me. My counselor mentioned 
the Biomedical Electronics Technology program. I didn’t 
even know that existed. He explained to me that it’s working 
with electronics in a healthcare setting and the salaries were 
more substantial. That was important to me because we 
had a growing family. The opportunity to gain real-world 
experience through an internship while I was still in school 
was really valuable. 

COUPLE UNLOCKS A MORE  

Prosperous Future
MATC Is Key to Career Changers 

Anthony and Shelly Boyd both enjoy lucrative and rewarding careers in 

healthcare — careers that were made possible through the education  

the couple received at MATC. Here, the Boyds share the inflection  

points that shaped their careers.
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How MATC positively influenced  
the trajectory of their lives 

Shelly Boyd: I completed training to become a CNA, LPN (licensed practical 
nurse) and RN (registered nurse) at MATC. Very soon after I started working, I was 
promoted to the role of charge nurse. I was very comfortable in that role for many 
years but after our second child was born, I realized I wanted to do more. When my 
daughter was 6 weeks old, I went back to school for my bachelor’s at Chamberlain 
College of Nursing. I had a head start because my MATC credits transferred. 
Within six months of earning my bachelor’s, I started on my master’s at Concordia 
University Wisconsin. I became a nurse practitioner working in pulmonary and 
critical care.

I chose to step away from that field during the pandemic and now I make house 
calls for United Healthcare and have started working as a legal nurse consultant. 
Our lives are totally different from where we were 10 years ago.  

Are you an MATC alumnus? Join the Alumni Network! 
Visit matc.edu/alumni

MATC alumni Shelly  
and Anthony Boyd

EMPLOYMENT RATE

100%     
Employment rate for 
MATC Biomedical 

Electronics 
Technology associate 

degree grads 
six months after 

graduation

Source: Graduate Career 
Report, 2021
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Anthony Boyd: What I learned at MATC was how to solve 
problems, how to figure things out. I’m now a clinical 
imaging engineer at Froedtert Hospital in the radiology 
department. Hospitals invest a lot of money in radiological 
devices such as CTs, MRIs and X-ray machines and they are 
quite complex pieces of technology. Which means if there’s 
any downtime, it costs the hospital a lot of money so being 
responsible for their proper functioning is critical. I now have 
a career full of opportunities where I contribute to society in a 
very positive way. 

Most importantly, I’m able to prioritize my family because 
I’m earning a good salary, and my schedule is much more 
manageable and realistic than it was in the printing industry. 

Their advice to others contemplating a  
career change 

Shelly Boyd: Don’t let your age or the time commitment  
be a roadblock keeping you from going to school. Focus  
on your end goal. MATC is affordable and flexible for  
working families.

Anthony Boyd: Community college is a good avenue to 
explore career opportunities. Through hands-on internship 
experience working alongside people in your industry, you 
get a better sense not only of the work but also what the 
environment is like.

I now have a career full of opportunities where  
I contribute to society in a very positive way.”
ANTHONY BOYD, clinical imaging engineer,  
Froedtert Hospital; MATC alumnus

MATC SPOTLIGHT

Advisory Committee Members Share  
On-the-Job Insights

Industry representatives who volunteer to serve on the college’s advisory 

committees help shape MATC’s high-quality education. Approximately  

100 committees are aligned with MATC’s career-focused programs; Anthony 

Boyd is a previous member of the Biomedical Electronics Technology advisory 

committee. Committee members provide input regarding the college’s equipment 

purchases and course development to ensure graduates have the skills 

employers seek. To learn more about MATC’s advisory committees,  

visit matc.edu/advisory.

“
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EDUCATORS SHARE INSPIRATION 

WHY WE TE  CH

What do you enjoy most about teaching at MATC?

“I love when the students come in and they’re really green 
but by the end of the program, they’re talking the lingo and 
learning how to read our instruments, how to read the prints. 
It’s gratifying to watch that progression and see their confidence 
grow, knowing they can walk away with a very valid skill.”

What do you love about teaching?

“It’s a great honor and a great opportunity to be able to give back 
by sharing my knowledge and keeping the trades going. Not 
only do I feel like I’m helping the students, but they’re helping 
me. As an instructor, you meet such a variety of students; it 
really opens you up to interact with different people you might 
not see in your everyday life.”

What are your goals as an educator?

“I tell my students an MATC education is 
like the base of a tree. They’re getting that 
base through their education but there’s 
so much opportunity to grow. It’s not just 
being a machinist and making parts; it’s 
not just being a tool and die maker or a 
CNC programmer. There are so many 
branches like inspection, quality and 
sales. If you get the base, there are a 
lot of opportunities in manufacturing 
beyond standing behind a machine.”

 

As an alumnus of MATC’s photography program, Darin 
Dubinsky admits he’s a little biased when he calls it one of the 
best associate degree photography programs in the Midwest. 
Dubinsky points to the high caliber photographers the program 
produces as proof that he’s not exaggerating. Alumni have 

Teaching is, without a doubt, one of the most rewarding professions. Teachers impart 

knowledge and provide counsel and support to students while inspiring enthusiasm for 

learning and careers. Whether it’s a love of teaching, a passion for a particular field of study 

or a calling to give back, the reasons MATC faculty members teach are as varied as the 

subject matters they cover.

Sharing Trade 

Knowledge:  

Mary Rooney,  

Machine Tool  

Instructor

Igniting a Passion 
for the Craft: 
Darin Dubinsky, 
Photography 
Department Chair
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gone on to attain high-profile, sought-
after jobs with hundreds — sometimes 
even thousands — of applicants, 
including positions at creative 
agencies, popular magazines and 
even a coveted position with the 
National Park Service.

“That’s the sign of the quality of 
the program and the quality 

of the education that we 
instill in our students,” 

said Dubinsky. 

“That is the culmination  
of our entire photography program. Our instructors work  
together to keep delivering quality instruction.”

Dubinsky’s passion for photography spills over into the 
classroom. He is eager for students to derive the same joy  
he does looking through the lens of a camera. 

“I think it’s that passion that fuels the fire within the students. 
Seeing that fire within them grow and watching them take that 
passion and move it forward; it’s what’s going to push them,” 
he said. “I think that’s what’s important about teaching as a 
whole; getting the students excited. I really enjoy working with 
the students and seeing that fire that’s within me resonate and 
reflect through their eyes.”

Chris Terry:

“I was teaching a blueprint reading class and I remember one 
student saying that when he first saw a blueprint it was like 
looking at something in Japanese. When I was correcting those 
finals, I had to take a moment because the same student did  
so well.

“At the end of the semester, we pass out evaluation forms. 
Even though responses are anonymous, sometimes some of 
the stuff students say blows you away. You can get really good 
compliments. You can get a lot of feedback. 

“I’m still in contact with a lot of students. I get calls on Father’s 
Day. That kind of gets my bottom lip quivering. I think that 
applies to tradespeople in general — we are very hands-on as 
far as mentoring. That’s kind of built into our DNA and so once 
we connect with somebody, we’re totally involved and engaged 
with them.

“A student I haven’t seen in three years will text me a picture  
of something at work, or they’ll be excited about something 
they learned in class that they got to use on the job.

“One student was working down in Racine two years after I 
taught him and he told me about a code exception that saved a 
gas station so much money when they had to run a fiber optic 
cable out to a sign. It’s stuff like that. We hear from students a 
lot. When they finally catch on with an employer or sponsor, 
they’ll send a long email thanking us for everything we did to 
help them. We get a lot of feedback so we know we’re making 
a difference.”

 

EDUCATORS SHARE INSPIRATION 

WHY WE TE  CH

Mentoring and 

Relationship 

Building:  

Chris Terry,  

Electricity Program 

Instructional Chair

Learn more about MATC’s 170+ academic programs  
at matc.edu/academics

“... we are very hands-on as 
far as mentoring. That’s kind of 
built into our DNA and so once 

we connect with somebody, 
we’re totally involved and 

engaged with them.” 
CHRIS TERRY, Electricity Program Instructional Chair
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What do you love about teaching?

“I love to see those ‘aha’ moments on students’ faces when they finally get what 
you’re trying to explain. Our program is so close-knit — it’s a rewarding experience 
to meet the students on day one and then watch them graduate, knowing how far 
they’ve come in just two years.”

What makes teaching at MATC different?

“We have such a diverse group of students compared to some of the other dental 
hygiene programs throughout the state. We always want as much diversity as we can 
get. And since dental hygiene is very much a female-oriented profession, it’s really 
exciting to work with men and see them grow within the profession.”

What do you hope your students have gained by the end of a semester?

“I want our students to gain compassion for their patients and I want them to gain 
confidence in themselves. That’s another thing that we often see when students first 
come to the program — they’re very timid initially but by the time they’ve finished 
the coursework, they’re very confident. In order to be a good hygienist you have to 
have confidence in yourself and in your work.”

A relative newcomer to the accounting and finance faculty, Talaya Scott is keen on 
sharing her real-world experience as an accountant, author, speaker and entrepreneur 
with her students.

As the owner of FIIT Perspective, a financial literacy education company that 
promotes financial freedom through education, becoming a full-time accounting 
instructor at MATC seemed only fitting for Scott. 

Instilling 

Compassion  

and Confidence:  

Tonia Morley,  

Dental Hygiene 

Department Chair

Promoting  
Financial Literacy:
Talaya Scott, 
Accounting Instructor

$48,334     
AVERAGE  

ANNUAL WAGE 

earned by MATC 
associate degree 

grads within  
six months of 

graduation

Source: Graduate Career 
Report, 2021

CAREER

“Teaching at MATC  
is so different because 
I am working with 
groups of students 
who come from a 
bunch of different 
backgrounds.  
… By building 
relationships, we are 
essentially teaching 

each other.”

KESHENA ARMON, Music 
Occupations and Audio Production 
Programs Educational Assistant, 
Music Instructor
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Her diverse financial career includes serving in the 
U.S. Air Force for eight years in military finance and 
working for Ernst & Young LLP, one of the “Big 
Four” accounting firms. But it was Scott’s own 
journey to financial independence that ultimately 
led her to teaching. A single mother of three from 
Milwaukee, she recalls growing up with limited 
exposure to financial literacy.

“I joined the MATC faculty because I’m 
deeply passionate about financial literacy 
education,” Scott said. “Teaching 
provides a kind of satisfaction. I wake 
up each day and have an opportunity to 
inspire people. It’s rewarding to be able 
to help people learn and gain financial 
independence.”

Heidi Katte:

“The wonderful thing about nutrition is that we get to share all 
of the traditions and cultures around food. It’s a welcoming way 
to learn, and it’s important for all of us in nutrition to appreciate 
and understand each person’s differences.

“In my opinion, one of the big reasons students choose MATC 
is because they’re trying to make better lives for themselves.  
I hope to challenge my students to see that they’re able to strive 
for that life and achieve it, whatever their goals are. It’s my goal 
to help my students be the best version of themselves.

“As a teacher, I want to foster diversity in the field; we need 
differences; we need people of all abilities and backgrounds.

“When students tell me they applied the knowledge or 
experiences I shared with them when they go out into the 
professional world, that’s good stuff. It’s exciting to hear that.”

How did you get into teaching?

“My parents were pastors so I saw them teaching all of the 
time and being active in the community. I saw what an impact 
good teachers have on students by being involved in church 
and attending school in Wauwatosa and Glendale. Teaching 
is a great opportunity to connect with other people and find 
out what’s going on outside of my bubble and hopefully give 
substantial and valuable information to help my students learn.”

What is different about teaching at MATC?

“I taught privately for over 20 years and most of my work was 
with one student at a time. Teaching at MATC is so different 
because I am working with groups of students who come from 
a bunch of different backgrounds. No one has the same story 
and it’s really interesting to interact with everyone. By building 
relationships, we are essentially teaching each other.”

What are your goals as an educator?

“Our audio production students have to take electives, usually 
voice lab or piano lab, and most come in with no prior singing 
experience. I like seeing students go from not wanting to be 
there to looking forward to coming to class because of what 
they learn about themselves, what they’re capable of and how 
the course material will help them in their careers. 

“I want my students to actually feel like they’re learning 
something. If I’m not inspiring or motivating them, what’s 
the point? As an educator, I want to create a positive learning 
environment and impart knowledge that will give students the 
edge and the confidence to succeed.”    

Inspiring  

Confidence:  

Keshena Armon, Music 

Occupations and Audio 

Production Programs 

Educational Assistant, 

Music Instructor 

Diversifying  
the Field:
Heidi Katte,  
Health Promotion 
Department Chair
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UNIQUE 
PROGRAM 
ATTRACTS 
TALENT 
ACROSS 
MIDWEST
Dental Technician 
students blend artistry 
and science 
 
TEETH ARE AS UNIQUE AS 
FINGERPRINTS. When they need to 
be replaced, dentists can’t pull ready-
made teeth off the shelves. They turn 
to artisans to create them. That’s where 
dental technicians come in.

“There’s a lot of magic and mystery 
for patients behind where those 
replacement teeth come from,” 
explained Nicole Jackson, lead faculty 
and program coordinator for MATC’s 
Dental Technician technical diploma 
program.

After dentists make digital or manual 
impressions to aid in building the shape 
and size needed to fit perfectly with 
surrounding teeth, technicians then 
handcraft crowns, dentures and bridges 
to fit the individual’s mouth. 

MATC’s Dental Technician program 
is the only one in Wisconsin and one 
of the only in the Midwest. “The next 
closest program is in Indiana,” Jackson 
said. “My students are traveling from 
Illinois and Minnesota as well as 
various places in Wisconsin.”

It’s a great career for individuals who 
are interested in the dental industry 
who might not see themselves in a 
clinical setting working directly with 
patients, Jackson said. Grads can work 
in a variety of sites and aspects of the 
business — in clinics, labs, marketing, 
sales or even producing webinars. 

They can specialize in creating certain 
types of replacement teeth or dental 
prostheses.

A 2003 graduate of MATC’s Dental 
Technician program, Jackson said she 
chose the career “because I love the 
health dynamic and working in a clinical 
space. I had a really strong artistic 
background and a scientific background 
as well. Dental technology was a blend 
of both of those worlds for me.”

When an opportunity to lead and 
coordinate MATC’s program opened in 
fall 2020, she jumped at the chance. 

“I love to see the spark ignite in 
somebody else and to support their 
efforts to follow whatever their dream 
may be,” Jackson said. “The best part 
is giving back. I’m so thankful and 
appreciative for the experience I had in 
this program.” 

Dental Technician student Rachel 
Czosnek is motivated by giving back, 
too. “I want to do something that makes 
a difference,” she said. “Improving 
someone’s smile can make a very big 
difference in their lives.” 

Czosnek said she loves working with 
the people in her program. 

“I feel like we’re a tight group. And 
we really lucked out with Nicole. She 
takes the extra time to help you. All the 
MATC instructors are really awesome 
and very knowledgeable,” she said.

For fellow student Deautrice (DeeDee) 
Morehead, much of the attraction is in 
working with her hands and creating  
the teeth. 

“I like building and recreating things,” 
Morehead said. “We’re designing the 
tooth and paying attention to every 
landmark within it. It’s very artistic. 
You use a lot of instruments and you 
actually carve the tooth. Everything 
has to line up correctly in order for it 
to work out. I like watching it all come 
together.”

Morehead also stressed that she was 
glad the program could be completed in 
one year and that the training she gets 
at MATC will prepare her to advance in 
her career. 

Individuals can become dental 
technicians without attending college, 
but graduates of MATC’s program are 
at a “huge advantage,” Jackson said. 

DENTAL PROGRAMS

One
Dental Technician 
diploma program  

in Wisconsin

Source: Wisconsin Technical 
College System
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MATC’s Dental Technician program students 
at the Downtown Milwaukee Campus

“Their training makes them able to 
scale that ladder much more quickly in 
terms of salary and opportunity.” 

Dental technicians are in great demand. 
The aging population needs an 
increasing number of crowns, bridges 
and dentures. In addition, many dental 
technicians took the opportunity to 
retire during the early days of the 
pandemic when people were hesitant to 
visit the dentist, said Jackson. 

Now there is a pent-up demand for 
replacement teeth.  

“Last year, there were 30 job 
opportunities on the table before 

my 10 students hit the door for 
graduation,” Jackson said.

As an MATC graduate who now leads 
the program that trained her, she is 
determined to keep the curriculum 
cutting edge. 

“This year’s students will be the first 
to digitally design full, anatomical 
restorations that will be milled in 
zirconia (a new material for teeth),” 
Jackson said. “At all times, we are 
taking the program to the next level.”

To learn about MATC’s programs  
for dental careers, visit matc.edu  
and search “dental”

“[MATC graduates’]
training makes them 
able to scale that ladder 
much more quickly in 
terms of salary and 
opportunity.”

NICOLE JACKSON,  
Dental Technician  
program coordinator  
and lead faculty;  
MATC alumna
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“My parents didn’t have the opportunity to go to 
college,” Lopez said. “They grew up in poverty 
and only have middle school educations but they 
recognized that a college education could make 
my life easier for social and economic mobility. 
Education breaks down barriers. They wanted to put 
me on a path to receive the best education I could.”

After graduating from Pius XI Catholic High 
School, Lopez enrolled at MATC to pursue a liberal 
arts associate degree. As the oldest of four siblings 
he felt a responsibility to pursue a college education, 
but wasn’t sure what route he should take. A high 
school counselor encouraged him to consider a 
two-plus-two program — two years earning credits 
at a community college that would then transfer to a 
four-year institution.

At MATC, Lopez and some friends relaunched the 
Latino Student Organization under the guidance of 
Cynthia Galvan, an English instructor who served as 
the group’s mentor.

“Coming from Walker’s Point, we had a very strong 
Latino community,” Lopez said. “We wanted to 
share our culture, our stories, our traditions. We felt 
like we had an opportunity, but also a responsibility, 
to give back by bringing attention to issues that 

GROWING UP 
in Walker’s Point on 
Milwaukee’s near south side, 
Eleazar Lopez Jr. recalls 
a tight-knit community 
and a childhood world 
that consisted of about six 
city blocks. The United 
Community Center anchored 
one end and El Rey Super 
Mercado bordered the other. 
His parents emigrated from 
Mexico as young adults 
and Lopez grew up with 
cousins living on the same 
block. He attended Albert 
E. Kagel School, a bilingual 
elementary school in the 
Milwaukee Public Schools 
system, through fifth grade, 
when his parents enrolled 
him in Nativity Jesuit 
Middle School.

Education 
Breaks Down Barriers
First-generation college graduate views  
MATC as bridge to a secure future

En MATC, Lopez 
y algunos amigos 
relanzaron la 
Organización de 
Estudiantes Latinos 
con la orientación de 
Cynthia Galvan, una 
instructora de inglés que 
se desempeñó como 
mentora del grupo.

Cynthia Galvan
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MATC alumnus Eleazar Lopez Jr., 
financial advisor for IronwoodDrive 
Financial Group
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affect the Latino immigrant community 
such as poverty and lack of education.”

Through MATC, Lopez met Christine 
Neumann-Ortiz, founding director of 
Voces de la Frontera, a low-wage and 
immigrant workers center. 

Motivated to activism, he volunteered 
to serve as assistant campaign manager 
in 2006, canvassing Hispanic/Latino/a 

neighborhoods and encouraging citizens 
to register to vote.

“Christine is a champion for immigrant 
rights,” Lopez said. “There is so much 
energy in her organization. We felt 
empowered. We could be a voice for the 
voiceless and help people get out to vote 
and advocate for change.”

His planned two years at MATC 
stretched into three. While he was 
pursuing his degree, Lopez was also 
raising a family and working two jobs. 
He attended classes full time in the 
morning, worked as a part-time bank 

teller in the afternoon and as a front-line 
supervisor for UPS in the evenings.

“A lot of times I wanted to give up but 
I knew that I couldn’t,” Lopez said. 
“I knew the moment I stopped taking 
classes, I wouldn’t go back. I just had to 
continue to push forward. Times were 
tough financially. But I knew MATC 
was the first step in furthering my 

education and securing a 
future of opportunity.”  

His associate degree from 
MATC gave him a head start 
on earning his bachelor’s in 
business administration at 
the University of Wisconsin-
Milwaukee. He followed 
that up with a Master of 
Business Administration 

from Cardinal Stritch University. He 
now works as a financial advisor for 
IronwoodDrive Financial Group.  

“MATC was the bridge that got me 
to where I am today,” Lopez said. 
“I met a lot of great people and 
established relationships there.  
I leveraged the resource centers  
too. I learned to seek out help if  
I needed it.”

Make a donation to support students at matc.edu/donate  

Sabía que MATC era el primer paso para avanzar en mi  
educación y asegurar un futuro de oportunidades”

ELEAZAR LOPEZ JR., asesor financiero de IronwoodDrive Financial Group y exalumno de MATC

“

Por medio de MATC, 
Lopez conoció a Christine 
Neumann-Ortiz, directora 
y fundadora de Voces de 
la Frontera, un centro de 
trabajadores inmigrantes  
y con salarios bajos. 

TRANSFER

796
students transferred to  
four-year schools who  

were enrolled in an MATC  
program in 2019-20

Source: MATC Fast Facts, 2021

Christine Neumann-Ortiz
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His daughter is following in his 
footsteps and getting a jump start on  
her college education through MATC’s 
new Gap Year program for intensive 
career exploration. 

Lopez continues to serve his community 
through board involvement for various 
organizations. He’s particularly 
passionate about volunteering for 
organizations that promote education. 
By paying it forward, Lopez honors 
his father who worked in meatpacking 
plants for 32 years to provide 
educational opportunities for  
his children.     

“I give my dad full credit for my 
MATC degree and continued success,” 
Lopez said. “He’s the one who made 
the sacrifice to move to a new country 
where he didn’t know the language. 
He wanted to give his family a better 
opportunity. For him to be able to say, 
‘My son graduated from college,’ that  
is a big accomplishment.”   

Learn more about this 
innovative program at  
matc.edu/gapyear
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MATC continues on path to attain federal  

Hispanic-Serving Institution designation 

Shining as a Beacon 
for Hispanic/Latino/a 
Students

Like thousands of other 

students heading to 

school, Linishka Aviles 

was a little nervous.

Butterflies flitted in her 

stomach and questions 

filled her head as she 

started classes  

at MATC.

“I had no idea what to expect,” said 
Aviles, who identifies as Hispanic and 
earned her High School Equivalency 
Diploma (HSED) along with an 
administrative professional certificate 
at MATC last year. “But things became 
very welcoming for me in a very short 
time. The students in my classes got 
the support they needed from all the 
instructors and from each other.” 

Creating a respectful and rewarding 
environment where Hispanic/Latino/a 
students can learn, succeed and 
transform their lives has long been 
MATC’s mission. That objective 
influenced the college’s announcement 
in 2019 that it would work to attain a 
Hispanic-Serving Institution  

(HSI) designation through the U.S. 
Department of Education. 

Among the criteria for designation 
is that MATC’s headcount is at least 
25% college-level Hispanic/Latino/a 
students by 2024. 

In Fall 2017, 16.4% of MATC college-
level students were Hispanic/Latino/a. 
By the end of 2021, the percentage 
grew to 18.5%. 

MATC administrators, faculty and staff 
are committed to eliminating barriers 
to accessing college faced by Hispanic/
Latino/a students.

“We have strong support from our 
leadership to get this implemented, so 
I believe we can continue to move the 
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needle,” said Dr. Wilma L. Bonaparte, 
who recently retired as the executive 
director of MATC’s Mequon Campus 
and head of the college’s Hispanic-
Serving Institution Steering Committee. 
“I feel optimistic that we are moving in 
the right direction.”

“We are proud to continue the work 
that Dr. Bonaparte started under the 
direction of Cynthia Galvan (HSI 
Academic Diversity Officer) and 
Arlensiu Garcia Novelli (HSI Student 
Services), our new co-chairs,” said 
Eva Martinez Powless, MATC’s 
chief diversity, equity and inclusion 
officer. “In the coming months, we will 

continue to deepen our commitment to 
providing Hispanic students the tools 
needed to transform their lives.”

MATC vital to community

Leaders in Milwaukee’s Hispanic 
community agreed that MATC 
continues to excel at fostering an 
environment of achievement for 
Hispanic/Latino/a students, and that  
the college will achieve HSI 
designation as planned.

“The HSI journey shows a strong 
commitment to make all students feel a 
sense of inclusion and belonging, and 
that is so important,” said Francesca 

MATC SPOTLIGHT

Staying Connected With the Consulate of Mexico

The exterior of the Consulate of Mexico in Wisconsin 
is unassuming, a two-story stone structure on 
Milwaukee’s North Prospect Avenue.

Yet inside those plain walls, the consulate is a safe 
haven that provides information, documentation and 
inspiration for many people in Milwaukee’s Hispanic, 
Mexican and Latino/a community — whether they are 
newly arrived or established residents.

And in 2019, MATC became the first Wisconsin 
institution of higher education to enter into a 
partnership with the consulate to create “Ventanilla de 
Oportunidades Educativas,” a place where Mexican 
citizens find a range of educational resources, from 
early education to English as a Second Language 
(ESL) programs to General Educational Development 
(GED) preparation classes.

Last year the partnership between MATC and the 
consulate continued to thrive and grow, despite the 
lingering effects of the COVID-19 pandemic.

“One of our main purposes is to educate people 
on all topics, especially when they just arrive here,” 
said Dante Gomez Martinez, consul of community 
affairs. “We serve as a bridge to provide confidence 
to people that there are places like MATC to serve 

them, promote them and respect them. We know 
MATC is one of the main state institutions to serve 
this community. We know the commitment that the 
college’s leadership, staff and others have made to the 
Hispanic community.”

In the past, MATC collaborated with the consulate 
on live presentations about educational and health 
topics. “Because of the pandemic and the effects it 
had on our live presentations, we had to change our 
communications channels,” Martinez said.

MATC leaders along with Martinez and Daria Bzeniuk, 
a native of Ukraine who teaches classes in Spanish 
and Spanish literature at MATC, have produced almost 
daily Facebook broadcasts on basic adult education 
courses, financial education, GED and High School 
Equivalency Diploma (HSED) programs and  
bilingual classes. 

Bzeniuk, who serves as the consulate’s education 
promoter, helps create hour-long videos four days  
a week and posts them on the consulate’s  
Facebook site.

In response, audience numbers have soared,  
Martinez said. 

115+     
Number of bilingual 

course sections 
offered in  

Spring 2022

BILINGUAL OFFERINGS
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Mayca Wegner, executive director of HPGM (formerly known 
as Hispanic Professionals of Greater Milwaukee), which 
advocates and supports Hispanics and Hispanic businesses. 
“It is clear to me that MATC staff and leadership have a lot of 
care and concern for students. I am very impressed with the 
resources, the support and the partnerships they have created 
for this effort.”

The college has moved toward attaining HSI status by:

• Hiring designated bilingual staff in the Call Center and 
Recruitment department to support Spanish speakers; 
the bilingual recruiters are assigned to work with high 
schools with at least 30% Hispanic/Latino/a populations

• Hosting “Casa Abierta” open house events each semester 
with Spanish-speaking staff to provide information about 
MATC’s programs

• Increasing the number of bilingual courses and programs

• Continuing to offer the MATC Promise program, which 
provides free tuition to eligible students

• Starting a DACA Scholarship Fund at MATC Foundation

• Deepening its partnership with the Mexican Consulate of 
Wisconsin

With HSI designation, MATC would be eligible for financial 
resources to improve student services for Hispanic/Latino/a 
students and all students, provide innovative instruction to 
retain students, support partnerships with four-year colleges 
and help improve financial literacy. 

These efforts also will broaden MATC’s impact as an 
educational solution to some of the community’s persistent 
employment challenges — unemployment, underemployment 
and skills gaps — by diversifying the regional workforce and 
creating economic growth.

“MATC is precisely what the Hispanic community needs 
to improve the quality of their lives and the quality of their 
jobs,” said Dante Gomez Martinez, the consul for community 
affairs at the Mexican Consulate of Wisconsin in Milwaukee. 
“The first Hispanic generation arrived here to work. They 

learned they needed to be trained, and at some point, they 
needed some education. Achieving HSI will enhance the 
strong presence that MATC has in the Hispanic community.”

Mayca Wegner, of HPGM, views MATC as a crucial step in 
students’ career preparation and future success. 

“Not every student is ready for a four-year college 
experience,” she said. “MATC can provide avenues for 
success and help build Milwaukee into a city where Hispanics 
and Latinos want to live, work and raise families.”

The Hispanic population is growing locally and nationally. 
According to the U.S. Census Bureau, there were 35.3 million 
Hispanics in the United States in 2000. That number rose to 
50.5 million in 2010 and to 62.1 million in 2020 — a 76% 
increase in two decades.

While the population of Milwaukee County and the city of 
Milwaukee decreased between 2010 and 2020, the Hispanic 
population increased in both cases.

MATC is precisely what the Hispanic community needs to  
improve the quality of their lives and the quality of their jobs.”
DANTE GOMEZ MARTINEZ, consul for community affairs, Mexican Consulate of Wisconsin in Milwaukee

“

Eva Martinez Powless, MATC's Chief Diversity, 
Equity & Inclusion (DEI) Officer
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Still, only slightly more than half of Hispanics/Latinos/as in 
the U.S. are high school graduates; as a result, they are more 
likely to be employed in lower-skill occupations than non-
Hispanic Whites.

Increase in bilingual offerings

HSIs have become important institutions for increasing 
access to college and improving economic opportunities 
for Hispanics/Latinos/as. Two-year HSIs lead the way in 
producing the highest number of Hispanic transfer students 
and associate degree recipients, according to the federal 
Department of Education.

Hispanic/Latino/a students come to MATC because of  
the bilingual programs, representative faculty, support 
programs and extensive cultural programs on campus,  
Dr. Bonaparte said.

“Students like seeing themselves reflected in the staff,” she 
explained. “Plus, many alumni talk about how MATC was 
life-saving and how they would not be where they are without 
MATC. Our mission is to transform lives and I believe that 
for many, their experiences align with that.”

MATC SPOTLIGHT

Learning Technology in the Mother Tongue
Aprenda sobre tecnología en su lengua materna

Applying for a job. Writing a résumé. Taking a test. 
Helping a child with homework.

To do those tasks these days, you need a computer.

With technology so prevalent in society today — 
from personal computers to tablets to smartphones 
to interactive televisions — knowing how all these 
systems work is critical.

For many Hispanic/Latino/a students, learning 
technology is easier and more effective in a familiar 
language. MATC continues to provide bilingual 
computer training courses, allowing Spanish-speaking 
students all-important access to the digital world.

“Not having computer knowledge or computer skills 
limits a person drastically,” said Daria Bzeniuk, 
a Spanish instructor at MATC and the education 
promoter at the Consulate of Mexico in Milwaukee. 
“Without these skills, people can’t apply for jobs on 
the internet. They are not familiar with Microsoft Word 
and other programs. They can’t help their kids with 
homework. Many doors stay closed.”

MATC works to open those doors by offering a wide 
range of bilingual programs. MATC teaches courses in 
Spanish and in English, has a college website in  

Spanish, hosts open houses in Spanish and utilizes 
Spanish signage. 

The Wisconsin Technical College System granted 
$150,000 to MATC to improve the engagement and 
academic success of bilingual students — especially 
Hispanic/Latino/a students — by enhancing bilingual 
course offerings, campus communication, employee 
onboarding orientations and professional development 
opportunities.

MATC plans to increase the number of bilingual 
courses by 20% by the end of Spring 2022. Bilingual 
computer training is a natural extension to those 
efforts.

Last year, MATC partnered with the Latino Chamber 
of Commerce of Southeastern Wisconsin to provide 
basic computer courses in Spanish at MATC’s Oak 
Creek Campus.

The course started in late October and met twice a 
week. Taught entirely in Spanish, the course covered 
topics such as computer fundamentals and the 
Microsoft Office suite. 

“I didn't know anything about computers. We 
learned the basics, the parts of a computer and 
different programs such as email and how to make 
presentations for our jobs,” said student Ada Tovar.

Support the DACA Scholarship fund  
at bit.ly/matcdacaplus
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“I can’t stress enough what 
MATC did for me, for my 
confidence in my own abilities.” 
COURTNEY HESS, paralegal, Gimbel, Reilly,  
Guerin & Brown LLP; MATC alumna

You probably expect to see MATC 
graduates on a construction site or at a 
hospital. You’re likely to find them at 
local law firms too. The college’s  
award-winning paralegal program 
prepares students to work in the legal 
community, in government or in 
business and industry. 

Alumna Courtney Hess works at 
Gimbel, Reilly, Guerin & Brown LLP 
in Milwaukee and supports attorneys 
specializing in family law. 

“I chose the MATC program because 
it’s approved by the American Bar 
Association. That was really ‘the thing’ 
for me,” explained Hess, who graduated 
in 2016. 

Alumni work in law firms, governmental 
agencies, legal departments of banks 
and other private organizations 
and companies. Through MATC’s 
affordable, high-quality paralegal 
program, students develop skills they 
can immediately apply in the workplace.

BEST IN THE 
MIDWEST 
Paralegal Program 
Earns Top Spot

MATC PARALEGAL PROGRAM 

Named 2021 “Best 
Paralegal Program  

in Midwest” 

by Readers of the  
Wisconsin Law Journal 
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The college’s program attracts a mix of students, from recent 
high school graduates to adults with advanced degrees and 
decades of work experience. Program alumni who are a few 
years into their careers often return for specialty courses and to 
keep their skills sharp. 

Encouraged by friends and instructors

Hess applied to MATC after achieving a high school diploma 
later in life. “I was a high school dropout and was homeless 
for a while when I was a teenager. I went back and got a high 
school diploma through Waukesha County Technical College.” 

Like many potential students, Hess wasn’t certain that college 
was right for her. 

“I had a lot of insecurities and wondered, can I do this? Some 
friends encouraged me and the MATC instructors really 
boosted my abilities and helped me see that this is a great  
path for me,” she said.

The MATC paralegal program was recognized last year as 
the “best paralegal program” in the Midwest by readers of the 
Wisconsin Law Journal. It prepared Hess and other program 
alumni well for the practicalities related to a career in law. 

The college offers two credentials: the Post-Baccalaureate 
Legal Studies/Paralegal technical diploma program that 
requires a bachelor’s degree and at least 18 liberal arts credits 
prior to admission, and the Legal Studies/Paralegal associate 
degree program. According to the U.S. Bureau of Labor 
Statistics, the mean annual wage for paralegals in  
Wisconsin is $50,950.

Experts in the field

Classes are taught by faculty with extensive on-the-job 
experience including instructor Lori Kornblum, a former 
Milwaukee County assistant district attorney who also teaches 
at Marquette University and Northwestern University in 
Evanston, Illinois. In November, Wisconsin Governor Tony 
Evers appointed Kornblum to the Court of Appeals District II.

“I’m proud to say that our students are immediately 
employable in the legal field. They are hired directly out of 
the program or even before they complete it. Employers come 
back to us because our students are well-prepared,” noted 
Kornblum. “We teach the basic legal skills, like research and 
writing, in the same manner that we would teach if they were 
in law school. In our other courses, we focus on the specific job 
skills that paralegals need to have. We weave in segments from 
high-profile current cases, for example, closing arguments from 
a case the students might see on TV.”

The preparation made Hess feel “really ahead of the game” 
and perform so well that she was promoted quickly by her first 
employer. “I can’t stress enough what MATC did for me, for 
my confidence in my own abilities. If anyone is questioning 
whether or not they should do this or can do this: You can!” 
said Hess.

MATC SPOTLIGHT: What Does a Paralegal Do?

To learn about MATC’s paralegal programs,  
visit matc.edu/course-catalog  
and search “paralegal”

This is an in-demand career with great pay. 
Paralegals work under one or more attorneys 
to make efficient and cost-effective use of an 
attorney’s time. While they are not allowed to 
provide legal advice directly to clients,  
a paralegal: 

• Conducts client interviews
• Performs client intake
• Obtains case information
• Performs legal research
• Prepares and files official legal  

documents and court papers
• Prepares documents such as corporate  

forms or real estate forms

"If you like homework, you’re going to be good 
at this because you’re kind of doing homework 
all the time. If you’re the kind of person who 
takes pride in putting out a good work product, 
this is the career for you. It’s about attention 
to detail. It’s about deadlines,” said alumna 
Courtney Hess.

“Many students become paralegals because 
they love working on a legal team, but don’t 
want to be that front person in court,” said 
instructor Lori Kornblum. 
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As we collectively face the most complex workforce shortages in decades and the challenges of the ongoing 
pandemic, scholarships and emergency support are a lifeline for MATC students. 

The MATC Foundation continues to increase student scholarships and serve more students by providing free 
tuition for eligible students through the MATC Promise, assisting students in financial crisis through the Dreamkeepers 
Emergency Fund, helping students who are not eligible for financial aid due to citizenship status through DACA Plus, 
paying the cost of course-required equipment and books through a new Back to School Scholarship, and more. 

This support provides access to a career-focused education that 
unlocks the door to family-supporting careers and helps build a skilled 
talent pipeline for our region. We are excited to report  
these results: 

• With donor support, we have increased the amount of scholarship 
awards by a remarkable 253% on average in the past five years, 
compared with the five years prior. 

• In 2020-21, the MATC Foundation awarded nearly $1.3 million in 
scholarships and emergency grants in support of 1,138 students, 
serving 660 more students last year than five years ago.

• 88% of students who received Dreamkeepers emergency grants 
stayed at MATC, 16 points higher than comparable students. 

• MATC Foundation scholarship recipients are nearly twice as likely to 
stay in college from one year to the next.

• Together, donors have increased giving by 280+% when comparing 
the average annual giving in the last five years with the previous  
five years. 

Thank you to the hundreds of donors investing in our students and 
selecting MATC as the place to impact skill building, employability 
and equity. 

MESSAGE FROM THE 

Foundation Board President  
and Executive Director

Julianna Ebert 
Board President 
MATC Foundation Inc.

Laura M. Bray 
Executive Director 
Vice President, College Advancement 
and External Communications

My father got 
diagnosed with cancer 
… and I was there 
to help him recover 
every step of the way. 
Despite the hardships 
that I have faced, I plan 
to continue on with my 
dreams of becoming 
an RN. The MATC 
Promise program 
has been one of the 
biggest blessings for 
me and my family.”

MATC PROMISE STUDENT

“
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FOUNDATION STAFF
Laura M. Bray 
Executive Director  
Vice President, College  
Advancement and External  
Communications

Monika Walloch 
Development Director

Jason Flanders
Finance and Operations Director

Sara Dachelet 
Scholarship and Foundation  
Operations Coordinator

Robert J. Holland 
Donor and Alumni Relations  
Coordinator

Carol Voss 
Corporate and Foundation  
Relations Coordinator

Brenda Quinn
Donor Communications Assistant

Ploua Lor
Administrative Assistant II

Sarah Shepherd
Executive Administrative Assistant

PRESIDENT
Julianna Ebert - Retired Partner, Attorney, Quarles and 
Brady LLP
VICE PRESIDENT
Kamal Bansal - Vice President of Engineering,  
Northwestern Mutual

VICE PRESIDENT
Dr. Eugene A. Gilchrist - CEO, Stay Clean

TREASURER 
Matthew Partridge - Vice President of Finance, 
Ambulatory and Ancillary Services, Froedtert Health

SECRETARY
Susan Lubar - Founder and President, 
Growing Minds Inc.

DIRECTORS
Dr. Deborah N. Allen - President & Chief Executive 
Officer, DNA Network LLC
Jamie Berger - Owner, The Box
Chantel Byrd, CPA - Vice President Shared Services, 
ManpowerGroup
Carlo Cervantes - Human Resources Business Partner, 
Molson Coors Beverage Company
Jim Cosco - Vice President Global Quality, Johnson 
Controls
Vi Hawkins - Community Leader and MATC Alumna
Kevin A. Joy - Senior Vice President, Callan LLC

Tracy Luber - Regional Economic Development Director, 
Wisconsin Economic Development Corporation
Dave Megna - Vice President, Wisconsin Field 
Operations, WEC Energy Group
Dayla Randolph, Ph.D. - System Vice President,  
Learning and Development, Advocate Aurora Health
Michael Stull - Senior Vice President,  
Manpower, North America

EX-OFFICIO DIRECTOR
Dr. Vicki J. Martin - President,  
Milwaukee Area Technical College

MATC DISTRICT BOARD LIAISON
Erica L. Case - Director of Field Human Resources - 
Global Manufacturing, Harley-Davidson Motor Company

The MATC Foundation Inc. is a nonprofit organization 
founded in 1979 to raise funds for student scholarships 
and emergency grants. The Foundation also engages 
donors in supporting MATC educational programs that 
address the workforce development needs of  
the community. 

Our mission is to support student success and enhance 
learning by engaging those who are passionate about 
the college and the community it benefits.

M
A

T
C

 F
O

U
N

D
A

T
IO

N
 B

O
A

R
D

  
O

F 
D

IR
E

C
T

O
R

S
 2

02
1-

22



34   Milwaukee Area Technical College

MATC Foundation Inc. 
Financial Statements

2020-21 Revenue
Revenue Type Amount (in Thousands)
Milwaukee PBS $ 6,776

Program $ 1,692

Investment (Net) $ 4,926

Scholarships $ 1,710

In Kind $ 560

Emergency Student Assistance $ 110

Special Events $ 4

Other $ 107

Total $ 15,885

2020-21 Expenses
Expense Type Amount (in Thousands) 
Milwaukee PBS $ 5,957

Scholarships $ 1,283

Management and General $ 372

College Programs $ 977

Fundraising $ 282

Program Administration $ 201

Emergency Student Assistance $ 28

Total $ 9,100 
Net Assets $28,809,692
as of June 30, 2021

Unrestricted 8%

Temporarily  
Restricted 

19% 

15%  

Temporarily Restricted – 
Milwaukee PBS

58%

Permanently  
Restricted



Annual Report 2021 #ProudToBeMATC   35

Student Scholarships and Emergency Assistance
–– AWARDED IN 2020-21  ––  

Impact Made  
Through Scholarships  
and Emergency Dollars

10-Year Totals
–– OF STUDENT SCHOLARSHIP AND EMERGENCY ASSISTANCE*  ––

*Scholarship and emergency assistance given by MATC Foundation Inc. between 2011-12 and 2020-21.

2020-21 MATC Promise Impact

$72,674
– IN –

EMERGENCY
ASSISTANCE

1,138
STUDENTS 
RECEIVING  
SUPPORT

$1,282,934
– IN –

SCHOLARSHIPS

381
PROMISE 

STUDENTS 
IN 2020-21 

$636,595
– IN –

PROMISE
SCHOLARSHIPS 

2020-21

$779,721
– IN –

EMERGENCY
ASSISTANCE

5,907
STUDENTS 

SUPPORTED

$6,035,382
– IN –

SCHOLARSHIPS
AWARDED
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DR. DEBBIE ALLEN 
Founder, president and CEO of DNA Network LLC; a corporation that 
provides coaching, mentorship and education to entrepreneurs running  
small businesses

• Worked at Wisconsin Gas (now We Energies) for 20 years

• Bought McDonald’s franchises and operated them for 18 years

• Named Milwaukee Magazine “Woman of Distinction” in 2019 and 2020

• Judged entrepreneurs’ projects on the Milwaukee TV show  
“Project Pitch It” in 2019

• Is deeply involved in community organizations, including  
YWCA Southeast Wisconsin

• “I believe that education is the power that can transform lives and 
position one for success. MATC provides a significant number of high-
quality programs that positively impact both our workforce and our 
community. By serving on the MATC Foundation Board, I can get  
the word out about the educational opportunities available at an 
affordable cost.”

 

CHANTEL BYRD
Vice president of shared services at ManpowerGroup; has been responsible 
for the firm’s leadership, strategy and operations for internal and external 
North America shared services processes since 2015

• Had a progressive career at MillerCoors (now Molson Coors), serving  
in numerous financial management roles throughout the finance division 
prior to becoming director of finance shared services

• Graduated from University of Wisconsin-Madison and is a certified  
public accountant

• Co-chaired American Heart Association Diversity & Inclusion Impact 
Committee, 2020

• “Serving on the board for me is extremely personal. I have a daughter 
who graduated from MATC two years ago.”

NEW FACES ON THE  

MATC FOUNDATION BOARD

MATC Foundation Inc. is a nonprofit corporation with the mission to support student success and  

enhance learning by engaging those who are passionate about the college and the community it  

benefits. The Foundation partners with philanthropic organizations, corporations and individuals to work 

with college leadership on meaningful solutions to two of the most pressing problems in our community: 

economic disparities and the skills gap. We are grateful to Milwaukee-area leaders who joined the  

board in 2021, including:
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CARLO CERVANTES
Manager, human resources business partner in the Milwaukee brewery  
at Molson Coors 

• Served as Molson Coors’ DEI program manager and supported the 
design and delivery of various learning and experiential programs; prior 
to that was on the people development team with a focus on leadership, 
commercial and enterprise onboarding 

• Worked at Johnson Controls in leadership and talent development

• Graduated from University of Wisconsin-Parkside with a degree  
in sociology

• “After I learned of all of MATC’s diversity initiatives and their commitment 
to DACA students, I was all in to join the board. Being the son of 
an immigrant and the first in my family to graduate from college, 
volunteering at MATC is very personal for me.”

DAVE MEGNA
Vice president of Wisconsin field operations at We Energies; has overall 
responsibility for the delivery of safe and reliable electric and natural gas 
service in the We Energies, Wisconsin Public Service and Upper Michigan 
Energy Resources areas

• Earned an electrical technology associate degree from MATC and  
a bachelor’s in business administration from Upper Iowa University

• Served as a guardian on a Stars and Stripes Honor Flight, and 
volunteered with St. Mary’s basketball program in Hales Corners  
and a student-reading program in Racine

• “As an alum, I proudly say I wouldn’t be where I am today without  
that base of the MATC education.”

DAYLA RANDOLPH, PH.D.
System vice president for learning and development at Advocate Aurora 
Health; areas of responsibility include leadership and team member 
development, workforce development, organizational development, 
simulation and learning technology

• Named a “Top 100 Under 50 Emerging and Executive Leader”  
by Diversity MBA Magazine in 2014

• Earned doctorate and master’s degrees in industrial/organizational 
psychology from Northern Illinois University

• “Looking at the mission of MATC, it is all about transforming lives and 
that’s a personal passion of mine, in particular, resilient communities.”  
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MORE THAN NEIGHBORS
BUSINESSES AND FOUNDATIONS DEEPEN PARTNERSHIPS WITH MATC

Herb Kohl Philanthropies
While former Milwaukee Bucks owner 
and U.S. Senator Herb Kohl may be 
best known for keeping the Bucks in 
Milwaukee, he has also been a strong 
community partner and financial 
champion of education in Milwaukee 
for more than 30 years. Today, Herb 
Kohl Philanthropies (HKP) initiatives 
aim to improve education, economic 
opportunity and quality of life for the 
people of Milwaukee and Wisconsin. 

We are grateful that MATC students 
have been the recipient of Senator 
Kohl’s generosity in recent years. In 
fall 2019, HKP announced the donation 
of more than $110,000 in small 
grants to students facing financial 
emergencies. The grants were made 
through the M³ (pronounced M-cubed) 
partnership, which multiplies the 
power of Milwaukee Public Schools, 
MATC and the University of 
Wisconsin-Milwaukee to transform 
the future of Milwaukee through 
education.

Then came the beginning of the 
COVID-19 pandemic in 2020. Many 
businesses shut down, and so did a 
number of charitable foundations,  
at a time when student need was  
never greater.

But not Herb Kohl Philanthropies. 
HKP leaned in and donated $50,000 to 
help solve students’ emergency needs 
through MATC Dreamkeepers in 2020, 
with an additional $70,000 donation in 
2021 supporting both Dreamkeepers 
and MATC Promise.    

Just in case the Milwaukee Bucks’ 
2021 world championship didn’t 
convince you, Kohl’s dedication 
to MATC students more than 
demonstrates that dreams really  
do come true. 

Northwestern Mutual 
Foundation
Over the years, many businesses in 
Milwaukee have come and gone. One 
was, and remains, a firm oak tree 
beside the lake we all love. Founded 
in 1857, the Northwestern Mutual 
Life Insurance Company remains 
the area’s largest private company 
and its reputation of doing good for 
its customers and the community 
endures.

MATC too has a long-standing legacy 
since 1912 — a year that was a 
busy one for Northwestern Mutual. 
When the RMS Titanic sank in April 
1912, Northwestern paid more in 
benefits than any other life insurance 

company did. The company went on 
to retain a full workforce during the 
Great Depression and to support the 
greater community through numerous 
difficulties. 

As these two Milwaukee strongholds 
face the pandemic, workforce 

Neighbors and coworkers are situational: They are part of our world through physical or 

daily proximity. But a friend or a partner is something more — committed to closeness and 

well-being, a long-term durable, positive relationship that benefits everyone. Here are some 

local organizations that are true partners with MATC in our work to build and sustain the 

diverse talent pipeline for the success of the region’s economy.
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shortages and equity disparities, we entered into  
a transformational partnership in 2021. 

The Northwestern Mutual Foundation has 
committed a four-year, nearly $700,000 grant to 
MATC Foundation to support targeted outreach 
to promote information technology careers and a 
$250,000 investment in the MATC Promise, the 
program’s largest corporate gift to date. The free 
tuition Promise scholarship was the first of its kind 
in the state when launched in 2016 and has served 
more than 2,000 students to date — 75% of whom 
identify as students of color.  

The largest portion of the grant funds 
dedicated advising for students coming 
from the nine Northwestern Mutual 
pathway high schools. Each year, as many 
as 375 local students attend MATC from 
these schools — either through post-
high school or through dual enrollment. 

Together we aim to improve student success with 
a dedicated academic advisor who will provide 
ongoing, high-touch academic and career advising 
to increase success. 

“These grants will help bridge the social, economic 
and racial gaps facing far too many students in 
our community, helping them achieve their full 
educational potential,” said Ray Manista, executive 
vice president and chief legal and compliance officer 
at Northwestern Mutual, who leads law and public 
affairs, including oversight of strategic philanthropy.

Dr. Vicki J. Martin, MATC president, 
speaking at the ribbon cutting of the new 
HVAC lab at MPS’ Obama School of 
Career & Technical Education

From left to right, James Sokolowski, postsecondary engagement coordinator at Milwaukee Public Schools, (shown at 
podium); Keith P. Posley, Ed.D., MPS superintendent; Mark A. Mone, Ph.D., UWM chancellor; Vicki J. Martin, Ph.D.,  
MATC president; at an M³ College Connections dual enrollment graduation ceremony in May 2019
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Johnson Controls
Early in the pandemic, Johnson Controls Vice President 
Grady Crosby (now retired) and Director of Corporate 
Philanthropy Annemarie Scobey-Polacheck reached out to  
Dr. Vicki J. Martin, president of MATC. The Johnson 
Controls Foundation had a vision of a game-changing 
approach to partner with community colleges nationally to 
support underrepresented groups in training programs for 
heating, ventilation and air conditioning (HVAC), fire and 
security equipment. Their aim was twofold: create a talent 

pipeline for their industry and make a positive impact for the 
local community with access to good-paying careers. The 
MATC team helped them consider the ways to structure this 
partnership for scale and impact. 

Those initial planning meetings led to a July 2021 
announcement of the Johnson Controls Community College 
Partnership Program and a $15 million investment over the 
next five years to support academic programs at community 
colleges in cities where Johnson Controls has a significant 

customer base and employee presence. MATC 
is one of 10 community colleges that received 
$100,000 this year with the potential for 
future support, as well as connecting Johnson 
Controls employees as volunteers and  
student mentors. 

This partnership spurred innovation to open 
up career paths for area high school students. 
Milwaukee Public Schools and MATC 
partnered to develop a curriculum — and now 
students at MPS’ Barack Obama School of 
Career and Technical Education have access 
to training and college credits to prepare for 
HVAC and building systems careers.  

MORE THAN NEIGHBORS

Students, educators and 
partners from MATC and 
Johnson Controls at the 
new HVAC lab at MPS' 

Obama School of Career 
& Technical Education in 

October 2021
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A kickoff event celebrated the new 
MATC Gap Year program. The Gap 
Year program pilot (January 20 through 
March 31, 2022) helped 25 participants 
explore careers in an intensive, hands-

on learning experience, reaching students who 
were not certain what they 
wanted to do immediately 
after high school graduation. 
Programming is followed by 
a year of career mentorship 
and special events to fuel 
inspiration. Milwaukee Mayor 
Cavalier Johnson, who was the Milwaukee Common 
Council president when the event was held, and 
Kathy Koshgarian of Dohmen Company Foundation 
were guest speakers. The MATC Gap Year is funded 
in part by the Dohmen Company Foundation, 
Wisconsin Economic Development Corporation 
(WEDC) and ManpowerGroup Foundation.

09

MATC and Employ Milwaukee  
hosted a Milwaukee Business 
Journal panel on workforce 
shortages and equity 
gaps. Daniel Serota 

of Aon Corporation spoke about 
the Chicago Apprentice Network, 
an employer-driven cooperative 
education initiative designed to 
create nontraditional apprenticeship 
opportunities for City Colleges of Chicago 
students. Participants, including representatives 
from Advocate Aurora Health, Hentzen 
Coatings, American Family Insurance and Bader 
Philanthropies, discussed how this model might 
grow locally through MATC’s co-op education 
program called JobUp Milwaukee. The JobUp 
Milwaukee pilot was made possible by a combined 
gift of $630,000 over three years from the Greater 
Milwaukee Foundation, Bader Philanthropies and 
JPMorgan Chase Foundation. 

04

The first commissioning of 
new Wisconsin Infant and Toddler 
Credentialed students was held, 
made possible by a $300,000 early 
childhood education investment from 

the Greater Milwaukee Foundation. Funders are 
supporting the development of 100 new, highly 
qualified, early childhood education professionals 
by supporting students with full tuition, books, 
digital equity and registry fees.

11

A ribbon-cutting ceremony was 
held at MPS’ Barack Obama School 
of Career and Technical Education 
for the new HVAC laboratory and 
program. Generously funded and 

equipped by Johnson Controls, the program will 
provide training and college credits for high school 
students to prepare for HVAC careers through 
MATC. The program includes dual enrollment at 
MATC, allowing students to earn up to 16 free 
college credits — a full college semester. Johnson 
Controls’ investment includes the hiring of a 
success coach dedicated to both Obama high  
school and traditional MATC students training 
in HVAC. Students will receive real-world 
experience, internship opportunities and 
professional connections. 

27

 December 9, 2021  December 11, 2021

 October 27, 2021

PARTNERSHIP EVENTS WORTH CELEBRATING!

 November 4, 2021



42   Milwaukee Area Technical College

In 2020, PepsiCo 
announced its 
Racial Equality 
Journey (REJ), 
recognizing the 
need for systemic 
change to address 
racial inequality. 
In this effort, 
PepsiCo committed 

more than $570 million over five years to invest in Black and 
Hispanic/Latino/a communities to address issues of inequality 
and create economic opportunities by investing in Black and 
Hispanic/Latino/a students pursuing credentials in programs 
that prepare them for jobs that “make, move or sell.”

Sound impressive? It is, and MATC is part of it.

As part of REJ, The PepsiCo Foundation is investing 
$40 million over five years in PepsiCo Foundation Uplift 
Scholarships to help close the wealth gap by providing access 
to professional training and higher education for 2,000 Black 
and 2,000 Hispanic/Latino/a students. The scholarships include 
financial support for tuition, fees, books and wraparound 
services that address specific barriers to attending college such 
as housing, child care, transportation and nutrition; as well as 
offering professional development and potential mentorship  
by PepsiCo employees.  

The MATC Foundation received $500,000 and MATC was 
the only community/technical college in Wisconsin to be 
awarded the PepsiCo Foundation Uplift Scholarship funding.

Applying to become an Uplift Scholar college was no small 
task, but so worth it when the news came that MATC students 
would benefit from this initiative with a $2,000 scholarship. 

Said one recipient of a scholarship received through the  
MATC Foundation in Spring 2021: 

“I want to show others how dedicated, intelligent and strategic 
MATC courses have made me. I want to be successful and 

show my younger siblings that it does not matter how long it 
takes you to get the degree, as long as you are dedicated and 
you work hard, you can be successful.”  

Truth. With one small addition. MATC Foundation’s  
partners like PepsiCo Foundation help to provide equity  
and essential support for dedicated and hard-working  
MATC students to succeed.

MATC Chosen a PepsiCo Foundation  
Uplift Scholarship Recipient College
One of only 20 in U.S. that are part of this new initiative

NUMBER OF SCHOLARSHIPS 160 STUDENTS
Each student will receive $2,000 scholarships and 
cohort support services

DOLLAR AMOUNT $500,000 PepsiCo 
Foundation investment at MATC over two years 

WHEN/WHERE The program launched in 
Chicago, Dallas and Westchester County in 
New York in January 2021 and expanded to an 
additional 17 cities – INCLUDING MILWAUKEE 

APPLICATION Students in “MAKE, MOVE OR 
SELL” PROGRAMS meeting eligibility criteria 
apply by invitation for the Uplift program in Fall  
or Spring semesters 

PROGRAMS DEGREES, TECHNICAL 
DIPLOMAS AND CERTIFICATES that are in 
demand and high growth in their market such 
as logistics, manufacturing, transportation, 
information technology and business  

MATC PROGRAM SPECIFICS

Information on the PepsiCo Foundation Uplift 
Scholars program — including the application 
process — can be found at matc.edu/
scholarships. 
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Thank you to our donors
PRESIDENT’S SOCIETY  
Individual donors whose gifts total 
$50,000 or more over their lifetime of 
giving and corporations, foundations 
and organizations whose historical gifts 
total $100,000 or more are provided 
permanent recognition as members  
of the MATC Foundation’s President’s 
Society. We are grateful for their  
generous support.
INDIVIDUALS 
Chris Abele
John Amato
Marian Drake Breskvar† 
Julianna Ebert and Frank Daily 
Phillip Gross  
Melanie Holmes†
J. Thomas Hurvis 
Gary J. Krukar
Ely Leichtling and Sally Merrell
Esther Lovelace†
Janice and Steve Marcus
Dr. Vicki J. Martin
Jerome R. McGinnis†
Kenneth Nelson 
Patricia Parsons 
Daniel Pauli† 
Dr. Joseph and Ellen M. Pellegrin†
Rob and Maggie Potrzebowski 
John R. Wargin†

CORPORATIONS, FOUNDATIONS  
& ORGANIZATIONS
ADAMM
American Family Insurance   
 WI-National Headquarters
Bader Philanthropies
Bostik, Inc.
Joseph G. Bradley Foundation
Russ Darrow Group, Inc.
Gale Family Foundation
Goldstein Family Foundation
Great Lakes Higher Education  
 Guaranty Corporation
Greater Milwaukee Foundation, Inc.  
Greater Milwaukee Foundation 
 Hank Aaron Fund, and The Hank Aaron  
  Chasing the Dream Foundation  
   4 for 4 Scholarship Program
Herzfeld Foundation Inc.  
Jerome and Dorothy Holz 
  Family Foundation
Johnson Controls Foundation 
Johnson Controls, Inc. 
JPMorgan Chase Foundation
Kriete Group

ManpowerGroup Foundation
MillerCoors
PepsiCo Foundation
PPG Industries Foundation
Rosen Automotive Group
Jack and Lucy Rosenberg 
 Charitable Funds 
TCF Bank
United Health Foundation
CORNERSTONE SOCIETY
Donors who have included the MATC 
Foundation in their estate plans 
are recognized as members of the 
Cornerstone Society. If you have included 
the MATC Foundation in your estate 
plan, but are not listed here, please 
contact us at 414-297-8514.
Anonymous
Helmut R. Bauer Family Trust
Donald J. and Mary E. Block 
Marian Drake Breskvar†
Melanie Holmes†
Evelyn F. Klug
Lupe G. Martinez
Dr. Joseph and Ellen M. Pellegrin† 
Angela Rester
Jack and Lucy Rosenberg
Lorraine B. Schlater
Elmer G. Voight 
John R. Wargin†
2021 SUPPORTERS  
We are extremely grateful to the 
following supporters of MATC 
Foundation scholarships and  
programs in 2021.  
$100,000+
Chris Abele
Amato Family Foundation
Julianna Ebert & Frank Daily
Gale Family Foundation
J. Thomas Hurvis
Johnson Controls Foundation 
JPMorgan Chase Foundation
A. David Kriete and Kriete  
 Truck Centers
Kriete Group
Northwestern Mutual Foundation
PepsiCo Foundation
Rosen Automotive
$50,000+
Bader Philanthropies, Inc.
Dohmen Company Foundation
Fund for Lake Michigan
David Hobbs Honda, Greg Hobbs

Herb Kohl Philanthropies
Estate of Daniel L. Pauli
Dr. Joseph and Ellen M. Pellegrin†  
$25,000+
American Cancer Society
American Family Insurance    
 Dream Foundation 
Jamie Berger
Jeanne Kowalski
Ely Leichtling and Sally Merrell
Dr. Vicki Martin
Sommer’s Automotive
Uptown Motors Inc.
$10,000+
Air Products and Chemical, Inc.
Auer Steel and Heating Supply Company
Birnschein Foundation
Mark Blutstein
Barbara Meyer Elsner Foundation Inc.
Gene Haas Foundation
Jerome J. and Dorothy H. Holz 
 Family Foundation
International Brotherhood of   
 Electrical Workers Local 2150
Gary Krukar
Susan Lubar
Janice and Steve Marcus
Brian O’Day
PPG Industries Foundation
Schoenleber Foundation
Victorson Family Fund
We Energies Foundation 
WestEd
Dr. Donna I. Whittle and 
 Dr. Jeffrey C. Whittle
Woman’s Club of Wisconsin
$3,000+
Anonymous
Carlos Aranda
Badger Bimmers Chapter, BMW CCA
The Marjorie L. Christiansen 
 Foundation
Consulate of Mexico
The Cordon Family Foundation
Dr. Donna Dare
Alain De Mars
Delta Dental of Wisconsin
Districts Mutual Insurance
Elizabeth Elser Doolittle Charitable Trust
Ford Motor Company
Foundation of WI Auto and    
 Truck Dealers Assoc.
Froedtert Hospital & Medical   
 College of Wisconsin
Dr. Eugene A. Gilchrist
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Thank you to our donors
Greater Milwaukee Foundation
 A & LB Fund
 Cecilia A. Borenitsch Fund
 Keyes Family Fund 
 Daniel R. Krepps and  
  Bertha E. Krepps Fund
 Helen and Morris Zolin   
  Scholarship Fund
Harley-Davidson Foundation
Dr. Quinn Hogan and  
 Ms. Paula C. Hogan
Judy Keyes
Daniel and Stacey Kohl
Joan Lubar and John Crouch
Tracy Luber
MATC Retirees Association
Maxsan Foundation
Kenneth Nelson
Matthew Partridge
Second Nature
Francie Luke Silverman 
 Foundation
Kurt Van Hout
Joyce Walsh-Portillo and  
 Mario Portillo
Waukesha County 
  Community Foundation
Wisconsin Association of 
 Energy Engineers
Wispact, Inc.
Michael Wright
$1,000+
AAUW West Suburban –   
 Milwaukee Branch
Amit Acharya
Anonymous 
Robert W. Baird and 
 Company Inc.
Robert W. Baird 
 Foundation, Inc.
Rob and Ann Bassett
David and Eva Bishop
Philip J. Blank
Elle Bonds
Bostik, Inc.
Laura and Jeffrey Bray
Steve Burleson
Russell Cannon
Erica Case
Joan E. Cook
Cypress Equities Managed 
 Services LLC
Bruce Davidson
Charlie Dee and Anne Landre
Seth Dee
Dr. Thomas Ebert

Polly Ellingson
Enterprise Holdings  
 Foundation
Michael Erwin
Estelle Felber
Lilith Fowler
Gardner Foundation
Gathering on the Green
Greater Milwaukee  
 Foundation
  Dr. & Mrs. Roland  
   Cron Fund
  Charlie Dee and  
   Anne Landre Fund
  Ebert Family Fund
  John Ernst Memorial Fund 
  Terry Hueneke Fund
  Port Washington Garden  
   Club Scholarship Fund 
  Lewis & Kathryn Weiner 
   Educational Fund 
Charles Hall
Rachelle and Michael Hart
Ms.Vi Hawkins
Thomas and Jeanne Hewitt
Kathie Iselin
Marilyn Johnson
Michael and Linda Katz
Thomas Kennedy
Cynthia LaConte
Langer Roofing and Sheet 
 Metal Inc.
Victor Langer
Jaime and Michael Levine
David and Mary Ann Lillich
Alfred Lustig
Patricia McFarland
Christine McGee
Dave and Debbie Megna
National Association of  
 Surface Finishing -  
  WI Chapter
Jeff and Lauren Nelson
Kathleen Nelson
Saburo and Patricia Nishi
Patricia Parsons
Matthew Partridge
Gene and Ruth Posner 
 Foundation
Mr. Jan Pritzl and  
 Karen A’Rowan
Angela Rester
Rotary Club Amigos  
 de Milwaukee
Edward Sabori and  
 Hattie Wolfe

Sarah Scheiber
The Seabury Foundation
Ronald and Kim Smith
Peter Sprinkmann
Florence Steinberger
Randy Strauss
Tim and Danielle Strauss
Michael Stull
John and Eileen Tabor
Tony and Meghan Tagliavia
Corinthia Van Orsdol
Vilter Foundation
Dr. Madeline Wake
Monika Walloch
Marion Wellman
Wisconsin Bakers’ 
 Association, Inc.
Wisconsin Masonic  
 Foundation
$250+
Albretech LLC
Rebecca Alsup-Kingery
Amazon Smile
American Dental Partners  
 Foundation
Anonymous 
Karim Badani
Badgerland User Group
Blanca Arenas Baez
Dr. Margaret Barron
Donna Bartolone
Greg and Louise Berg
Michele and Jay Berman  
 Family Donor Advised Fund  
  of the Jewish Community  
   Foundation
Richard Beyerl
Richard Boldt
Boys and Girls Clubs  
 of Greater Milwaukee
Ann Bruskiewitz-Coates
Sara Cappaert
Ritz Clark
Ronald and Suzanne  
 Clohessy
James Cosco
Mary Cywinski
Eileen and Bradley  
 Daily-Ward
Dr. and Mrs. Akram Dakwar
Dr. Mohammad Dakwar
Elizabeth Drew
Deanna Durham
Mary and John Emory
David A. Espinoza
Ewald Automotive  
 Group, LLC

Janice Falkenberg
Nick Fallucca
Dr. Mark Felsheim
Mark and Gretchen Foley
Forward Dental
Jim and Missy Gladney
Patrick and Mary Goebel
Naydeen Gonzalez-De Jesus
Amanda M. Groh
David Gruber Law Offices
Steve Gruen
Gwendolyn Green
Sam Herringa
Steve Herro
Robert Holland
Andrew and Paula Holman
Don Huenefeld
Thomas Jablonowski
Willie Johnson, Jr.
Kathryn Kaesermann
Jack Kaestner
Julie and Paul Kardatzke
Mr. Robert L. Kebschull
Petrea King
Lynn Kozlowski
Ruth LaConte
Margaret M. Lasalle
Brian and Pam LeHouillier
Todd Lucas
Mark and Sharon Maierle
Christine Manion and  
 John Reiss
Amarillis Martinez
Linda Matson
Cynthia M. McCormick
Jenny McGilligan
Sandra McIlnay
Ms. Patricia D. McMahon 
 and Mr. Richard Perry
Lorena Mendez
David Mertens
Gina Micheli
Jennifer Mikulay
Mukwonago Crazy Quilters’  
 Guild Inc.
Susan Nemetz
Jason and Amy Parry
Thomas and  
 Maryjane Patrick
Mary Peters-Wojnowiak
Al Pinckney
Amy Poshepny
Peggy Reed
Kenneth Robinson
Fatima Sainsi
Marwill Santiago
Kevin Schiff
Elizabeth Schultz
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Daniel Shovers
Lois Socol
Julie Soczka
Trisha Stehr
Samantha Stern
Constance Stieber
La Toya Sykes
Michael Tennie
Thiensville/Mequon Rotary   
 Foundation, Inc.
Trefoil Group -  
 Mary Scheibel
Andrew and Lisa Vedder
Carol Voss
Kristi Weisenburger
Carol Wilson
Amy Winters
Brian Winters
Wisconsin Dental  
 Association Foundation
Wisconsin Nurses  
 Honor Guard
Tracy and John Wood
Scott Yanoff
Cheryl Zima

Up to $250
Dena Abramowitz
Dr. John Allen
Lisa and Jim Andrus
Anonymous
James S. Appazeller
Kay Ash
George Bacalzo
Benjamin Baerbock
David Barlow
Michael Bartel
John Beadle
Tafesse Woldegebrale Bekele
Philip Bell
Mary Jane Berenz
Patricia Berg
John J. Bielinski
Mary Bird
Kathy Blume
Dr. Wilma Bonaparte
Marianne Bovee
Susan Brennan
Mary Bromwell
Robert E. Browne
Desmar Bruce
Theresa Brunson
Brenda Bryson
James Byas
Barbara Bythell
Merlene Cain
Karen Campbell
Barbara Cannell

Laurie E. Hansen Cardona
The Center of Public Skills  
 Training/Frank Martinelli
Nancy Chapko
Jane Chester
Tomia Cloyd
Sylvia Cody
Janette M. Colson
Karen and Glen Copper
William and Gina Crinzi
Kathryn Cunningham
M. Michael D’Amore
Debbie Daubert-Anderson
Dental Express Staffing
Dianna Dentino
Regina Deutsch
Bob and Cheryl Doherty
Bill and Norma Donnelly
Dr. Kelly Dries
Rashonda Edwards
Jill Efron
Theresa Engl
Micaela Erickson
Isa Espin
Kathie Fabishak
David Frittita
Venancia Gamazon
Eric Gass
Karen Gastrau
John and Jill Gates
Adrian Gibbs
Joshua Gimbel
Virginia Gnadt
Keri Golding
Suzanne Gorecki
Thomas Gould
James Gramling
N. Todd and Lois Graves
Kimya Green
Joseph and Kim Gresenz
Dennis and Barbara  
 Gritzmacher
David and Betty Grypp
Scott Guetzke
Tracy Hahn
Liane Hanson
J. R. Hanus
Julie Hanus
Michelle Harrell-Washington
William Harris
Marelise Hartley
Dan and Helen Hartsman
Kathleen Jane Harvey
Ann Heidkamp
William Henderson
Vevette Hill-Nwagbaraocha
Paulette Hillocks
Mary Holloway

Holz Motors Inc.
Jodi Hurwitz
Paul J. Jagielski
Laura Janus
Jeff Janz
Michael Jenkins
Kris Johnson
Katie Johnston
Cassandra Jones
Jacquline Malone Jones
Kevin Jones
Kevin Joy
Vivienne Karol
Heidi Katte
Gary F. Kelly
Karen Kobrick-Port
William Koepsel
Patricia Koller
Michael Kremski
Tom Krist
Susan Krivichi
Virginia M. Krueger-Thor 
Charmaine Kuczmarski
Harvey Kurtz and  
 Yvonne Larme
Allen Kwass
Dana K. Lacy
Susan Laehn
Linda Lannigan
Andrews Latona
Cynthia Lehner
Erik Lerner
Kevin and Felisa Lewis
Christine Litwin
Carol Loomis
Joseph and Mary Looney
Heather Lorbiecki
Beverly Love
Donna Luallen
Jill Maher
Paul Mansfield
Louis and Mariann Maris
Everett Marshburn
Kim Mayer
Stephen McClinton
James McCulloch
Yvonne McDonald
Betsy McGowen
Dorothy McGrath
Chad T. Meyer
Kerri Kelly Mikich
Charmaine Mils
Frank Mils
Judith Moczynski
Beth A. Monrial Zatarski
Kerry Moore
Louise Moore
Polly Morris

Raymond Mortensen
Shauna Moulton
Pablo and Jacqueline  
 Muirhead
Dean and Rose Mary Muller
Rita and Patrick Murphy
Timothy Murray
Veronica Neumann
Ellyn Newman
Arlensiu Novelli
Chris Novoa
Katie O’Meara
Barbara O’Neill
Kenneth O’Reilly, Ph.D., and  
 Maureen O’Reilly
Daniel Ocegueda
Laurie Onasch
Dale Palecek
Lee Papania
Lishunda Patterson
Timothy Pemberton
Vanessa Pettersen
Jill and Jerry Polacheck
Dave Polka
Eva Martinez Powless
Wayne and Terri Printz
Alice Pugh
Brenda Quinn
Melba L. Redmond
Lisa Reid
Katherine Reilly
Gloria Rhone
Susan Richards
Sawsan Rizeq
Araceli Robles Estrada
Terri Rundell
Rutter’s Automotive Service
Andrew Salm
Tony Satariano
Valerie Sauve and  
 Brian Klabunde
Sari Schiff
Jean Schlueter
Jon Schoenbeck
Pamela Schoessling
Duane Schultz
Sarah Shepherd
Anne Sheridan
David Shook
Jill Shumpert
Stacy Simenz
Carmelita Simms
Raymond Sliwicki
M. Kay Snowden
John and Bonnie Snyder
Maria Solano
Ramona Sosa
Fred Stadler

We are grateful for the support of the following foundations, corporations and 
individuals who made a contribution to support MATC students. Donor levels 
reflect total giving for the year, including gifts-in-kind.
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Thank you to our donors
Patricia Stapleton
James Stark
Mary Louise Stebbins
Julie Stubenrauch
Colleen Sweek
Kim Temkin-Taylor
Holly Thielen
Shary Tran
Larry Van Inthoudt
Max Vargas
Anna Helen Varley
Jose and Mary Vasquez
Anthony Vella
Christine Villa
Socorro Villalobos
Sara von Hemert-Dachelet
Kathryn Walczyk
Lynn Wallrath
Jerri Wang
Yan Wang
Robert Way
Jacqueline Webster
Paula Weckman
Melissa Weiss
Patricia Whalen
Nicole Wheatley
Tanya Wiedenhoeft
Jolene Wierschke
Janet Wilson
Doug and Melinda Winter
Scott Winzenried
Harriet Wolfe
Joan Wolfgang
Terri L. Young
Bohdan Zacharij
Joanne Zahorik
James Zephirin
Esther Ziegler
Raymond Zukauskas
Karen Zwissler

MATCHED GIFTS
A special thank you to the following 
donors whose gifts have been generously 
matched dollar for dollar by  
Milwaukee native and auto industry 
executive J. Thomas Hurvis in an  
effort to expand MATC’s Automotive  
and Transportation program.

Bader Philanthropies Inc.
PepsiCo Foundation
Rosen Automotive

IN HONOR OF
Savithri Acharya
Amit Acharya
Jamie Berger and Zachary Berger 
Keri Golding
Jodi Hurwitz
Jaime and Michael Levine
Jerry Polacheck
Randy Strauss
Julianna Ebert 
Frank Daily 
Eileen and Bradley Daily-Ward
Dr. Thomas Ebert
Edward Sabori and Hattie Wolfe
Thomas Ebert
Julianna Ebert and Frank Daily
Naydeen Gonzalez-De Jesus
Heidi Katte and Jill Maher
Vi Hawkins
The Center of Public Skills  
 Training/Frank Martinelli
Theresa Engl
James Gramling
Dennis and Barbara Gritzmacher
J. R. Hanus
Julie Hanus
Thomas and Jeanne Hewitt
Vevette Hill-Nwagbaraocha
Willie Johnson, Jr.
Kevin and Felisa Lewis
Lishunda Patterson
Alice Pugh

IN MEMORY OF
Raul Alcantara
Anonymous

Genell Cardona
Jose and Mary Vasquez

David Carmichael
Michelle Ketih and Pierre Garland

Laurie DeWitt Davidson
Julianna Ebert and Frank Daily

Melanie Holmes
Kay Ash
Terry Hueneke
Joseph and Mary Looney
David Mertens
Kim Temkin-Taylor

Maxine Mann
Mary Jane Berenz
N. Todd and Lois Graves
Joseph and Kim Gresenz
Mary Holloway
Lynn Kozlowski
Wendy Manor
Laurie Onasch
Vanessa Pettersen
Melba Redmond
Anne Sheridan
Colleen Sweek

Gerald McKinney
Dr. Madeline Wake, David Wake  
 and Laura Bray 

Gunther Rester
Angela Rester

Louis G. Sablich and  
Phyllis G. Sablich
Kathryn Kaesermann

Gertrude Spencer
Kathie Fabishak

Gertrude “Trudy” Tondreau
Janelle Rogers

Gerald Weiberg
Julianna Ebert and Frank Daily

Helen Winters
Brian Winters

† indicates the donor is deceased.

Gifts and pledges made between  
July 1, 2020, and December 31, 2021,  
are included in these lists. Gifts made  
to the MPBS Fund are not included. 

If we have made an error in the way 
you are identified or if your name was 
omitted from the list, we apologize. 
Please contact the Foundation office 
at 414-297-6900 so we may make the 
appropriate correction.
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MATC is an Affirmative Action/Equal Opportunity Institution and complies with all requirements of the Americans With Disabilities Act. MATC is accredited by the Higher Learning Commission, 
Commission on Institutions of Higher Education, the national standard in accrediting colleges and schools for distinction in academics and student services.

DOWNTOWN MILWAUKEE  
700 West State Street

MEQUON 
5555 West Highland Road

OAK CREEK  
6665 South Howell Avenue

WEST ALLIS 
1200 South 71st Street

matc.edu or 414-297-MATC  
Wisconsin Relay System 711

700 West State Street
Milwaukee, WI 53233-1443

STAY CONNECTED

Facebook

Twitter

Instagram

YouTube

LinkedIn 

Snapchat

TikTok

10% Post Consumer Recycled 


