











1.

0.

Milwaukee Area Technical College
2007-2008
Division Curriculum, Learning and Assessment Report

Division Overview

Short executive summary, include activity related to:

a. New Programs- Planning and development of new programs.
b. Modification—Major modifications of programs
c. Suspension- Programs being considered for suspension.
d. Other campuses - Programs being recommended to be offered in multiple campuses
e. Alternative delivery
.Best Practices and Innovations Opportunitiesfor Cost /
What is the practice? Why was it started? I mprovement Resour ces
How is it improving the programs in the Description of the possible (best)
Divison? solution. Rationale for the
solution

Quality Review Process (QRP): Status of Student Outcome Assessment (SOA)

Cummulative SOA patterns and trends, status/currency of SOA plans, percentage completed and
currency of plans. Program outcomes consistentcy with catalog program outcomes.

Program Currency Analysisincluding DACUM S completed

Patterns and trends, categories and total scores analysis, incorporated in action plan.
Courses— Course Outcome Summary (COS)

CoreAbilities

Action Plans

Grants - Status of Innovation, | mprovement and other grants

Future Industry Trends (include references and plansfor teacher preparation to meet these
trends)

Limitations encountered

10. Comments/ Additional Information: (include a summary of the Division’s FTEs and Headcount)

11. Division Principal Objectives

12. Programs Completing QRP and presenting resultsto ESIR in 2006-07



Curriculum, Learning and
Assessment
Core Committee

2007-2008
Status Report




Best Practices Opportunitiesfor

| mprovement
* Guide establishment of * Fully operational divisional CLA
Divisional CLA Committees
Committees « Compliancewith all QRP
«  Monitor QRP indicators Indicators |
* Process for QRP Action Plan
« Course Qutcome Updates
Summaries . Develop aplan to analyze
« Core Abilities currency of curriculum and need
Survey Findings for DACUM
 Program Currency « Systematic analysis of
Analysis curriculum

« Learning Outcomes integration

 Student Outcome ) :
into curriculum

Assessment
Update

VTS P T ST e




Core Committee To Do

*+Guidance to Divisions’ CLAs
*»Guidance on qualitative analysis of curriculum
s Alternative delivery of courses and programs

*Cross-divisional committee of CLA co-chairs

*Examine the LAS CLA model




Recommendations
Support

** Initiatives identified in QRP action

¢ Use of curriculum experts / writers
*»Use of grant writers

“*Development of Divisional Web Pages

Budget

“* Recognize budgetary impact of strategies identified in
QRP Action Plans

+*QRP based budget allocations




Attachment ESIR - 5

Quarterly Child Care Update
ESIR Meeting October 2008
Carol Seaman, Manager, MATC Child Care Services

MATC Childcare Task Force Recommendations Quarterly Report

The Child Care Task Force recommends maintaining MATC’s commitment to campus basec
child care

The Task Force further recommends devel oping a Marketing Action Plan that includes all
recommendations listed below.

Following is my response to each of the Task Force subcommittee recommendations:

M arketing Committee

1. Seek employersto purchase designated slots of time for their employees

The Milwaukee Campus center had been visited by Manpower employees who
had expressed an interest in enrolling their children at that location. To date,
there has been no interested in enrolling the children of Manpower employees at
that location due to the current fees for non-student children.

2. Develop a scheduleto facilitate students at all times, not just when in class

Students enroll for whichever hours they need—class hours, study hours, tutoring,
or work hours. Parent fees are calculated based on the total number of hours

per day the child is enrolled. The only requirement is that parents (or their
emergency contacts) are available by phone in the event thereis an

emergency situation.

The child care centers provide service Mondays through Fridays from

6:30 am. —5:30 p.m. (Milwaukee and West Allis) or from 7:00 am. —

5:00 p.m. (Megquon and Oak Creek). These are licensed, operating hours. Hours at each
location are directly correspondent to student requests for service and actual needs.

3. Beconsistent and sensitive when and how center s close for maintenance and cleaning

Center Coordinators work closely with Operations Managers and Building Service workers

in regard to daily cleaning of the sites and maintenance or repairs as needs arise. The regiona
campus centers are closed from late May until late August at which time annual cleaning of
carpeting and stripping/waxing of floorsis performed.



The Milwaukee Campus center is closed for one (1) week in August after summer school
classesend at MATC. The floors and carpets are cleaned the early part of that week by
Building Service Workers; the latter part of the week is set aside for Child Care staff to re-
set classrooms in anticipation of reopening the following Monday. Thisisthe only period
of closure at the Milwaukee center other than the College-determined dates of closure
between the Christmas and New Y ear’s holidays.

Parents at the Milwaukee center are notified at the time of enrollment, well in advance, of the
August closure dates to provide as little inconvenience as possible for families.

4. Pursue CCAMPIS, FSET, Head Start, and better utilization of Wisconsin Shares and
W-2; 4C’ s program, and involvement in Governor Doyle's Quality Countsfor Kids

CCAMPIS—The Child Care Access Means Parents in School (CCAMPIS) grant isin
operation at all four (4) of the Children’s Centers with an annual budget of $148,181 during
the four (4) year grant period. The 18 month report had been submitted, per U. S.
Department of Education requirements by Patricia Martinez. Students complete a survey
upon enrolling their child(ren) in the centers. Students who participate in the CCAMPIS
grant receive additional teacher conferencing and assistance with family or parenting issues.
Portions of the CCAMPIS grant are designated for NAEY C (National Association for the
Education of Young Children) accreditation fees. Additional funds allow for the purchase of
specific classroom materials to improve family literacy and children’s school preparedness.

MILWAUKEE COUNTY WISCONSIN SHARES CHILD CARE SUBSIDY—The
Milwaukee County Access Van is scheduled at the Milwaukee Campus on the following
dates: October 23-24; November 12-13; and December 16-17. Students can schedule 1-hour
appointments from 9:00 am. — 2:00 p.m. The van parksjust off of West State Street
between the Main and S Buildings. We continue to pursue and investigate the possibility of
scheduling the van at the West Allis and Oak Creek campuses as was done prior to Summer
2008; there has been limited success in working with Milwaukee County personnel to
accomplish this. Promotional materials are posted and distributed at the Milwaukee, Oak
Creek, and West Allis campuses that encourage students to call 414-297-8359 to schedule an
appointment and pursue Wisconsin Shares funding.

Child Care Coordinators work regularly with MATC student parents, referring them to
agenciesin their counties that allow them (if eligible) to access Wisconsin Shares funding.
The MATC Children’s Center Parent Handbook (printed in English, Spanish, and Hmong)
identified contact information for Milwaukee, Racine, Washington, Kenosha, Ozaukee, and
Waukesha counties. Child Care management personnel also refer eligible student parents to
the PACE (Partners Advancing Career Employment) office at MATC (Room M 326);
Community Advocates staff in that office assist MATC student parents in accessing
Wisconsin Shares funding in Milwaukee County.

FSET/PACE—The FSET (Food Stamp, Employment, and Training) program at MATC is
often referred to as the PACE program (referenced above). Child Care Coordinators
regularly refer student parents to that office for assistance with BadgerCare Plus, Food



Shares, and/or Wisconsin Shares funding for child care. MATC student parents who are
eligible for child care funding are referred to the MATC Children’s Centers by PACE
personnel; brochures are made available as needed to that office.

HEAD START—Previous contacts with Head Start agencies hasbeen limited. Due to the
low number of enrolled 3-5 year old children in the MATC centers who attend fulltime, there
has not been interest by Head Start agencies in initiating a Head Start program at any of the
MATC locations.

4Cs—MATC Child Care Services partners with 4Cs to provide staff professional
development as required by State of Wisconsin licensing, NAEY C accreditation, and the
CCAMPIS grant. Plans include a January 2009 training on “Wisconsin Model Early
Learning Standards’ for all Early Preschool and Preschool staff who work with children ages
2.5-5yearsof age.

QUALITY COUNTS FOR KIDS—The Wisconsin State L egislature was not supportive of
early attempts by Governor Doyl€’ s office to institute a quality rating system for child care
centers. The new Department of Children and Familiesisin the process of re-working a
rating system for legislative consideration.

QUALITY INITIATIVE (ACCREDITATION)—AII four (4) MATC Children’s Centers
have achieved accreditation through NAEY C (National Association for the Education of
Young Children). The West Allis center was notified in June 2008 of successful completion
and—like the other MATC centers—was awarded a 5-year accreditation, contingent upon
successful completion of annual reports for each program showing ongoing high quality and
improvements in various, ongoing areas. The annual report for the Oak Creek center was
completed and filed by Carol Seaman in July 2008. The annual reports for the Milwaukee
and Mequon centers will be due by November 30, 2008. The annual report for the West
Allis site will be due prior to the end of June 2009.

. Staff positions dedicated to provide the childcare centersa
liaison/marketing/fundraising role

Patricia Martinez, Coordinator, Childcare Liaison, was employed by MATC through
September 6, 2008. This LTE position is currently unfilled.

. Market childcarefacilitiesto MATC Faculty and Staff

Children’s Center brochures have been made available at numerous locations throughout each
campus. Faculty who attended the August Coordination Day received a brochure in their
folders; this brochure included a specially-attached sticker identifying child care services as
being available to students, staff, and faculty on an Occasional Use basis. Occasional Use
child care is utilized whenever a parent has intermittent need of child care services—current
child care provider is unavailable, school-off day child care when the public/parochial
schools are closed, and emergency days such as snow days when public/parochial schools are
closed. Occasiona Use child care allows parents the flexibility to use the MATC centers as



long as there is space available and their child(ren) are pre-registered for care. Many
students, staff, and faculty utilize this service for school-age children due to differencesin
operational calendars between MATC and the schools their children attend.

Alternative Funding Committee

1. Pursue programslisted above in marketing recommendations (#4)

A Preventing Unplanned Pregnancy in Community Colleges grant proposal was identified by
PatriciaMartinez. That grant proposal was sent to MATC’s Adult High School Division.

A Full Service Community Schools application to the U.S. Department of Education was
submitted in April 2008 by Patricia Martinez. Partners in the application were identified as
the Mequon and Greendale School Districts, UMOS, and some schools and community based
organizations. To date, there has been no response from the U. S. Department of Education.

2. Pursue private funding opportunities (for example, Endowed Chair through the MATC
Foundation contacts and work with area businesses)

MATC CHILDREN’S CENTER SCHOLARSHIP FUND—This fund, created as an
endowment fund through the MATC Foundation, has a goal of $50,000. The fund will

award low income MATC students grants to cover child care fees for their childrenat an
MATC Children’s Center for up to one (1) year while they pursue their academic goals at
MATC. Theaward, equal to or the lesser of $5,000 per year, is based on availability of
accumulated earnings of the temporary-restricted fund as of March 1 of each year. The fees
for enrollment of the children will be paid directly to the MATC Children’s Center for the
summer or fall semester. MATC faculty, staff, retirees, students, and others contributed more
than $10,000 between July 2007 and May 2008 through the 2007 Giving Campaign ($7,000),
direct donations ($1,500), and a fundraising raffle ($2,100) conducted bv students in the Early
Childhood Education Club at MATC. Contributions to this fund continue to come in through
the 2008 Giving Campaign.

FOUNDATIONS—The following foundations hve been identified as potentially supportive
of the Children’s Center Scholarship Fund. These organizations have been approached by
the MATC Foundation.

Anne & Fred Luber Foundation

Bert L. & Patricia S. Charitable Trust
Charles D. Jacobus Family Foundation
Dorothy Watkins Inbusch Foundation
Frank G. & FriedaK. Brotz Foundation
Grede Foundation

Karen J. Glanert Foundation

Kelben Foundation, Inc.

L. B. Smith Family Foundation

Lux Foundation



Matriz Foundation

McComas Charitable Trust

Nicholas Family Foundation

Park Banks Foundation

Phyllis & Walter Malzahn Charitable Trust
Puelicher Foundation

Silverman Family Foundation

Steve Miller Foundation

Susan & Leander Jennigs Foundation
Thomas & Nancy Florsheim Family Foundation
Thomas J. Rolfs Foundation

Victor Sumnicht Foundation

3. Early Reading First program

A pre-appplication for the Early Reading First grant, administered through the U. S.
Department of Education, was submitted by Patricia Martinez in early 2007. MATC was
notified in May 2007 that the College was not selected to submit a full application.

A second pre-application for the grant was submitted by Patricia Martinez in 2008. Once
again, the College was notified in May 2008 that MATC had not been selected to submit a full
application.

Entities who have been selected to submit a full application for this grant have very large
numbers of children in the targeted group. The MATC Children’s Centers have low
enrollment of children ages 3 —5 years due to the large numbers of children who attend K-3,
K-4, and K-5 programs throughout the metropolitan area. These programs provide free
educational services to parents.

4. Naming opportunities

The MATC Board approved policies and procedures regarding naming opportunities. To
Date, the MATC Children’s Centers have not been approached in regard to this issue.

5. Staff position dedicated to provide the child care center s liaison/mar keting/fundraising
role

Patricia Martinez, Coordinator, Childcare Liaison, was employed by MATC through
September 6, 2008. This LTE position is currently unfilled.

Structure & Flexibility Committee

1. Improve utilization—using an entire day of child care (marketing)

Various methods are used to inform students, staff, faculty, and community parents about
the MATC Children’s Centers and related services



Distribution of multilingual brochures at each campus and during specific campus
Events (i.e. Open Houses, smartSTART and smartSTEP, student orientations, etc.)
Distribution of multilingual brochures to inquiring parties who contact the centers
Articlesin the MATC Times

Newsworthy articlesin Dr. Cole's Communique

MATC website—District and by campus

Publicizing of the Children’s Center Scholarship fund through the Giving Campaign
Information about the Milwaukee County Access van through Times articles
Information about the FSET/PACE program through direct student contact
Information about Wisconsin Shares child care subsidy

Promotion of MATC scholarship opportunities to assist with child care fees

2. Useof child care centers—maximize utilization of practicum for Early Childhood
Education students

Meeting and regular discussion with Y vette Ardis, Early Childhood Education faculty
in charge of student placements; students in Practicums 2, 3, and 4 have been placed in
various classrooms throughout all four (4) MATC centers; Practicum 1 stulents to be
placed for 8 week assignments

3. Feestructurechanges—(a) Sliding fee; (b) Further study feeincrease

An annual rate survey is conducted each spring, with results showing fees and services of
twelve (12) area community child care centers reflective of competing services. The MATC
fees for non-student families continue to be at the top of the comparison. Community and
staff/faculty fees for FY 09 were increased by 5% over FY08. Student fees have remained
unchanged for the past four (4) years to reflect alack of increase in the state Wisconsin
Shares funding structure and the increased costs for tuition and books for students.

4. Meeting the needs of students

The Center Coordinators continually review service delivery in regard to student needs. This
semester an additional toddler classroom has been opened at the Milwaukee campus to meet
student need and avoid student parents being placed on a Wait List. With the exception of the
preschool classrooms at each location, enrollment is steady throughout peak service delivery
hours (8:30 am. — 2:30 p.m.) based on the number of staff , maximum group sizes as defined
by State of Wisconsin licensing, and teacher/child ratios identified by NAEY C accreditation.

Employee work schedules are revised regularly to accommodate parent requests for

extra hours, Occasiona Use child care, dropping or adding of hours, etc. Parents are enrolled
at anytime during each semester as they have need of child care and as enrollment space
alows.

Coordinators and classroom teachers encourage student parents to use al enrolled hoursin
order to alow consistency and continuity for children as well as enable the student parent to



use time for study or work. Informational materials are provided to students on a variety of
topics (i.e. preparing for an expected sibling, separation anxiety, bedwetting, death of afamily
member, etc.). Parents have informal conferencing with their child’s teacher at least twice per
day as they drop-off and pick-up their children. Formal conferencing, along with portfolio
documentation and assessment results, is shared at |east once each semester.

Child Care Coordinators regularly work with student parents to assist with funding issues and
identify alternate funding opportunities (i.e. PACE program, Wisconsin Shares, scholarships).

The CCAMPIS grant includes funds for parent education. Workshops and speakers are
scheduled throughout each semester with staff providing child care.

Intake and interim CCAMPIS survey documents include data collection regarding students’
life challenges, learning-related issues, program participation, and family background
information that allows staff to customize and address issues that may negatively affect
students’ academic success and retention at MATC.

Parents complete a Program Evaluation at the end of the Spring semester or—in the case of
student parents who graduate in December—at semester end. Results are calculated and
shared with management and staff to improve service delivery and address parental concerns
or needs.

All MATC centers work with external agencies and professionals to assist parents with the
care and development of their children. The centers welcome—and partner with—speech
and language therapists, physical and occupational therapists, and public school personnel
who come to the centers to assess children for school entrance or 1EPs (individual educational
plans).

The Manager of Child Care Services meets regularly with the Coordinators of the centersto
assess, revise, and improve service delivery and address any policies and/or procedures as
they affect the program, parents, children, or staff.

The Manager of Child Care Servicesisin direct contact and meets regularly with Michael
Sargent, Vice President of Finance at MATC. Mr. Sargent oversees Child Care Services as
an Enterprise activity.

. Staff position dedicated to provide the child care centers a liaison/mar keting/fundraising
role

Patricia Martinez, Coordinator, Childcare Liaison, was employed by MATC through
September 6, 2008. This LTE position is currently unfilled.

. Properly aligning aidable costs-finding agreement with the state as to how much of the
of the operation of the Children’s Centersisa student service and/or alearning lab for
the Early Childhood Education program



The dollar value of the Early Childhood Education program practicum hours has steadily
increased. Work continues with Y vette Ardis on the practicum schedule and placement of
students to maximize utilization of the centers and provide the highest quality of experience
for MATC student teachers.

7. Scheduling—further study of how to meet both the needs of students and maximize use
of facilities

Marketing and outreach efforts for the Children’s Centersin general, the Children’s Center
scholarship fund, and the Milwaukee County Access Van raises awareness of the centers and
encourages usage.

8. Continue involvement of community children to add a base and consistency that
compliments MATC’ s ability to mange the programs for students

Distribution of the Children’s Center multilingual brochure to partnering community-based
organizations allows for program promotion and College recruitment.

Community families continue to enroll their children at all centers, based on available space
and operational calendars. The Milwaukee Campus receives the most requests from
community parents as it is the only program operating all year.

Prepared by Carol Seaman, Manager, MATC Child Care Services
10/09/08



Attachment ESIR - 6

Advisory Committee Data Summary - by Committee

July-September, 2008

Advisory Committee

Accounting

Air Conditioning Refrigeration

Anesthesia Technology

Appliance Technician

Architectural Technology

Associate Degree Nursing
Automobile/auto Body Servicing
Automotive Technology

Aviation Mechanics

Baking Production

Banking And Finance

Barber Cosmetologist Apprenticeship
Barber/cosmetologist

Biomedical Electronics Technology
Bricklaying And Masonry

Business Management

Cardiovascular Technology

Carpenters & Cabinetmakers

Cement Masons Apprentice

Chemical Technician

Civil Engineering Technology

Clinical Laboratory Technician Phlebotomy
Computer Electronics Technology
Cooperative Urban Teacher Education Program
Criminal Justice Law Enforcement
Culinary Arts

Dental Assistant

Dental Hygiene

Dental Laboratory Technology

Diesel & Powertrain Servicing

Dietetic Technician/dietary Manager

Early Childhood Education
Ecommerce/web Administration

Electricity - Diploma

Electronic Engineering Technology
Electronic Technology Communication
Electronic Technology Controls Automation
Environmental Health & Pollution Control Tech

Fire Science/ems

* Category Information Incomplete

Total

Mgt
7 | s
15 | 13
o |
v
10
7 | 6
15 11¢
7 6
17
8 4
5 | 4
9 | 7
11 9
11 | 3
7 3
5 | 5
12 5
6 | 5
7
2 7
v |
10 4
8 | 3
5 3
13 | 11
0 |
10
10 @ 3
5 | 4
17
13 | 9
13 | 7
8 | 6

5
10 | s
4 | 2

5
14 | s
8 6
10/10/2008

Category Gender
Labor Consultants Minority | Female Male Grads
0 1 o | 5 2 1
1 1 2 | 1 14 9
4 1 3 | 4 4 3
0 1 1 | o 0
3 2 2 | 4 3
0 1 A 0 2
1* 2* o | 1 14 4
0 1 A 6 0
2 2 2 | o 11 2
4 0 3 | 3 5 2
1 0 2 | s 0 0
1 1 5 | 5 4 4
2 0 5 | 8 3 7
8 0 2 | 3 8 4
3 1 1 | 1 6 4
0 0 1|1 4 2
7 0 3 |7 5 4
0 1 o | 1 5 1
2* 1* 1 | o 7 1
4 1 2 | 3 9 4
0 1| 2 5 2
3 2 1 | s 5 1
4 1 1|1 7 3
1* 9* 10 | 10 5 5
2 2 | 2 11 5
1 | 3 6 2
o | 8 4
3* 3 2 | 6 3
1 0 o | 1 4 3
2* 1* 1|1 10 o
3 1 2 | 9 4 5
1 5 6 | 12 1 4
1 1 1 | 3 5 1
3 0 2 | 3 5 2
4 1 3 | 2 8 5
1 1 o | o 4 2
3 0 2 | 2 6 3
8 1 2 | 4 10 7
1 1 1|1 7 3
Page 1 of 4



Attachment ESIR - 6

Advisory Committee Data Summary - by Committee
July-September, 2008

Category Gender
Advisory Committee Total Mgt ‘ Labor Consultants Minority |Female Male Grads
Fluid Power Maintenance 8 ‘ 4 ‘ 3 1 2 ‘ 0 8 1
Food Tech Prep 7 ‘ 7 ‘ 0 0 2 ‘ 2 5 2
Funeral Service 11 ‘ 9 ‘ 2 0 2 ‘ 2 9 7
Glaziers Apprentice 7 ‘ 3 ‘ 3 1 1 ‘ 0 7 4
Graphic Design 17 | 3 1 R 7 7
Health Unit Coordinator 12 ‘ 5 ‘ 7 0 3 ‘ 11 1 4
Heat & Frost Insulators Apprentice 8 ‘ 4 ‘ 3 1 0 ‘ 0 8 4
Horticulture 7 | 2 0 o | 6 2
Hotel/hospitality Management 11 ‘ 9 ‘ 2 0 2 ‘ 6 2
Human Service Associate 14 \ * \ 3* 3* 8 \ 10 4 2
Information Security Specialist 23 ‘ 16* ‘ 6* 0* 2 ‘ 20 2
Information Technology 22 ‘ 11 ‘ 9 2 5 ‘ 4 18 1
Interior Design 13 ‘ 7* ‘ 4* 1* 0 ‘ 10 3 5
Interpreter Technician 6 ‘ 5 ‘ 0 1 1 ‘ 3 3 0
Line Mechanic 8 ‘ 6 ‘ 2 0 4 ‘ 3 5 0
Machine Tool & Computer Numerical Control 4 ‘ 4 ‘ 0 0 0 ‘ 1 3 1
Machine Trades Apprentice 4 ‘ 1 ‘ 2 1 1 ‘ 1 3 0
Maintenance & Industrial Electrician Apprentice 5 ‘ 1 ‘ 3 1 0 ‘ 1 4 1
Management Development 12 ‘ 11 ‘ 1 0 2 ‘ 5 7 5
Marketing 0 9 | 1 0 3 | s 5 5
Materials Technology 6 ‘ 4 ‘ 0 2 1 ‘ 1 5 2
Mechanical Drafting & Design 9 6 3 0 o | 2 7 3
Medical Assistant 7 ‘ 2 ‘ 5 0 2 ‘ 7 0 5
Medical Coding 7 3 | 3 1 1|7 0 2
Medical Interpreter 8 ‘ 4 ‘ 3 1 6 ‘ 7 1 0
Music Occupations 7 ‘ 3 ‘ 1 3 2 ‘ 1 6 1
Nursing Assistant 6 ‘ 3 ‘ 3 0 1 ‘ 6 0 1
Occupational Therapy Assistant 12 ‘ 3 ‘ 9 0 1 ‘ 9 3 7
Office Technology 10 7 | 3 0 o | 10 0 2
Opticianry Science 9 ‘ 5 ‘ 4 0 1 ‘ 4 5 3
Painting & Decorating Apprentice ‘ 1 ‘ 3 2 1 ‘ 1 5 2
Paralegal 8 | 3 | 2 o* 3 | s 3 1
Pharmacy Technician 11 ‘ 7 ‘ 3 1 3 ‘ 6 5 2
Photography 2 10 | 2 0 I 9 5
Physical Therapist Assistant 9 ‘ ‘ 3 3 1 ‘ 7 2 4
Practical Nursing 6 ‘ ‘ 2 1 3 ‘ 4 2 3
Pre-college Education 10 ‘ ‘ 2 0 1 ‘ 5 5 0
Preparatory Plumbing 9 ‘ 5* ‘ 2* 1* 2 ‘ 1 8 1
Radiography 12 ‘ 4 ‘ 7 1 2 ‘ 8 4 4

* Category Information Incomplete 10/10/2008 Page 2 of 4



Attachment ESIR - 6

Advisory Committee Data Summary - by Committee
July-September, 2008

Category Gender
Advisory Committee Total Mgt ‘ Labor Consultants Minority Female Male Grads
Real Estate 7 ‘ 7 ‘ 0 0 ‘ 0 ‘ 1 6 0
Renal Dialysis Technician 11 ] 5 ‘ 6 0 ‘ 5 ‘ 10 1 10
Respiratory Care 7 ‘ 4* ‘ 2% 0* ‘ 1 ‘ 5 2 4
Retail Management/fashion Marketing 9 ‘ 5* ‘ o* 0* ‘ 0 ‘ 6 3 3
Roofer Apprentice 8 ] ‘ 4 2 ‘ 0 ‘ 0 8 0
Sheet Metal Apprentice 7 ‘ ‘ 2 ‘ 0 ‘ 0 7 4
Sprinkler Fitter Apprentice 7 ] 4 ‘ 3 0 ‘ 1 ‘ 0 7 3
Steamfitter & Refrigeration Apprentice 6 5 | o 1* 2 | 2 14 10
Supply Chain Management 8 ‘ 7 ‘ 1 0 ‘ 1 ‘ 2 6 2
Surgical Technology 2 4 7 1 3 | s 6 5
Television Video Production 10 ‘ 3 ‘ 5 2 ‘ 3 ‘ 2 8 1
Tool & Die Making 6 | 4 2 0 1 | o 6 3
Travel Industry Training 9 ‘ 8 ‘ 1 0 ‘ 3 ‘ 7 2 2
Vi-com/computer Graphics 11 ‘ 6 ‘ 4 1 ‘ 1 ‘ 1 10 4
Welding/weld Tech 8 ‘ 6 ‘ 2 0 ‘ 1 ‘ 1 7 4

* Category Information Incomplete 10/10/2008 Page 3 of 4



Attachment ESIR - 6

Advisory Committee Data Summary - by Division

Business & Information Technology

Health Occupations 215 104
Liberal Arts & Sciences 61 27
Pre-college 10 8
Technology & Applied Sciences 299 172
Television & Video Production 10 3
TOTAL 869 507

Page 4 of 4

* Category Information Incomplete 10/10/2008



REPORT ON ADVISORY COMMITTEE MEETING
JULY, AUGUST, AND SEPTEMBER, 2008

ADVISORY COMMITTEE MEETING

DATE TIME ROOM and ADVISORY MEETING

9/5/2008 8:30 AM S120 -- Milwaukee Campus PRE-COLLEGE EDUCATION

9/17/2008 2:00 PM A202 -- Mequon Campus AUTOMOTIVE TECHNOLOGY
9/22/2008 9:00 AM A102 -- Oak Creek Campus EMERGENCY MEDICAL TECHNICIAN

9/22/2008 9:00 AM A102 -- Oak Creek Campus FIRE PROTECTION TECHNICIAN



REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

MEMBERS RECENTLY MEMBERS NEWLY
COMMITTEE VAC LEFT ADDED
BUSINESS & INFORMATION TECHNOLOGY

ACCOUNTING 2
7 members 1 grad(s)

BAKING PRODUCTION 1
8 members 2 grad(s)

BANKING AND FINANCE 4
5 members 0 grad(s)

BARBER COSMETOLOGIST 0
APPRENTICESHIP

9 members 4 grad(s)

BARBER/COSMETOLOGIST 0
11 members 7 grad(s)

BUSINESS MANAGEMENT 4
5 members 2 grad(s)

CULINARY ARTS 0
9 members 2 grad(s)

eCOMMERCE/WEB 1
ADMINISTRATION

8 members 1 grad(s)
ENVIRONMENTAL HEALTH 0

& POLLUTION CONTROL
14 members 7 grad(s)

FOOD TECH PREP 2
7 members 2 grad(s)
Page 1

VAC: Number of vacancies on the Committee, based on a minimum of nine members.
Prepared by the Office of Curriculum Management



REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

COMMITTEE

GRAPHIC DESIGN
11 members 7 grad(s)

HORTICULTURE
9 members 2 grad(s)

HOTEL/HOSPITALITY
MANAGEMENT

11 members 2 grad(s)

INFORMATION SECURITY
SPECIALIST

23 members 2 grad(s)

INFORMATION
22 members 1 grad(s)

INTERIOR DESIGN
13 members 5 grad(s)

INTERPRETER TECHNICIAN
6 members 0 grad(s)

MANAGEMENT
DEVELOPMENT

12 members 5 grad(s)

MARKETING
10 members 5 grad(s)

OFFICE TECHNOLOGY
10 members 2 grad(s)

VAC

0

MEMBERS RECENTLY
LEFT

MEMBERS NEWLY
ADDED

Page 2

VAC: Number of vacancies on the Committee, based on a minimum of nine members.
Prepared by the Office of Curriculum Management



REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

MEMBERS RECENTLY MEMBERS NEWLY

COMMITTEE VAC LEFT ADDED
PARALEGAL 1
8 members 1 grad(s)
PHOTOGRAPHY 0
12 members 5 grad(s)

REAL ESTATE 2
7 members 0 grad(s)

RETAIL 0
MANAGEMENT/FASHION
MARKETING

9 members 3 grad(s)

SUPPLY CHAIN 1
MANAGEMENT

8 members 2 grad(s)

TRAVEL INDUSTRY TRAINING 0
9 members 2 grad(s)

VI-COM/COMPUTER 0
11 members 4 grad(s)

BUSINESS & INFORMATION TECHNOLOGYDIVISION

HEALTH OCCUPATIONS

ANESTHESIA TECHNOLOGY 1
8 members 3 grad(s)

ASSOCIATE DEGREE 2
7 members 2 grad(s)

Page 3
VAC: Number of vacancies on the Committee, based on a minimum of nine members.
Prepared by the Office of Curriculum Management



REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

COMMITTEE

CARDIOVASCULAR
TECHNOLOGY

12 members 4 grad(s)

CLINICAL LABORATORY
TECHNICIAN PHLEBOTOMY

10 members 1 grad(s)

DENTAL ASSISTANT
10 members 4 grad(s)

DENTAL HYGIENE
10 members 3 grad(s)

DENTAL LABORATORY
TECHNOLOGY

5 members 3 grad(s)

VAC

0

MEMBERS RECENTLY

LEFT

MEMBERS NEWLY
ADDED

Cindy Alexander

Dynacare Laboratories
Manager of Hospital Phlebotomy

(Nonminority)

Mike Schanen

Senior Technologist Transfusion Service
Dynacare Laboratories
(Supervisor/Mgr/Nonminority)

Robert Hafner

Drs. Larson Martyn, . Hafner
(Supervisor/Mgr/Nonminority)
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VAC: Number of vacancies on the Committee, based on a minimum of nine members.
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REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

COMMITTEE

DIETETIC
TECHNICIAN/DIETARY
MANAGER

13 members 5 grad(s)

FUNERAL SERVICE
11 members 7 grad(s)

HEALTH UNIT COORDINATOR

12 members 4 grad(s)

MEDICAL ASSISTANT
7 members 5 grad(s)

MEDICAL CODING
7 members 2 grad(s)

MEDICAL INTERPRETER
8 members 0 grad(s)

NURSING ASSISTANT
6 members 1 grad(s)

OCCUPATIONAL THERAPY
ASSISTANT

12 members 7 grad(s)

OPTICIANRY SCIENCE
9 members 3 grad(s)

MEMBERS RECENTLY MEMBERS NEWLY

VAC LEFT ADDED
0
0
0 Karen Nowak

Froedyter Memorial Lutheran Hospital

Clinical Systems Educator Staff
(Supervisor/Mgr/Nonminority)
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VAC: Number of vacancies on the Committee, based on a minimum of nine members.
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REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

COMMITTEE

PHARMACY TECHNICIAN
11 members 2 grad(s)

PHYSICAL THERAPIST
ASSISTANT

9 members 4 grad(s)

PRACTICAL NURSING
6 members 3 grad(s)

RADIOGRAPHY
12 members 4 grad(s)

RENAL DIALYSIS TECHNICIAN
11 members 10 grad(s)

RESPIRATORY CARE

7 members 4 grad(s)

SURGICAL TECHNOLOGY
12 members 5 grad(s)

HEALTH OCCUPATIONSDIVISION

LIBERAL ARTS & SCIENCES

MEMBERS RECENTLY MEMBERS NEWLY
VAC LEFT ADDED

0

2 Rhonda J. Duerst, RRT-NPS, AE-C
Children's Hospital of Wisconsin

RCS Clinical Manager
(Nonminority)

0 Laura Jackson
Froedtert Memorial Hospital

Surgical Tech
(Labor/Nonminority)
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VAC: Number of vacancies on the Committee, based on a minimum of nine members.
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REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

COMMITTEE

CHEMICAL TECHNICIAN
12 members 4 grad(s)

COOPERATIVE URBAN
TEACHER EDUCATION
PROGRAM

15 members 5 grad(s)

EARLY CHILDHOOD
EDUCATION

13 members 4 grad(s)

HUMAN SERVICE ASSOCIATE
14 members 2 grad(s)

MUSIC OCCUPATIONS
7 members 1 grad(s)

LIBERAL ARTS & SCIENCESDIVISION

PRE-COLLEGE

PRE-COLLEGE EDUCATION
10 members 0 grad(s)

PRE-COLLEGEDIVISION

TECHNOLOGY & APPLIED SCIENCES

VAC

0

AIR CONDITIONING
REFRIGERATION

15 members 9 grad(s)

APPLIANCE TECHNICIAN
7 members 0 grad(s)

0

MEMBERS RECENTLY
LEFT

MEMBERS NEWLY
ADDED
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VAC: Number of vacancies on the Committee, based on a minimum of nine members.
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REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

COMMITTEE

ARCHITECTURAL
TECHNOLOGY

10 members 3 grad(s)

AUTOMOBILE/AUTO BODY
SERVICING

15 members 4 grad(s)

AUTOMOTIVE
7 members 0 grad(s)

AVIATION MECHANICS
11 members 2 grad(s)

BIOMEDICAL ELECTRONICS
TECHNOLOGY

11 members 4 grad(s)

BRICKLAYING AND MASONRY
7 members 4 grad(s)

CARPENTERS &
CABINETMAKERS

6 members 1 grad(s)
CEMENT MASONS
APPRENTICE

7 members 1 grad(s)

MEMBERS RECENTLY MEMBERS NEWLY
VAC LEFT ADDED

0

0 Pamela Jacobson

Universal Hospital Services
District Operations Manager

(Supervisor/Mgr/Nonminority)
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VAC: Number of vacancies on the Committee, based on a minimum of nine members.
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REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

COMMITTEE

CIVIL ENGINEERING
TECHNOLOGY

7 members 2 grad(s)

COMPUTER ELECTRONICS
TECHNOLOGY

8 members 3 grad(s)

CRIMINAL JUSTICE LAW
ENFORCEMENT

13 members 5 grad(s)

DIESEL & POWERTRAIN
SERVICING

11 members 0 grad(s)

ELECTRICITY - DIPLOMA
8 members 2 grad(s)

ELECTRONIC ENGINEERING
TECHNOLOGY

10 members 5 grad(s)

ELECTRONIC TECHNOLOGY
COMMUNICATION

4 members 2 grad(s)

ELECTRONIC TECHNOLOGY
CONTROLS AUTOMATION

8 members 3 grad(s)

VAC

2

MEMBERS RECENTLY
LEFT

MEMBERS NEWLY
ADDED

Kaonou Latham

Telsmith, Inc.
Elect. Product Engineer

(Labor/Minority)
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VAC: Number of vacancies on the Committee, based on a minimum of nine members.
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REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

COMMITTEE

FIRE SCIENCE/EMS
8 members 3 grad(s)

FLUID POWER
8 members 1 grad(s)

GLAZIERS APPRENTICE
7 members 4 grad(s)

HEAT & FROST INSULATORS

APPRENTICE
8 members 4 grad(s)

LINE MECHANIC
8 members 0 grad(s)

MACHINE TOOL &
COMPUTER NUMERICAL
4 members 1 grad(s)
MACHINE TRADES
APPRENTICE

4 members 0 grad(s)
MAINTENANCE &

INDUSTRIAL ELECTRICIAN
APPRENTICE

5 members 1 grad(s)

MATERIALS TECHNOLOGY
6 members 2 grad(s)

VAC

1

MEMBERS RECENTLY
LEFT

MEMBERS NEWLY
ADDED
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VAC: Number of vacancies on the Committee, based on a minimum of nine members.
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REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

MEMBERS RECENTLY MEMBERS NEWLY

COMMITTEE VAC LEFT ADDED
MECHANICAL DRAFTING & 0
DESIGN

9 members 3 grad(s)

PAINTING & DECORATING 3
APPRENTICE

6 members 2 grad(s)
PREPARATORY PLUMBING 0
9 members 1 grad(s)

ROOFER APPRENTICE 1
8 members 0 grad(s)

SHEET METAL APPRENTICE 2
7 members 4 grad(s)

SPRINKLER FITTER 2
APPRENTICE

7 members 3 grad(s)

STEAMFITTER & 0
REFRIGERATION APPRENTICE

16 members 10 grad(s)

TOOL & DIE MAKING 3
6 members 3 grad(s)

WELDING/WELD TECH 1
8 members 4 grad(s)

TECHNOLOGY & APPLIED SCIENCESDIVISION

TELEVISION & VIDEO PRODUCTION
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REPORT ON ADVISORY COMMITTEE MEMBERSHIP
JULY, AUGUST, AND SEPTEMBER, 2008

MEMBERS RECENTLY MEMBERS NEWLY

COMMITTEE VAC LEFT ADDED
TELEVISION VIDEO 0
PRODUCTION

10 members 1 grad(s)

TELEVISION & VIDEO PRODUCTIONDIVISION
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