
 
 
 
 
 
 
 
 
March 8, 2002 
 
 
NOTICE TO RESIDENTS OF MILWAUKEE AREA 
TECHNICAL COLLEGE DISTRICT, WISCONSIN 
 
An open meeting of the Education, Services, and Institutional 
Relations Committee of the Milwaukee Area Technical College District 
Board of Wisconsin, will be held in the Board Room (Room M210), of 
the Milwaukee Area Technical College, 700 West State Street, 
Milwaukee, Wisconsin, Tuesday, March 19, 2002, beginning at 4 p.m.* 
 
The agenda for said meeting is presented as follows: 
 
A. Roll Call 
 
B. Compliance with the Open Meetings Law 
 
C. Approval of Minutes—February 19, 2002—Attachment 1 
       
D. Comments from the Public 
 
E. Action Items 

1. Resolution to Approve Information Security Specialist Associate 
Degree—Attachment 2 

2. Program Discontinuances—Attachment 3 
a. Jewelry Repair & Fabrication (31-441-1) 
b. Horology (32-471-1) 
 

F. Discussion Items 
1. Quality Program Review—Fashion Retail—Attachment 4 
2. Apprenticeship Programs—Attachment 5 
3. NCA Update 
 

G. Information Items 
1. Monthly Advisory Committee Membership Report—Attachment 6 

 
H. Miscellaneous Business 
 1. Communications and Petitions 
 2. Information Items 
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I. Old Business/New Business 

1. Date of Next Meeting—Tuesday, April 16, 2002 
     4 p.m., Board Room (M210)    

 
Committee Members:   Bell, Cochran, Pedersen 
 
 
*Other members of the MATC Board may be present, although they 
will not be participating as members of this committee. 
 
 
 
Reasonable accommodations are available through the ADA office for individuals who 
need assistance.  Please call 414-297-6874 to schedule services at least 48 hours prior 
to the meeting. 
 
 



 
ATTACHMENT ESIR 1 

 
 

MILWAUKEE AREA TECHNICAL COLLEGE DISTRICT BOARD 
Education, Services, and Institutional Relations Committee Minutes 

 
 

DATE:    Tuesday, February 19, 2002 
 
PLACE:   Board Room (M210) 
 
TIME:    4 p.m. 
 
BOARD COMMITTEE 
MEMBERS PRESENT: Jeannette Bell, Sheila Cochran, and A. Paul Pedersen 
 
FACULTY/STAFF/ Tony Baez, Theresa Barry, Kathleen Christensen,  
OTHERS: Darnell Cole, Rob Hartung, Les Ingram, Ken Krueger, 

Maureen McClone, Emma Palmer, Kathleen Rinehart, 
Mike Rosen, Cheryl Sayers, John Stilp, Mark Trask, Dave 
Turner 

 
 

Due to Ms. Bell’s delay, Ms. Cochran called the meeting to order. 
 
 
ITEM A:   ROLL CALL 
 
COMMITTEE   Ms. Cochran and Mr. Pedersen were present. 
ATTENDANCE:  Ms. Bell arrived at 4:20 p.m. 
 
 
ITEM B:   COMPLIANCE WITH OPEN MEETINGS LAW 
 
DISCUSSION: The Education, Services, and Institutional Relations (ESIR) 

Committee meeting was called to order at 4:15 p.m., was 
properly noticed, and was in compliance with the open 
meetings law. 

 
 
ITEM C: APPROVAL OF MINUTES—JANUARY 15, 2002 
 
ACTION: Mr. Pedersen moved that the minutes of January 15, 2002, 

be approved.  Without objection, the minutes were 
approved. 
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ITEM D: COMMENTS FROM THE PUBLIC 
 
DISCUSSION: None. 
 
 
ITEM E: ACTION ITEMS 
 
DISCUSSION: None. 
 
 

Because of Ms. Bell’s delay, Ms. Cochran asked that the discussion 
of the policy items be deferred until her arrival. 

 
 
ITEM F2: NCA FOCUSED VISIT REPORT 
 
DISCUSSION: Emma Palmer and Dave Turner, NCA Co-Chairs, provided 

an update and summary of activities surrounding the NCA 
focused visit.  The following were noted: 
• NCA focused visit is scheduled for March 4-5, 2002 
• The focused review team is seasoned. 
• The college will be assessed in two areas:  faculty 

credentials and student outcomes assessment (SOA). 
• In April 1999, 495 (42%) faculty lacked appropriate 

degrees.  In June 2001, 261 (22%) faculty lacked 
appropriate degrees—a difference of 234, or a 47% 
improvement. 

• It is projected that the college will be in total compliance 
with GIR’s #9, #16, and Criterion II April 2004 (if faculty 
continue to upgrade at the same rate since April 1999). 

• A majority of programs have completed the assessment 
cycle (Level II Attainment) 

• Core abilities are linked to course competencies 
• Culture of assessment has changed 
• Working towards Level III assessment 
• Faculty surveys developed to assess understanding of 

assessment. 
• The team will assess the college via meetings with 

representatives of the college community, faculty, staff, 
administration, advisory committee members, and 
board members.   

• A dinner meeting has been scheduled for Monday, 
March 4, 2002, at 5:30 p.m., with the evaluating team, 
board members, vice presidents, and NCA co-chairs. 
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• The team will share their report with the institution prior 
to leaving. 

 
Ms. Cochran referenced past faculty perceptions of SOA and 
asked about progress.  Dr. Turner indicated that tremendous 
progress has been made.  Basically, faculty understand the 
importance of SOA and have participated in various 
supporting activities. 
 
Ms. Cochran inquired about the type of questions board 
members would be asked.  Ms. Palmer indicated that at this 
point it is unknown what questions would be asked of board 
members; however, this information would be shared once 
known. 
 
Dr. Baez expressed a concern regarding the team’s request to 
meet with the full board versus a meeting with select board 
members.  A meeting of the board would have to be posted.  
Ms. Palmer indicated that the team chair expressed to her that 
the team would like to meet with the full board. 
 
Responding to Mr. Pedersen’s question regarding the 
questions that were asked last year, Ms. Cochran stated that 
various issues were brought up, depending on the evaluator’s 
area of expertise.  Dr. Cole stated that the evaluators probably 
would not ask questions that did not relate to the NCA report.  
He encouraged board members to review the document prior 
to the focused visit. 
 
Dr. Baez commended the NCA co-chairs and members of the 
coordinating committee for doing an outstanding job. 
 

ACTION: None required. 
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ITEM F1: POLICY REVIEW 
 
ITEM F1a: POLICY A0111—DISTRICT BOARD COMMITTEES 

STRUCTURE 
 
ITEM F1b: POLICY A0111A—AREAS OF RESPONSIBILITY OF  
 DSITRICT BOARD COMMITTEES 
 
DISCUSSION: Ms. Bell stated that a meeting had been held with the board 

committee chairs, the board chair, and the college attorney to 
discuss concerns of duplicating items on committee agendas 
and to clear up the issue of which agenda certain items should 
be placed.  She noted that the policies were reviewed and she 
is clear on the responsibility of the ESIR Committee.  There 
may be some gray areas as to which agenda an item should 
be placed, but a procedure should be developed to address 
any disputes. 

 
     Referencing Vaughn Sherman’s (board retreat facilitator), 

suggestion of the board operating as a Committee of the 
Whole, Mr. Pedersen indicated that utilizing this model would 
prevent a duplication of topics on committee agendas.  Also, 
there would not be a duplication of items on the committee 
and board agendas.  He noted that the Public Television 
Committee should not be problematic because the FCC has 
loosened up their legal requirements on what can and cannot 
be done. 

      
     Dr. Cole indicated that Gateway Technical College uses the 

Carver model (Committee of the Whole) instead of 
subcommittees.  He suggested having someone from a board 
who operates under this model discuss this method of 
operation at a future ESIR Committee meeting. 

 
     Ms. Cochran expressed her opinion that the board meetings 

are already lengthy.  The meetings would be longer utilizing 
the Committee of the Whole model. 

 
ACTION:  None required. 
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ITEM G:  INFORMATION ITEMS 
 
ITEM G1: ESIR COMMITTEE AGENDA TIMELINES 
 
ACTION: Dr. Baez briefly reviewed the agenda planning process.  Ms. 

Bell indicated that she receives a copy of the draft agenda 
from Dr. Baez via fax for discussion and finalization.  
Currently, the draft agenda is only shared with the committee 
chair.  Mr. Pedersen requested that the draft agenda be 
shared with each committee member.  Ms. Bell indicated that 
this would be done but a response from committee members 
should be received in a timely fashion. 

 
 Referencing Mr. Pedersen’s comments regarding this timeline 

going against board policy, Ms. Bell stated that this timeline is 
not written in stone.  It is a guideline that should be used to get 
items to staff in a timely fashion.  However, the policy does 
state that items can be placed on the agenda by notifying the 
chairperson no later than three working days prior to the day 
of the committee meeting or within a 24-hour timeframe.  This 
should be used for emergency purposes only. 

 
ACTION: None required. 
 
 
ITEM G2: MONTHLY ADVISORY COMMITTEE MEMBERSHIP 

REPORT 
 
DISCUSSION: The monthly Advisory Committee Membership Report was 

briefly reviewed. 
 
 Mr. Pedersen requested a presentation from the 

apprenticeship area (bricklayer, plumber, cement mason, 
etc.).  Dr. Baez indicated that a select group of apprenticeship 
programs would be clustered and a presentation would be 
given at the March committee meeting. 

 
 Ms. Bell requested a list of programs scheduled to be 

reviewed over the next year.  This item does not have to be 
placed on the agenda but shared with committee members for 
information purposes only. 

 
ACTION: None required. 
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ITEM H: MISCELLANEOUS BUSINESS 
 
ITEM H1: COMMUNICATIONS AND PETITIONS 
 
ACTION: None. 
 
 
ITEM H2: INFORMATON ITEMS 
 
ACTION: None. 
 
 
ITEM I: OLD BUSINESS/NEW BUSINESS 
 
ACTION: None. 
 
 
ITEM I1: DATE OF NEXT MEETING 
 
ACTION: The next meeting is scheduled for Tuesday, March 19, 2002, 

at 4 p.m., in the Board Room. 
 
 The meeting adjourned at 5:25 p.m. 
 
 
Respectfully submitted, 
 
Gail A. Peterson 
Executive Assistant 



ATTACHMENT ESIR 2 
RESOLUTION TO APPROVE INFORMATION SECURITY SPECIALIST 

ASSOCIATE DEGREE 
 

Background Investigation 
 
The Information Security Specialist program is a two-year associate degree that 
prepares individuals with the skills necessary to conduct e-business in data secure 
environments.  Through the design and creation of a new associate degree in 
Information Security, employers will have the ability to upgrade the skills of existing 
employees and hire new employees to administer information security systems.  Special 
attention will be given to the design and administration of a variety of database and 
network structures to ensure “virtual” security. The curriculum will be designed with 
appropriate rigor, depth, and comprehensiveness to meet the training employment 
needs in the IT market. 
 
Primary occupations (target jobs): 

Application Architect 
Auditor 
Chief Ethics Officer 
Chief Information Officer 
Chief Risk Officer 
Chief Security Officer 
Computer Investigative Specialist 
Database Administrator 
E-commerce Architect 
Embedded System 
Designer/Implementer 
Information Security Auditor 

Information Security Engineer 
Information Security Support 
IT Manager 
Law Enforcement 
Network Administrator 
Network Architect 
Network Infrastructure Specialist 
Network Security Specialist 
Programmer 
Systems Administrator 
Technology Consultant 
Webmaster

 
Background Information 
 
Enrollment Projections: 1st year:  FTE 12  Headcount 34 
                                          2nd year:  FTE 28  Headcount 60 
                               Annual/ongoing:  FTE 28  Headcount 60 
 
Campus Location:  MATC North Campus 
New Full-time faculty: 1 
New Part-time Faculty: 4 
Starting Date:  Fall 2002 
Program initiated by: CIS faculty, WTCS CIS consultant, and area employers 
 
Resolution 
 
Therefore, BT IT RESOLVED, that the Milwaukee Area District Board of Vocational, 
Technical, and Adult Education submit Stage III, Information Security Specialist, 
Program Implementation to the Wisconsin Technical College System Board for 
consideration and approval. 
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PROGRAM DISCONTINUANCE 
 
 
The WTCS Board requires that appropriate notice be provided when programs 
are to be discontinued at the district level. 
 
To complete the process of program discontinuance, the district board must take 
appropriate action and the college must then submit the attached forms to the 
state for approval. 
 
Appropriate forms required as per the WTCS Educational Services Manual 
include information on why the action is necessary. 
 
District contact persons per each of the programs included in this attachment will 
be available to provide additional information and answer questions from 
committee members. 
 
Program Discontinuance 
a. Jewelry Repair & Fabrication (31-441-1) 
b. Horology (32-471-1) 







ESIR ATTACHMENT 4 
 

QUALITY PROGRAM REVIEW 
 

Fashion/Retail Marketing (10-104-4) 
 

Recommendations of the Program Review Team 
 
In preparation for a program quality review, faculty and staff developed a Quality Program Self-
Study. An external review team visited the college and rendered a report submitted in May of 
2001. Jan Campbell (Dean, Business & Marketing at NWTC), chaired the team; it also included 
Nancy Tans (Instructor, Fashion/Marketing at MATC-Madison) and Kerry Halverson (Store 
Manager at J.C. Penney, Southridge).  The review team made many observations and sugges-
tions for improvements that were very complimentary of the program, its faculty, and college. 
Some are referenced below: 
 
1. The program uses sound assessment methods to assess student learning (projects, exams, 

role plays, tea projects, etc.). 
2. The program uses a variety of instructional technology equipment to provide and support 

instruction, including telecourses, online, two-way compressed and ITV, as well as block 
schedules and accelerated activities. 

3. The program should rethink the sequencing of general education courses, such as offering 
more of these courses during the first year of the program. 

4. The program is “definitely meeting the needs of small retailers.” 
5. The program should consider “evening” offerings. 
6. The program needs to work on more partnerships with business and the college “needs to 

market the program to the ‘big players’.”  
 
 

PROGRAM PROFILE 
Fashion/Retail Marketing (10-104-4) 

 
Demographics for FY 2000-01: 
 

1. During FY 2000-01, 33 students were enrolled under this program code. This program is 
up in enrollments from the previous year when there were 18 enrolled, an increase of 
83%. Of the 33, 30.3 were part-time and 69.7% were full-time.  A student is determined 
to be full-time when s/he enrolls in 24 or more credits during the program year. 

 
2. Males were 6.1% and females 93.9% of the enrollment.  

 
3. Minorities were 12.1% of the enrollment, comparable to the previous year.  

 



4. Of those enrolled, 81.8% were between the ages of 18 and 24; approximately 94% of the 
student population was below the age of 34. 

 
 
Annual Retention and Selected Outcomes for FY 2000-01: 
 

1. The annual retention rate (the number and % of students who return to the program after 
their first year) was 11 of the 24 enrolled in 1999-2000, a 45.8%.  

 
2. The graduates for FY 2000-01 were 4 or 12.1% of that year’s enrollment. 

 
3. The average entry wage per hour, for the last year this data was available (1999-2000), 

was $16 per hour.  
 

 
[More detailed tables supporting the data provided in this report are available from the Office of Institutional 
Assessment and Research.] 
[Data source: WTCS Client Information System Files.]  
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Milwaukee Area Technical College 
ESIR Attachment 4 

QUALITY PROGRAM IMPROVEMENT PLAN 
Program: Fashion Marketing (Fashion/Retail Marketing) 10-104-4 Review Date: May 3, 2001 
Division: Business Campus: Oak Creek 
Review Team: Jan Campbell, Nancy Tans, Kerry Halverson 

Recommendation Action Responsible 
Person(s) Timeline Cost ($) Notes 

 
1. The College should encourage the 
Fashion/Retail instructors to participate 
and network via professional 
organizations.  
 
Addresses #35 on evaluation form. 

 
1. Professional organizations can offer 

faculty valuable information in regard to 
trends in the fashion-retail industry.  
The faculty will investigate the 
possibility of obtaining research data 
from these organizations that can be 
analyzed and used during the program 
assessment and adjustment process. 
The goal is to benchmark this data 
against the program outcomes to see if 
adjustments are needed to better 
prepare graduates to enter the field. 
This item will be placed on the advisory 
committee agenda.  

 
2. The marketing department Associate 

Dean holds an educational membership 
in the Sales and Marketing Executives.  
She distributes information to all 
marketing faculty regarding their 
activities.  

 
3. Faculty will investigate alternative ways 

of connecting with industry 
professionals to improve access to 
relevant industry information. 

 

 
Deb Jansky 
Ann Lucht 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Karen Zwissler 
 
 
 
 
 
Deb Jansky 
Ann Lucht 

 
2/15/2002 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
On-going 
 
 
 
 
 
Sept. 2002 – 
May 2003 

 
None 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
None 
 
 
 
 
 
 
None 

 

2. Conduct follow-up studies of 
graduates and non-completers.  This 
should be used for: 

a. program planning 
b. service improvement 
c. student retention (in the case of 

non-completers) 
d.  

Addresses #53 & #54 on evaluation 

1. Data gathered from program graduates 
can be helpful in making improvements 
to the program.  The Fashion/Retail 
faculty will work the MATC Employment 
Development Center and the Retention 
Specialists to develop assessment tools 
and survey instruments that can be 
used to track the performance of 
students enrolled in the program, non-

Deb Jansky 
Ann Lucht 
Employment 
Development 
Center 

August 2001- 
continued on 
an on-going 
basis school 
year. 

No added 
cost 
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QUALITY PROGRAM IMPROVEMENT PLAN 
Program: Fashion Marketing (Fashion/Retail Marketing) 10-104-4 Review Date: May 3, 2001 
Division: Business Campus: Oak Creek 
Review Team: Jan Campbell, Nancy Tans, Kerry Halverson 

Recommendation Action Responsible 
Person(s) Timeline Cost ($) Notes 

sheet. 
 

completers, and the success of 
program graduates. 

 
3. Student recruitment efforts should 

be coordinated between: 
a. student services staff 
b. program faculty/staff, and/or 
c. advisory committee members 

 
Addresses #66 on evaluation form. 

 
1. When instructors go to high schools,  
      communication will be given to the 
      student services staff to have a  
      counselor participate with the visit. 
 
2. Advisory members will be asked to 
      participate in career day and the  
      development of promotional materials.  
 
3. Special mailing will be executed to  

promote the Fashion/Retail Program to 
MPS and suburban high schools. 

 
Deb Jansky 
Ann Lucht 
Student 
Services 
 
Advisory 
Committee 
Members 
 
Deb Jansky 
Ann Lucht 

 
August 2001- 
continued on 
an on-going 
basis. 
August 2001- 
continued on 
an on-going 
basis. 
 
January 2002-
May 2002 

 
No added 
cost 
 
 
No added 
cost 
 
 
 
Approx. 
$400 

 
 
 
 
 
 
 
 
 
 
Pending review by the MATC 
Marketing Department 

 
4. Student retention efforts are 

coordinated between: 
a. student services staff 
b. instructional staff 
c. advisory committee members 
d. external resources 

 
Addresses #68 & #75 on evaluation 
form. 

 
More efforts will be placed on retention via: 
1.   Submission of Student Referral Forms 
      to Retention Specialists by faculty. 
 
2. Increasing the amount of activities that 

have a proven track record of adding to 
student retention such as field trips,  
guest speakers, and recognition 
awards. 

 

 
Deb Jansky 
Ann Lucht 
 
 
 
Deb Jansky 
Ann Lucht 
Advisory 
Committee 
Members 
 

 
Starting with 
the 2001-
2002 school 
year, and 
continued on 
an on-going 
basis 

 
No added 
cost 

 

5. Program enrollment should increase 
enrollment in non-traditional and 
minority students 

Addresses #73 & #80 on evaluation 
form. 

Two separate promotional flyers will be 
produced and distributed. 
1a. One that is geared to the non- 
      traditional student which is primarily 
      males. 

 
 
Deb Jansky 
 
 

January 2002-
December 
2003 
 
 

 
Approx. 
$500 
 
 

 
Pending review by the MATC 
Marketing Department 
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QUALITY PROGRAM IMPROVEMENT PLAN 
Program: Fashion Marketing (Fashion/Retail Marketing) 10-104-4 Review Date: May 3, 2001 
Division: Business Campus: Oak Creek 
Review Team: Jan Campbell, Nancy Tans, Kerry Halverson 

Recommendation Action Responsible 
Person(s) Timeline Cost ($) Notes 

1b. One depicting minority students. 
 
The flyers will be distributed to various 
organizations that based on research, have 
high numbers of these populations. 
 
2. Faculty will investigate recruitment 
activities with MATC’s College Transition 
Division to build minority and non-traditional 
student enrollments. 

Ann Lucht 
 
 
 
 
 
Ann Lucht 
Deb Jansky 

 
 
 
 
 
 
Sept. 2002 – 
May 2003 

$500 
 
 
 
 
 
None 

6. Attempt to raise annual graduation 
rate to 35% or higher, relative to 
annual enrollment. 

 
Addresses #75 on evaluation form. 

1. Utilize MATC's new "Student Early 
       Warning System" by submitting forms 
       for at risk students to Retention 
      Specialist 
 
2. Follow-up phone calls will be made by  

the program instructors when a student 
has missed more than two sessions. 

 
3. Implementation of the Safe Harbor  
      Internship program will reduce job-outs. 
      200 letters explaining program were 
      mailed to advisory members and 
      retail establishments in the metropolitan 
      Milwaukee area. Letters included 
      a sign-up form for retailers to become 
      part of the Safe Harbor initiative. 
 
4. Faculty will design and execute a 
      graduation survey to ascertain key  
     deterrents to graduation. 

Deb Jansky , 
Ann Lucht. 
 
 
 
Deb Jansky 
Ann Lucht 
 
 
 
Deb Jansky 
 
 
 
 
 
 
 
 
Ann Lucht 

August 2001 
and continued 
on an on-
going basis. 
August 2001 
and continued 
on an on-
going basis. 
 
Mailings 
completed 
July 2001. 
Program 
dates: 
August 2001-
May 2003 
 
 
January 2002-
January 2003 
 

No added 
costs. 
 
 
No added 
costs. 
 
 
 
No added 
costs. 
 
 
 
 
 
 
 
Approx. 
$200 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Pending review by the MATC 
Marketing Department. 

7. Consider adding more instructional 
resources such as CD-ROMs and 
CAD programs. 

 
Addresses #58 on the evaluation form. 
 

1. The faculty will obtain recommendations 
from the advisory committee.  The faculty 
will also work with the MATC Librarian to 
investigate resources that can be obtained 
and accessed via the MATC Library. 

Ann Lucht 
Deb Jansky 

January 2002- 
January 2002 

N/A Include in the 3-Year Plan as a 
capital equipment cost. 
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Approved:  ________________________________________________ Approved: __________________________________________________ 
                                Division Dean Date  Executive Vice-President Date 



ESIR ATTACHMENT 5 
 

Apprenticeship Programs Report 
 

 
 At the ESIR Committee meeting of February 19, 2002, committee members requested a 
report on Apprenticeship programs at MATC.  
 
 Staff associated with apprenticeship programs will make a presentation to the ESIR 
Committee during its meeting of March 19th. The presentation will include discussion of 
educational issues, coordination and supervision with the labor community and the state, 
evaluation, and outcomes.  
 
 This attachment includes spreadsheets of demographic data on the apprenticeship 
programs covering the last five years (1996-97 to 2001-02). On average, the college offers 
apprenticeships in about 28 to 30 different occupational areas. The data also shows that there has 
been a 30% group in the program since FY 1996-97, an enrollment growth that went from 1,219 
students to 1,587. The average student FTEs generated over this period was 247 per year. 
Typically, apprentice students attend school part-time. The program has graduated 1,042 
apprentices since FY 1996-97.  
 
 This attachment also provides breakdowns by gender. Of the 6,474 students in the 
program over the past five years, 90.7% were males and only 9.3% were females. Data is also 
provided by ethnicity and race, but is has been male unreliable by the large number of students 
who do not report their ethnic/racial status. This problem has in part been a function of how data 
has been collected in the past, something the college will be correcting and which will render 
more reliable data in the future.  
 
  
 
 



Program Name
Program 

#
Total 
Enroll

Full 
Time

Part 
Time FTES GRADS MALE FEMALE DISAB

ACAD 
DIS

ECON 
DIS LEP

TOTAL 
DIS

M F M F M F M F M F

CULINARY COOK APPRENTISHIP 50-316-2 12 1 11 2.577 1 10 2 0 0 0 0 1 0 0 0 2 0 0 2 1 0 2
AUTOMOTIVE MECH APPRENTSHP 50-404-2 3 0 3 0.3899 1 2 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0
BRICK LAYER & MASON APPRTSHP 50-408-1 39 0 39 8.5477 5 38 1 0 0 0 0 2 0 0 0 12 1 0 1 2 0 3
CEMENT MASON APPRENTSHP 50-408-3 34 0 34 4.584 0 32 1 0 1 0 0 7 0 1 0 14 0 0 1 0 0 1
CABINETMAKING APPRENTSHP 50-409-1 12 0 12 1.4686 0 9 2 0 0 0 0 0 0 0 0 5 1 0 0 0 0 0
CARPENTER APPRENTSHP 50-410-1 66 0 66 3.6473 0 65 1 1 0 0 0 3 0 3 0 16 0 1 1 0 0 1
TRUCK MECHANIC APPRENTSHP 50-412-2 1 0 1 0.1333 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
INDUSTRIAL ELECT APPRENTSHP 50-413-1 72 0 72 18.0795 13 69 3 1 0 1 0 3 0 5 0 17 0 0 2 1 1 3
CONSTRUCTION ELECT APPRENTSHP 50-413-3 349 0 349 74.5617 0 339 10 1 0 1 0 15 1 7 0 105 3 0 7 1 0 8
ABC ELECTRICIANS APPRENTSHP 50-413-9 4 0 4 0.3717 0 4 0 0 0 0 0 1 0 1 0 1 0 0 0 0 0 0
STEEL FOUNDRY & MOLDER APPRENTSHP 50-415-1 2 0 2 0.6747 0 2 0 0 0 0 0 1 0 0 0 0 0 0 1 0 0 1
GLAZIER APPRENTSHP 50-417-1 33 0 33 4.3989 0 32 1 1 0 0 0 0 0 3 0 21 1 0 0 0 0 0
MACHINIST/MACHINE TOOL APPRENTSHP 50-420-2 19 0 19 4.3305 1 18 0 0 0 0 0 0 0 10 3 0 0 1 1 0 2 2
MACHINE REPAIR APPRENTSHP 50-420-6 26 0 26 6.1708 2 26 0 0 0 0 0 1 0 1 0 6 0 0 1 0 0 1
MECHANICAL DRAFTING APPRENTSHP 50-421-1 1 0 1 0.3 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MILLWRIGHT APPRENTSHP 50-423-1 1 0 1 0.2666 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PAINTER & DECORATOR APPRENTSHP 50-424-1 37 1 36 8.9763 7 30 7 0 0 1 0 5 2 2 0 10 3 0 3 3 0 4
DRYWALL TAPER & FINISHER APPRENTSHP 50-424-2 11 0 11 2.3403 5 9 1 0 0 0 0 0 1 1 0 5 0 0 0 0 0 0
PATTERNMAKER APPRENTSHP 50-425-1 32 0 32 7.1729 8 31 0 0 0 0 0 0 0 0 0 20 0 0 0 0 0 0
PLUMBER APPRENTSHP 50-427-3 134 0 134 9.0766 0 130 4 1 0 1 0 8 1 1 1 46 1 0 0 0 0 0
HEAT & FROST INSULATOR APPRENTSHP 50-430-1 30 0 30 5.0078 1 18 3 0 0 0 0 0 0 1 0 13 3 0 0 0 0 0
SHEET METAL WORKER APPRENTSHP 50-432-1 187 0 187 34.7903 19 185 1 1 0 0 0 10 0 5 0 54 0 0 2 0 0 2
SPRINKLER FITTER APPRENTSHP 50-434-1 59 0 59 6.5622 3 57 0 1 0 0 0 2 0 2 0 24 0 0 1 0 0 1
INDUSTRIAL PIPFITTER APPRENTSHP 50-435-1 34 0 34 7.1169 0 33 1 0 0 0 0 0 0 1 0 11 0 0 0 0 0 0
STEAMFITTER APPRENTSHP 50-435-2 114 0 114 17.6472 17 108 4 2 0 0 0 7 1 1 0 47 1 0 1 0 0 1
TOOL & DIE MAKER APPRENTSHP 50-439-3 43 0 43 9.8496 4 41 0 1 0 0 0 0 0 0 0 18 0 0 0 0 0 0
ROOFER APPRENTSHP 50-446-1 32 0 32 4.2656 0 29 1 0 0 0 0 3 1 5 0 13 0 0 3 2 1 4
BABER/COMSMETOLOGIST APPRENSHP 50-502-1 197 2 195 35.0129 8 86 109 2 1 1 1 65 54 3 8 13 22 2 24 24 5 39
COOK APPRENTSHP 50-518-1 3 1 2 1.0584 0 1 2 0 0 0 0 0 0 0 1 0 0 0 1 0 0 1

Totals 1587 5 1582 279.3792 95 1407 154 12 2 5 1 134 61 53 13 475 36 4 52 34 9 74

Office of Institutional Asssessment and Researh, 3/7/02
File: MATC Apprenticeship programs-5yrs of client report data.xls

NO-RACE

WISCONSIN TECHNICAL COLLEGE SYSTEM BOARD
CLIENT REPORTING SYSTEM

2000-2001

INDIAN ASIAN BLACK HISPAN



Program Name Program #
Total 
Enroll

Full 
Time

Part 
Time FTES GRADS MALE FEMALE DISAB

ACAD 
DIS

ECON 
DIS LEP

TOTAL 
DIS

M F M F M F M F M F

CULINARY COOK APPRENTSHP 50-316-2 27 0 27 6.3971 7 18 4 0 0 0 0 3 0 1 0 1 0 0 7 4 0 8
AUTOMOTIVE MECH APPRENTSHP 50-404-2 2 0 2 0.333 0 1 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
BRICK LAYER & MASON APPRTSHP 50-408-1 49 1 48 9.8106 10 39 2 0 0 0 0 3 1 0 0 5 1 0 3 2 0 3
CEMENT MASON APPRENTSHP 50-408-3 28 0 28 4.4998 9 19 0 0 0 0 0 7 0 0 0 3 0 0 1 0 0 1
CARPENTER APPRENTSHP 50-410-1 61 1 60 4.8835 0 51 3 1 0 1 0 6 0 4 0 13 1 1 2 1 0 2
TRUCK MECHANIC APPRENTSHP 50-412-2 1 0 1 0.1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
INDUSTRIAL ELECT APPRENTSHP 50-413-1 70 0 70 14.5934 22 57 2 0 0 1 0 3 0 3 0 5 0 0 2 0 0 2
CONSTRUCTION ELECT APPRENTSHP 50-413-3 310 0 310 66.5757 61 295 11 1 1 1 0 14 4 5 0 61 1 0 1 1 0 2
STEEL FOUNDRY & MOLDER APPRENTSHP 50-415-1 2 0 2 0.6732 0 2 0 0 0 0 0 1 0 0 0 0 0 0 1 0 0 1
MACHINIST/MACHINE TOOL APPRENTSHP 50-420-2 23 0 23 5.3632 6 19 0 0 0 0 0 1 0 1 0 3 0 0 2 0 0 2
MACHINE REPAIR APPRENTSHP 50-420-6 54 0 54 9.1129 10 33 6 0 0 1 0 3 1 1 0 4 1 0 6 2 0 6
MECHANICAL DRAFTING APPRENTSHP 50-424-1 12 0 12 3.0008 3 5 1 0 0 0 0 1 0 1 0 0 0 0 1 0 0 1
DRYWALL TAPER AND FINISHER APPRENTSHP 50-424-2 115 0 115 7.8516 0 87 3 2 0 1 0 7 1 0 0 5 0 0 1 0 0 1
PATTERNMAKER APPRENTSHP 50-425-1 35 0 35 7.77 9 16 0 0 0 0 0 1 0 0 0 3 0 0 0 0 0 0
PLASTERER APPRENTSHP 50-426-1 12 0 12 1.5652 0 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PLUMBER APPRENTSHP 50-427-3 115 0 115 7.8516 0 87 3 2 0 1 0 7 1 0 0 5 0 0 1 0 0 1
HEAT & FROST INSULATOR APPRENTSHP 50-430-1 28 0 28 4.4204 1 14 3 0 0 0 0 1 1 1 0 7 2 0 0 0 0 0
SHEET METAL WORKER APPRENTSHP 50-432-1 176 1 175 33.0883 30 166 0 3 0 0 0 7 0 4 0 28 0 2 5 3 0 7
INDUSTRIAL PIPEFITTER APPRENTSHP 50-435-1 56 0 56 7.3928 9 48 0 0 0 0 0 1 0 2 0 14 0 0 2 0 0 2
STEAMFITTER APPRENTSHP 50-435-2 35 0 35 7.103 0 27 2 0 0 0 0 0 0 2 0 5 0 0 0 0 0 0
REFRIDGERATION & AIR COND APPRENTSHP 50-435-4 92 0 92 13.7892 15 71 3 0 0 0 0 8 0 1 0 17 0 0 1 0 0 1
TOOL MAKER APPRENTSHP 50-439-1 32 0 32 6.9491 16 29 0 0 0 0 0 1 0 0 0 9 0 0 0 0 0 0
TOOL & DIE MAKER APPRENTSHP 50-439-3 1 0 1 0.1332 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
WELDER APPRENTICE 50-442-1 38 0 38 8.0327 17 30 0 0 0 0 0 0 0 0 0 9 0 0 1 0 0 1
ROOFER APPRENTICE 50-446-1 23 0 23 3.4659 0 7 0 0 0 0 0 3 0 0 0 1 0 0 2 2 0 3
BARBER/COSMETOLOGY APPRENTSHP 50-502-1 143 2 141 24.0029 23 55 62 1 0 1 1 45 40 3 4 3 5 0 8 13 0 16

Totals: 1540 5 1535 258.7591 249 1184 105 10 1 7 1 123 49 29 4 202 11 3 47 28 0 60

WISCONSIN TECHNICAL COLLEGE SYSTEM BOARD
CLIENT REPORTING SYSTEM

1999-2000

INDIAN ASIAN BLACK HISPAN NO-RACE



Program Name Program #
Total 
Enroll

Full 
Time

Part 
Time FTES GRADS MALE FEMALE DISAB

ACAD 
DIS

ECON 
DIS LEP

TOTAL 
DIS

M F M F M F M F M F

CULINARY COOK APPRENTSHP 50-316-2 26 0 26 4.8584 5 17 6 0 0 0 0 2 0 0 0 1 0 0 2 2 1 3
AUTOMOTIVE MECH APPRENTSHP 50-404-2 1 0 1 0.0666 0 1 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
BRICK LAYER & MASON APPRTSHP 50-408-1 57 0 57 12.1513 16 51 1 1 0 0 0 4 0 1 0 6 1 0 4 3 0 6
CEMENT MASON APPRENTSHP 50-408-3 18 0 18 2.206 8 12 1 1 0 0 0 4 0 0 0 1 0 0 0 1 0 1
CABINET MAKING APPRENTSHP 50-409-1 7 0 7 0.9658 7 6 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
CARPENTER APPRENTSHP 50-410-1 64 1 63 5.9231 0 54 1 0 0 1 0 7 0 3 0 4 1 1 3 3 0 4
TRUCK MECHANIC APPRENTSHP 50-412-2 1 0 1 0.2333 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
INDUSTRIAL ELECT APPRENTSHP 50-413-1 83 0 83 16.2396 15 66 5 0 0 1 0 2 1 5 0 9 0 0 3 0 1 4
CONSTRUCTION ELECT APPRENTSHP 50-413-3 319 0 319 64.7093 51 302 15 1 0 0 0 11 2 5 0 45 4 0 1 4 0 5
STEEL FOUNDRY & MOLDER APPRENTSHP 50-415-1 1 0 1 0.2 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0
GLAIZER APPRENTSHP 50-417-1 20 0 20 2.868 0 11 0 1 0 0 0 0 0 1 0 1 0 0 1 0 0 1
MACHINIST/MACHINE TOOL APPRENTSHP 50-420-2 50 0 50 11.5628 13 44 3 0 0 0 0 3 0 2 0 3 0 0 3 1 0 3
MACHINE REPAIR APPRENTSHP 50-420-6 33 0 33 6.1691 12 29 0 0 0 0 0 1 0 2 0 5 0 0 0 0 0 0
MECHANICAL DRAFTING APPRENTSHP 50-421-1 1 0 1 0.2333 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PAINTER & DECORATOR APPRENTSHP 50-424-1 34 1 33 9.5884 15 20 6 0 0 0 0 4 1 2 0 2 0 0 1 3 0 4
DRYWALL TAPER & FINISHER APPRENTSHP 50-424-2 7 0 7 1.9968 5 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PATTERNMAKER APPRENTSHP 50-425-1 26 0 26 4.0186 3 19 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0
PLUMBER APPRENTSHP 50-427-3 125 0 125 8.5416 0 106 5 0 0 1 0 6 0 1 1 7 1 0 0 0 0 0
HEAT & FROST INSULATOR APPRENTSHP 50-430-1 30 0 30 3.6701 8 18 4 0 0 0 0 1 1 0 0 8 1 0 0 0 0 0
SHEET METAL WORKER APPRENTSHP 50-432-1 176 0 176 34.1325 31 16 1 3 0 1 0 9 0 3 0 17 0 0 7 1 0 8
SPINKLER FITTER APPRENTSHP 50-434-1 45 0 45 5.8275 9 34 0 1 0 0 0 0 0 1 0 7 0 0 0 1 0 1
INDUSTRIAL PIPEFITTER APPRENTSHP 50-435-1 16 0 16 3.7151 1 10 1 0 0 0 0 0 0 1 0 4 0 0 1 0 0 1
STEAMFITTER APPRENTSHP 50-435-2 83 0 83 14.1345 10 66 2 0 0 0 0 7 0 1 0 11 0 0 0 0 0 0
REFRIDG & AIR COND APPRENTSHP 50-435-4 47 0 47 7.629 15 43 0 0 0 0 0 2 0 0 0 10 0 0 0 0 0 0
TOO MAKER APPRENTSHP 50-439-1 5 0 5 0.6463 0 5 0 0 0 0 0 0 0 1 0 0 0 0 2 0 0 2
TOOL & DIE MAKER APPRENTSHP 50-439-3 58 0 58 12.9801 24 55 1 0 0 0 0 0 0 1 0 12 0 0 3 1 0 4
WELDER APPRENTICE 50-442-1 1 0 1 0.2664 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
BARBER/COSMETOLOGY APPRENTSHP 50-502-1 122 3 119 22.3393 23 50 58 0 0 0 1 43 39 2 4 4 0 1 10 15 1 20

Total: 1456 5 1451 257.8728 272 1041 111 8 0 4 1 108 44 32 5 158 8 2 41 35 3 67

WISCONSIN TECHNICAL COLLEGE SYSTEM BOARD
CLIENT REPORTING SYSTEM

1998-1999

INDIAN ASIAN BLACK HISPAN NO-RACE



Program Name Program #
Total 
Enroll

Full 
Time

Part 
Time FTES GRADS MALE FEMALE DISAB

ACAD 
DIS

ECON 
DIS LEP

TOTAL 
DIS

M F M F M F M F M F

CULINARY COOK APPRENTSHP 50-316-2 31 0 31 6.8813 5 24 7 1 0 0 0 5 0 0 0 2 0 0 19 4 0 20
AUTOMOTIVE MECH APPRENTSHP 50-408-1 35 0 35 5.865 12 32 0 0 0 0 0 4 0 1 0 2 0 0 2 0 0 2
CEMENT MASON 50-408-2 23 0 23 3.0645 2 23 0 1 0 0 0 2 0 0 0 2 0 0 0 0 0 0
CABINET MAKING APPRENTSHP 50-409-1 8 0 8 1.998 0 7 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
CARPENTER APPRENTSHP 50-410-1 59 0 59 2.7936 0 55 2 2 0 0 0 9 0 1 0 1 1 0 4 0 0 4
INDUSTRIAL ELECT APPRENTSHP 50-413-1 76 0 76 16.5917 8 69 4 0 0 0 0 4 1 2 0 9 0 0 7 1 0 8
CONSTRUCTION ELECT APPRENTSHP 50-413-3 256 0 256 55.0664 1 244 12 2 0 0 1 6 3 4 0 9 1 1 5 1 0 6
ABC ELECTRICIANS APPRENTSHP 50-413-9 1 0 1 0.0333 0 1 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
STEEL FOUNDRY & MOLDER APPRENTSHP 50-415-1 1 0 1 0.0667 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MACHINIST/MACHINE TOOL APPRENTSHP 50-420-2 78 0 78 11.0579 19 73 4 0 0 0 0 2 0 2 0 7 0 0 13 0 0 13
MACHINE REPAIR APPRENTSHP 50-420-6 25 0 25 5.6297 8 23 0 0 0 0 0 0 0 1 0 5 0 0 0 1 0 1
MECHANICAL DRAFTING APPRENTSHP 50-421-1 3 0 3 0.7 3 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PAINTER & DECORATOR APPRENTSHP 50-424-1 36 0 36 7.1308 5 26 10 1 0 0 0 6 2 1 0 3 1 0 4 2 0 5
DRYWALL TAPER & FINISHER APPRENTSHP 50-424-2 3 0 3 0.5649 0 3 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
PATTERNMAKER APPRENTSHP 50-425-1 21 0 21 4.6006 10 21 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PLUMBER APPRENTSHP 50-427-3 117 0 117 7.8 0 110 7 1 0 0 0 4 0 0 1 4 0 0 0 0 0 0
HEAT & FROST INSULATOR APPRENTSHP 50-430-1 20 0 20 3.6857 4 13 4 0 0 0 0 0 0 0 0 2 2 0 1 0 0 1
SHEET METAL WORKER APPRENTSHP 50-432-1 167 0 167 29.7436 10 165 2 4 0 0 0 9 0 2 0 16 0 1 4 3 0 4
SPINKLER FITTER APPRENTSHP 50-434-1 36 0 36 4.4622 1 25 0 1 0 0 0 0 0 1 0 3 0 0 0 0 0 0
INDUSTRIAL PIPEFITTER APPRENTSHP 50-435-1 13 0 13 2.9326 1 8 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
STEAMFITTER APPRENTSHP 50-435-2 82 0 82 12.132 17 70 3 0 0 0 0 10 0 0 1 7 0 1 2 1 0 3
REFRIDGERATION & AIR COND APPRENTSHP 50-435-4 46 0 46 7.3991 0 42 0 0 0 0 0 2 0 1 0 4 0 0 0 1 0 1
TOO MAKER APPRENTSHP 50-439-1 2 0 2 0.5332 1 2 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0
TOOL & DIE MAKER APPRENTSHP 50-439-3 67 0 67 15.6189 34 65 1 1 0 1 0 0 0 0 0 8 0 0 5 0 0 5
WELDER APPRENTICE 50-442-1 1 0 1 0.1332 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
METAL FABRICATION APPRENTSHP 50-457-1 1 0 1 0.2664 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
BARBER/COSMETOLOGY APPRENTSHP 50-502-1 100 0 100 14.8 29 42 57 0 0 0 0 39 37 0 2 2 1 2 20 4 1 21
COOK APPRENTICE 50-518-1 5 0 5 0.9168 0 2 3 0 0 0 0 0 0 0 1 0 0 0 3 1 0 3

Total: 1313 0 1313 222.4681 172 1150 119 14 0 1 1 102 43 17 5 88 6 5 89 19 1 97

WISCONSIN TECHNICAL COLLEGE SYSTEM BOARD
CLIENT REPORTING SYSTEM

1997-1998

INDIAN ASIAN BLACK HISPAN NO-RACE



Program Name
Program 

#
Total 
Enroll

Full 
Time

Part 
Time FTES GRADS MALE FEMALE DISAB

ACAD 
DIS

ECON 
DIS LEP

TOTAL 
DIS

M F M F M F M F M F

AUTOMOTIVE MECH APPRENTSHP 50-408-1 35 0 35 6.7893 9 35 0 0 0 0 0 2 0 0 0 2 0 1 3 1 0 4
CEMENT MASON 50-408-2 16 0 16 2.1333 3 15 1 1 0 0 1 1 0 0 0 1 0 0 1 1 0 1
CABINET MAKING APPRENTSHP 50-408-3 5 0 5 0.667 0 4 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
CARPENTER APPRENTSHP 50-410-1 46 0 46 2.0432 0 43 3 0 0 0 0 1 0 0 0 4 0 0 0 0 0 0
INDUSTRIAL ELECT APPRENTSHP 50-413-1 53 0 53 13.4177 21 49 4 0 0 0 0 2 1 1 0 2 0 0 2 1 0 3
CONSTRUCTION ELECT APPRENTSHP 50-413-3 257 0 257 55.821 53 244 13 2 0 0 1 8 4 7 0 6 1 0 8 2 0 10
ABC ELECTRICIANS APPRENTSHP 50-413-9 2 0 2 0.2666 0 2 0 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0
STEEL FOUNDRY & MOLDER APPRENTSHP 50-415-1 6 0 6 1.3324 4 6 0 0 0 0 0 1 0 0 0 0 0 0 1 0 0 1
GLAZIER APPRENTSHP 50-417-1 10 0 10 1.332 4 10 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
MACHINIST/MACHINE TOOL APPRENTSHP 50-420-2 55 0 55 12.8232 23 49 6 0 0 0 0 2 0 2 1 2 0 0 6 2 0 7
MACHINE REPAIR APPRENTSHP 50-420-6 34 0 34 8.295 20 34 0 0 0 0 0 0 0 2 0 2 0 0 1 0 0 1
MECHANICAL DRAFTING APPRENTSHP 50-421-1 5 0 5 1.3999 2 4 1 0 0 0 0 0 0 0 0 0 0 0 2 0 0 2
PAINTER & DECORATOR APPRENTSHP 50-424-1 23 0 23 5.6934 6 18 5 0 0 1 0 3 2 0 0 1 1 0 0 0 0 0
DRYWALL TAPER & FINISHER APPRENTSHP 50-424-2 1 0 1 0.1334 2 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PATTERNMAKER APPRENTSHP 50-425-1 18 0 18 4.4004 5 18 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PLUMBER APPRENTSHP 50-427-3 111 0 111 8.1833 0 108 3 0 0 0 0 6 1 0 0 3 0 0 2 0 0 2
HEAT & FROST INSULATOR APPRENTSHP 50-430-1 14 0 14 2.8589 4 11 1 1 0 0 0 0 0 0 0 4 1 0 0 1 0 1
SHEET METAL WORKER APPRENTSHP 50-432-1 194 0 194 24.0616 17 189 3 4 0 1 0 11 0 2 0 9 0 2 9 5 0 10
SPINKLER FITTER APPRENTSHP 50-434-1 30 0 30 3.7962 2 23 0 1 0 0 0 0 0 1 0 2 0 0 1 0 0 1
INDUSTRIAL PIPEFITTER APPRENTSHP 50-435-1 7 0 7 1.7336 3 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
STEAMFITTER APPRENTSHP 50-435-2 66 0 66 9.9329 18 59 4 0 0 1 0 6 0 1 1 2 0 0 2 0 0 2
REFRIDGERATION & AIR COND APPRENTSHP 50-435-4 34 0 34 8.9327 10 33 0 0 0 0 0 1 0 1 0 3 0 0 1 0 0 1
TOOL MAKER APPRENTSHP 50-439-1 3 0 3 0.8332 0 3 0 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0
TOOL & DIE MAKER APPRENTSHP 50-439-3 75 0 75 16.7527 27 72 3 2 0 0 0 0 0 2 0 5 0 0 5 3 1 7
METAL FABRICATION APPRENTSHP 50-457-1 1 0 1 0.2664 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
BARBER/COSMETOLOGY APPRENTSHP 50-502-1 90 0 90 13.7 18 41 49 0 0 1 0 36 29 0 2 2 1 0 11 2 1 12
COOK APPRENTICE 50-518-1 28 0 28 6.097 3 15 13 2 0 0 0 3 2 0 2 1 0 0 4 9 0 12

Total: 1219 0 1219 213.6963 254 1092 111 13 0 4 3 83 39 21 6 54 4 3 59 27 2 77

WISCONSIN TECHNICAL COLLEGE SYSTEM BOARD
CLIENT REPORTING SYSTEM

1996 - 1997

INDIAN ASIAN BLACK HISPAN NO-RACE



Prepared by the Office of Instructional Design, (2/28/02). 

ATTACHMENT ESIR 6 
REPORT ON ADVISORY COMMITTEE MEMBERSHIP 

FEBRUARY, 2002 
 
 

 MEMBERS RECENTLY   MEMBERS NEWLY  
COMMITTEE VAC LEFT ADDED 
 
 BUSINESS & GRAPHIC ARTS DIVISION 
   
 ACCOUNTING 2 
 7 members; 1 grad(s) 
 
 BUSINESS ADMINISTRATION 2 
 7 members; 3 grad(s) 
 
 PARALEGAL 1 
 8 members; 1 grad(s) 
 
 REAL ESTATE 4 
 5 members; 2 grad(s) 
 
 TRAVEL INDUSTRY  1 
 TRAINING 
 8 members; 1 grad(s) 
 
 
 
 CONSUMER & HOSPITALITY SERVICES DIVISION 
   
 BAKING PRODUCTION 2 
 7 members; 3 grad(s) 
 
 INTERPRETER TECHNICIAN 1 
 8 members; 1 grad(s) 
 
 
 
 CONTINUING ED. & BUSINESS OUTREACH DIVISION 
   
 INSURANCE CONTINUING  3 
 EDUCATION 
 6 members; 0 grad(s) 



Prepared by the Office of Instructional Design, (2/28/02). 

 MEMBERS RECENTLY   MEMBERS NEWLY  
COMMITTEE VAC LEFT ADDED 
 
 
 HEALTH OCCUPATIONS DIVISION 
   
 ASSOCIATE DEGREE  1 
 NURSING 
 8 members; 2 grad(s) 
 
 PRACTICAL NURSING 5 
 4 members; 3 grad(s) 
 
 
 
 LIBERAL ARTS & SCIENCES DIVISION 
   
 MUSIC OCCUPATIONS 1 
 8 members; 2 grad(s) 
 
 
 
 PRE-COLLEGE EDUCATION DIVISION 
   
 HIGH SCHOOL CONTRACT  9 
 SERVICES 
 0 members; 0 grad(s) 
 
 
 
 TECHNICAL & INDUSTRIAL DIVISION 
   
 ARCHITECTURAL  1 
 TECHNOLOGY 
 8 members; 3 grad(s) 
 
 AUTOMOBILE/AUTO BODY  1 
 SERVICING 
 8 members; 3 grad(s) 
 
 BRICKLAYER APPRENTICE 1 
 8 members; 4 grad(s) 
 
 CARPENTERS &  1 
 CABINETMAKERS 
 8 members; 3 grad(s) 



Prepared by the Office of Instructional Design, (2/28/02). 

 
 MEMBERS RECENTLY   MEMBERS NEWLY  
COMMITTEE VAC LEFT ADDED 
 
 CEMENT MASONS  1 
 APPRENTICE 
 8 members; 1 grad(s) 
 
 FIRE SCIENCE 0 Cynthia L Kuzminski Deb Weber 
 9 members; 4 grad(s) Milwaukee Fire Dept Milwaukee Fire 
 Lieutenant Liutenant 
 (Labor/Nonminority) (Labor/Nonminority) 
 
 James Rosenberg 
 City of Mequon Fire Dept 
 Assistant Chief 
 (Supervisor/Mgr/Nonminority) 
 
 GLAZIERS APPRENTICE 2 
 
 HEAT & FROST  1 
 INSULATORS APPRENTICE 
 8 members; 4 grad(s) 
 
 LINE MECHANIC 1 
 8 members; 0 grad(s) 
 
 MACHINE TOOL &  0 John M Jaloszynski Mike Phelan 
 COMPUTER NUMERICAL  Associated Spring Associated Spring 
 CONTROL Division Manager Division Manager 
 11 members; 1 grad(s) (Supervisor/Mgr/Nonminority) (Supervisor/Mgr/Nonminority 
 ) 
 PAINTING & DECORATING  1 
 APPRENTICE 
 8 members; 3 grad(s) 
 
 PATTERNMAKING  2 
 APPRENTICE 
 7 members; 4 grad(s) 
 
 ROOFER APPRENTICE 2 
 7 members; 0 grad(s) 
 



Prepared by the Office of Instructional Design, (2/28/02). 

 
 MEMBERS RECENTLY   MEMBERS NEWLY  
COMMITTEE VAC LEFT ADDED 
 
 TOOL & DIE MAKING 2 
 7 members; 3 grad(s) 
 
 WELDING/WELD TECH 0 Jean Lezala Brian Hackbarth 
 12 members; 8 grad(s) Tower Automotive Tower Automotive 
 Metallurgical Technician Sr Automation  
 (Labor/Minority) Specialist 
  (Labor/Nonminority) 
 
 
 
 TELEVISION & VIDEO PROD. DIVISION 
 
 No committee activity during this period. 
 
 



Prepared by the Office of Instructional Design, (2/28/02). 

REPORT ON ADVISORY COMMITTEE MEETINGS 
FEBRUARY, 2001 

 
 
 COMMITTEES THAT MET IN FEBRUARY: 
 
 COMPUTER SOFTWARE 
 FIRE SCIENCE 
 LINE MECHANIC 
 RETAIL MANAGEMENT/FASHION  
 MARKETING 
 TRAVEL INDUSTRY TRAINING 
 
 
 COMMITTEES SCHEDULED TO MEET IN MARCH: 
 
 DATE and TIME             ROOM and CAMPUS         ADVISORY COMMITTEE  
 
 3/4/02 8:30 AM M672 -- Milwaukee Campus INTERPRETER TECHNICIAN 
 3/5/02 8:00 AM A202 -- North Campus MANAGEMENT DEVELOPMENT 
 3/5/02 8:30 AM S320 -- Milwaukee Campus OFFICE TECHNOLOGY 
 3/6/02 11:30 AM M672 -- Milwaukee Campus EARLY CHILDHOOD EDUCATION 
 3/6/02 4:30 PM M612 -- Milwaukee Campus RESPIRATORY CARE 
 3/8/02 11:30 AM S216 -- Milwaukee Campus INSURANCE CONTINUING EDUCATION 
 3/12/02 7:30 AM 107 -- West Campus WELDING/WELD TECH 
 3/12/02 8:30 AM Aviation Center AVIATION MECHANICS 
 3/13/02 8:30 AM M612 -- Milwaukee Campus OPTICIANRY SCIENCE 
 3/14/02 11:00 AM A202 -- North Campus HORTICULTURE 
 3/15/02 7:30 AM TV -- Milwaukee Campus TELEVISION & VIDEO PRODUCTION 
 3/19/02 10:30 AM M612 -- Milwaukee Campus PHARMACY TECHNICIAN 
 3/19/02 12:00 PM A289 -- North Campus TOOL & DIE MAKING 
 3/19/02 5:30 PM M614 -- Milwaukee Campus DENTAL ASSISTANT 
 3/20/02 10:00 AM M614 -- Milwaukee Campus FOOD SERVICE PROGRAMS 
 3/20/02 11:30 AM M612 -- Milwaukee Campus ELECTRICITY - DIPLOMA 
 3/21/02 11:30 AM S216 -- Milwaukee Campus APPLIANCE TECHNICIAN 
 3/21/02 8:30 AM A200-E -- South Campus DIESEL & POWERTRAIN SERVICING 
 3/25/02 5:00 PM M614 -- Milwaukee Campus PHYSICAL THERAPIST ASSISTANT 
 3/26/02 11:30 AM M614 -- Milwaukee Campus MAINTENANCE & INDUSTRIAL  
 ELECTRICIAN APPRENTICE 
 3/26/02 7:00 AM M614 -- Milwaukee Campus MACHINE TOOL & COMPUTER  
 NUMERICAL CONTROL 
  



Prepared by the Office of Instructional Design, (2/28/02). 

 
 
 COMMITTEES SCHEDULED TO MEET IN APRIL: 
 
 DATE and TIME             ROOM and CAMPUS         ADVISORY COMMITTEE              
 
 4/9/02 11:30 AM M614 -- Milwaukee Campus ELECTRONICS TECHNOLOGY 
 4/11/02 8:00 AM A200 -- South Campus LOGISTICS 
 4/16/02 11:00 AM M614 -- Milwaukee Campus BAKING PRODUCTION 
 4/17/02 8:00 AM 117 -- West Campus DIETETIC TECHNICIAN/DIETARY  
 MANAGER 
 4/29/02 8:30 AM M614 -- Milwaukee Campus BARBER/COSMETOLOGIST 
 4/30/02 9:30 AM Off Campus HOTEL/HOSPITALITY MANAGEMENT 


