REVISED

March 15, 2000

NOTICE TO RESIDENTS OF MILWAUKEE AREA
TECHNICAL COLLEGE DISTRICT, WISCONSIN

An open meeting of the Education, Services, and Institutional Relations Committee
of the Milwaukee Area Technical College District Board of Wisconsin, will be held in
the Board Room (Room M210), of the Milwaukee Area Technical College, 700 West
State Street, Milwaukee, Wisconsin, Tuesday, March 21, 2000, beginning at

4:30 p.m.*

The agenda for said meeting is presented as follows:

A.

B.

C.

Roll Call
Compliance with the Open Meetings Law

Approval of Minutes—February 8, 2000—Attachment 1

. Comments from the Public

. Action Items

. Discussion Iltems

1. Tour of the Emergency Response Center
2. Milwaukee Technical High School--Attachment 2

.Information Items

1. Occupational Advisory Committee Membership Report—Attachment 3

. Miscellaneous Business

1. Communications and Petitions
2. Information Iltems

Old Business/New Business
1. Date of Next Meeting—Tuesday, April 11, 2000
4:30 p.m., Board Room (M210)



Education, Services, and Institutional Relations
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Page 2

J. Discussion of the Budget and Liaison for the Executive Search Firm**

K. Committee may reconvene into Open Session to take action on matters
discussed in Closed Session under Item J.

L. Discussion of the Budget and Liaison for the Executive Search Firm

Committee Members: Baker, Bell, Pedersen

*Other members of the MATC Board may attend and participate at this meeting
but will not take official action.

**|t is anticipated that this item may be discussed in Closed Session pursuant to
Section 19.85(1)(e) of the Wisconsin Statutes.



ATTACHMENT ESIR 1

MILWAUKEE AREA DISTRICT BOARD OF VTAE
Education, Services, and Institutional Relations Committee Minutes

DATE:

PLACE:

TIME:

BOARD COMMITTEE
MEMBERS PRESENT:

FACULTY/STAFF:

ITEM A:
COMMITTEE
ATTENDANCE:

ITEM B:

DISCUSSION:

ITEM C:

ACTION:

Tuesday, February 8, 2000
Board Room (M210)

4:30 p.m.

Lauren Baker, Jeannette Bell, and A. Paul Pedersen

Tony Baez, Theresa Barry, Dave Belasco, John Birkholz,
Sarah Brown, Kathleen Christensen, Charlie Dee, Nancy
Gehrke, Bob Heeman, Vivian Hoey, Les Ingram, Donald
Kenner, Jean Librizzi, John Lopez, Regina Moore, Peg
Pomplin, Cheryl Randall, Terry Ray, Pat Roberts, Bill Roden,
Michael Rosen, Annemarie Rosenberg, Brunnetta Soward,
Paula Wasielewski

ROLL CALL

Ms. Baker and Ms. Bell were present. Mr. Pedersen
arrived at 4:37 p.m.

COMPLIANCE WITH OPEN MEETINGS LAW

The Education, Services, and Institutional Relations (ESIR)
Committee meeting was called to order at 4:35 p.m., was
properly noticed, and was in compliance with the open
meetings law.

APPROVAL OF MINUTES—JANUARY 18, 2000 AND
JANUARY 31, 2000

Ms. Bell moved that the minutes of January 18, 2000, and
January 30, 2000, be approved. Mr. Pedersen seconded
the motion.
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ITEM D:

DISCUSSION:

ITEM E:
ITEM E1A:

DISCUSSION:

ITEM E1B:

ITEM E1C:

DISCUSSION:

ITEM E1D:

DISCUSSION:

COMMENTS FROM THE PUBLIC

Charlie Dee expressed concern regarding Policy C0500-1—
Employee Services. He indicated that adoption of this policy
would be unwise because it would mean that the board
would be relinquishing its credentialing authority to NCA--
authority should reside with the MATC board.

ACTION ITEMS
POLICY C0500-1—EMPLOYEE SERVICES

Mr. Roden indicated that administration has a memorandum
of understanding signed with the faculty regarding
credentials. The statement in this policy is generic and
indicates that faculty should meet NCA credentialing
requirements.

Ms. Bell indicated that the revised policy gives the wrong
impression. It should be made clear in the policy that the
authority remains with the MATC board.

Dr. Birkholz recommend that no action be taken on this item
and that it be referred back to the Faculty Credentials
Committee for review.

POLICY C0921—COMPENSATORY TIME,
NONREPRESENTED EMPLOYEES, EXEMPT AND NON-
EXEMPT

Mr. Roden briefly reviewed this policy.

POLICY D0402—ADVANCED STANDING

Mr. Roden briefly reviewed the changes to this policy. He
indicated that an appeal process has been built into the

policy.

POLICY D0800—GRADE POLICY—DEGREE, DIPLOMA,
ADVANCED TECHNICAL CERTIFICATE, ADULT HIGH
SCHOOL

Mr. Roden indicated that this policy is an update of current
procedures.
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ACTION:

ITEM F1:

DISCUSSION:

ACTION:

ITEM F2:

DISCUSSION:

ACTION:

Mr. Pedersen suggested that Unsatisfactory be changed to
Fail in the policy.

Ms. Bell moved that Policy C0921—Compensatory Time,
Nonrepresented Employees, Exempt and Non-exempt;
Policy D0402—Advanced Standing; and Policy DO800—
Grade Policy—Degree, Diploma, Advanced Technical
Certificate, Adult High School be recommended to the full
board for review. Mr. Pedersen seconded the motion.

OVERVIEW OF STUDENT
RECRUITMENT/AMBASSADORS

MATC's high school recruiters were introduced. Donald
Kenner provided an overview of the activities and initiatives
as part of the student recruitment strategy. He indicated that
the recruitment team is active in sharing information about
MATC'’s educational opportunities at career and college
fairs, at parent/student nights, and at events throughout the
district and beyond.

None required.

TOP GRANT

Dr. Christensen provided an overview of the Technical and

Occupational Program (TOP) Grant. She indicated that new

high school graduates can receive up to $1,000 to attend a

Wisconsin technical college. Eligibility includes the

following:

1. Enroll at a Wisconsin technical college within three years
of graduation from a Wisconsin high school

2. Enroll full-time (12 credits or more per semester) in a
two-year associate degree occupational program or a
one- or two-year technical diploma program.

3. Maintain a 2.0 or better grade point average.

Eligible students receive $250 per semester for four
semesters for tuition and fees.

None required.
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ITEM G2:

DISCUSSION:

ACTION:

ITEM G:

ITEM G1:

DISCUSSIONS:

ACTION:

REPORT ON TRANSFER DATA WITH THE UNIVERSITY
OF WISCONSIN—MILWAUKEE

Dr. Baez indicated that this report is an update on transfer
data with MATC and the University of Wisconsin-Milwaukee
(UWM). UWM provided MATC with an electronic data file
containing demographic data on 4,156 MATC students who
transferred to UWM between 1988 and 1998. Highlights of
the analysis indicate the following:
- 1,927 (46.4%) of the students transferred to the liberal
arts and sciences area of study
54.5% of the students transferred as freshmen
33.4% of the students transferred as sophomores
10.4% of the students transferred as juniors
1.7% of the students transferred as seniors
Of those students transferring, 30.6% transferred less
than 12 credits
Of those students transferring, 34.3% transferred
between 12 and 30 credits
Of those students transferring, 35.1% transferred more
than 31 credits

Dr. Baez further indicated that the college has engaged in
discussions with UWM to revitalize collaboration on transfer
issues and programs and revisit various articulation
agreements. Current discussions have centered on the
Cooperative Urban Teacher Education Program (CUTEP)
which focuses on the preparation of urban minority teachers.
After these discussions are complete, the next level of
discussions with UWM will focus on other articulation
agreements between the two institutions.

None required.

INFORMATION ITEMS

MATC DISTRICT BOARD POLICY MANUAL EDITORIAL
CHANGES (SECTION |—PUBLIC TELEVISION AND
SECTION J—OTHER AFFILIATIONS)

Mr. Roden briefly reviewed the editorial changes in Section
[—Public Television and Section J—Other Affiliations.

None required.
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ITEM G3:

DISCUSSION:

ACTION:

ITEM G4:

DISCUSSION:

ACTION:

REPORT ON WORKFORCE DEVELOPMENT PLANNING

Ms. Wasielewski provided an overview of the trends, issues,
and strategies of the Workforce Development department.
She described workforce development as the preparation of
individuals for the workforce through education, training, and
career preparation. She also stated that workforce
development provides a contribution to the economic
development of the community through education and
training of the workforce.

Ms. Wasielewski noted the following issues to be addressed:
- The current contract revenue is insufficient for the MATC
district
There is a tremendous potential for contracts
There has been a loss of 600 FTEs to neighboring
districts

To address the issues identified, the department was
reorganized in 1997. Itis planned that a culture be created
for effective/collaborative delivery of workforce development
initiatives. The following are the next steps planned:

- Continue implementation of continuing education and
workforce development activities in divisions.
Implement a task force for economic development
activities
Incorporate workforce development goals/activities into
divisional/campus three-year plans
Develop a collegewide comprehensive plan

None required.
OCCUPATIONAL ADVISORY COMMITTEE MEMBERSHIP
REPORT

The Occupational Advisory Committee Membership report
was briefly reviewed.

None required.
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ITEM G5:

DISCUSSION:

ACTION:

ITEM H:

ITEM H1:

DISCUSSION:

ITEM H2:

DISCUSSION:

ITEM I:

DISCUSSION:

ITEM I1:

DISCUSSION:

PRESIDENTIAL SEARCH

An update on the presidential search was provided. It was
noted that a draft of the interview questions for the executive
search firms were sent to all board members with responses
to be returned to Ms. Baker by Wednesday, February 16th.
The interview date for the search firms has been scheduled
for Tuesday February 22, 2000.

None required.

MISCELLANEOUS BUSINESS
COMMUNICATIONS AND PETITIONS
None

INFORMATION ITEMS

None.

OLD BUSINESS/NEW BUSINESS

None.

DATE OF NEXT MEETING

The next meeting date is scheduled for Tuesday,
March 21, 2000, at 4:30 p.m. in the Board Room.

The meeting adjourned at 6:20 p.m.

Respectfully submitted,

Gail A. Peterson
Executive Assistant
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21st Century Urban Technical
Education Project

Advanced Technology Education Program
National Science Foundation

Six Month Interim Report

Dr. William Hodgkinson - Principal Investigator

Dale Dulberger - Project Manager
February 16, 2000



FIVE STRATEGIES FOR A

SEAMLESS TECHNOLOGY
EDUCATION

FACULTY DEVELOPMENT

CURRICULUM ALIGNMENT

DIVERSITY

MARKETING

PARTNERSHIP




Project Accomplishments

e 10 daysof Leadership Training

o Community Outreach with Newsdletters

e Dissemination of literature to 6,000 people

* Organized five action teams 49 participants

o Teacher participation in curriculum
development and design process

e Community business partnership formed

e Urban Techline for Lead Teachers

« \Webster Middle School Banking Day



Staff Development Action Team

 Team Leader - William Hodgkinson Pl
— 24 faculty involved in leadership training
— Evaluating and impact of lead teacher training

— Recommendations to Tech Commission on
staff development policy

— Started online support services “ Techline”
Training for 24 Lead Teachers - February 5th

— 8 members - Next Meeting February 25th
— Recruited new membeaers MUSI and WASDI



| ead Teacher Institute

L eadership and
Personal Devel opment

Brain-based Research
Multiple Intelligence

Continuous Quality
mprovement
Diversity and
_eadership

L earning with
Technology:Hands-on
Applications
Standards and
Assessment

Constructivism,
Curriculum
Integration, & SMET

Efficacy Institute
(Summer 2000)



What Is a Lead Teacher?

Catalyst and advocate for change

Demonstrate effective teaching & learning
practices

Communicate internally and externally
|ntegrate subject matter

Understand content and quality standards
Transfer change to other situations
Leadership in the school community
Provide leadership in action teams



What 1s the role of a lead teacher

e What do lead teachers need to know?
Content - pedagogy - leadership skills

e \What do lead teachers do?
Communicate - Lead - Problem solve
Apply new content - Advocate for change

Advocate for Diversity - Promote continuous
Improvement - Understand best practices

 How will they do 1t? A group learning and
leadership process



Importance of Lead Teacher

Development
Staff development best investment to
Improve student outcomes

Assures quality and leadership in the
curriculum development process

Staff engaged in school leadership islink to
continuous quality Improvement

L eadership in the change process



Partnership Action Team

e Team Leader - Mike Fabishak - AGC
— Completed Action Plan & Mission

— Focus on Tech Education Experiences &
ndustry |mage

— Developed Partnership Model

— Establishing aindustry data base

— Researching Successful Programs

— Industry-wide Partnership Forum May 5, 2000
— Develop Industry Survey

— Job Mentoring & Job Shadowing Programs

— 12 members - Next Meeting 7:30 am Feb. 29th




PARTNERSHIP MODEL

Set expectations and
support needs.

B )

STUDENTS

CHOICES / DECISIONS?

Education -
H.S./Tech/Grad 4yr.

Enter
Trades and

Technical
Careers ?

Competition

Construction
and
Allied
Industry
Skills

Demand

1. How can | participate?

Supp|y 2. What can I do to help?




Business and Community
Participation

Midwest Express Airlines

Harley Davidson Motor Company
Rockwell International Corporation
Johnson Controls Corporation

Association of General Contractors of
Milwaukee

Labor and Community Participation
Parents, Students, and Teachers



Curriculum Action Team

 Team Leader - Dr. Len Sterry UW-Stout

— Research on Curriculum Standards and
curriculum materials (in process)
* Wisconsin State Academic Standards
» Wisconsin State Technology Standards
e Technology Standards
 Construction Industry Standards
 MPS Academic Standards

— Working on literature search and labor market
research (in process)
— Planning for industry-wide survey (March 00')

- o~



Underrepresented Populations

(Diversity) Action Team

 TeamLeader - Lea Picciolo

— Finalized scope of research and mission

— Pulled together demographics and other data

— Reviewing best practice research

— Jeff Browne Public Policy Forum

— Survey Questions Devel oped

— Organizing a focus group of stakeholders

— 13 Members - Next Meetings Feb. 15th & 29th




Marketing Action Team

e Team Leader, Dr. Dave Turner -MATC

— Scope of Research Defined - Mission Statement

— Researching other and competitive marketing
practices

— Researching student barriers

— Reviewing other marketing studies & literature
— Planning for student survey

— Planning for focus group

— 12 members - Next meeting February 25th
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Critical Factors of Success

Measurable impact in student outcomes

Measurable impact on teacher instruction
Measurable impact on student retention

Align & integrate to national and industry standards
Effective teachers and leaders

Quality tech education experience for students

Overcome obstacles to developing a diverse skilled
work force

Effective marketing & recruitment
Student, parent, community, and business involvement

On going assessment and continuous quality
Improvement



| essons and Recommendations

Involve faculty in the curriculum design process
Allow appropriate time for research & planning

Staff development is essential to affect change,
Implement best practices, & improve student outcomes

Quality processes are important...build in continuous
Improvement & ongoing assessment

Utilize project staff as a resource

Local resources must be committed to implement the
full conceptual model for the new Tech (ie $1.5 million
to replicate lead teacher training & other related
activities)
Build longterm partnerships for sustainability...

IT’s TIME FOR MILWAUKEE TO STEP UP!
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REPORT ON ADVISORY COMMITTEE MEMBERSHIP

COMMITTEE
VAC

February 2000

MEMBERS WHO LEFT

NEWLY ADDED
MEMBERS

BUSINESS & GRAPHIC ARTS DIVISION

BUSINESS 1
ADMINISTRATION
8 members; 3 grads

COMMERCIAL ART 0
15 Members; 8 grads

GRAPHIC COMMUNICATION O
TECHNOLOGIES
20 members; 2 grads

HORTICULTURE 0
12 members; 4 grads

MANAGEMENT 1
DEVELOPMENT
8 members; 2 grads

VAC: Number of vacancies on the committee, based on a minimum of nine members.

Jason Evans

Interactive Designer
Laughlin Constable
(Labor/NonMinority)

Rollie Anderson

Skill & Trades Technical
Recruiter

Argus Technical Services
(Mgt/NonMinority)

Paul Pechauer Sr
Sales VP

A-Z Printing
(Mgt/Nonminority)

Naill Power
President & CEO

Printing Industries of Wisconsin

(Mgt/NonMinority)

Brian Yelmene
Operations VP
Image Systems
(Mgt/NonMinority)

Laurie Weiss
Commercial Hort Agent
(Consult/NonMinority)

Prepared by the Office of Instructional Design (2/28/00).

Steve Korinek

Sr Graphic Designer
Northwestern Mutual
Life Ins.
(Labor/Minority)

Eric Eberhardy

Mgr, Tech Support
Printing Industries of
Wisconsin
(Mgt/Nonminority)

Brad Flagge

Mgr, Assistant Sales
A-Z Printing
(Mgt/Nonminority)

John Steir
UW-Madison
(Nonminority)



COMMITTEE NEWLY ADDED
VAC MEMBERS WHO LEFT MEMBERS

PARALEGAL 1

8 members; 0 grads

REAL ESTATE 2

7 members; 2 grads

COLLEGE TRANSITION DIVISION

No committee activity during this period.

CONSUMER & HOSPITALITY SERVICES DIVISION

ALTERATIONS & 0
SPECIALTY SEWING
(This committee inactive)

VAC: Number of vacancies on the committee, based on a minimum of nine members.

Marleen Baker
Home Economist
Minnesota Fabrics
(Labor/NonMinority)

Sheila Cowan
Owner

She 'Pats Designs
(Labor/Minority)

Patti Hill
Alterations Mgr
Marshall Fields
(Labor/NonMinority)

Jean Isken

Product Mgr

Olympus Flag & Banner
(Mgt/NonMinority)

Sandra Keiser
Chairperson

Mount Mary College
(Consult/NonMinority)

Prepared by the Office of Instructional Design (2/28/00).



COMMITTEE NEWLY ADDED
VAC MEMBERS WHO LEFT MEMBERS

ALTERATIONS & 0 Judith Ann Pagenkopf
SPECIALTY SEWING (cont.) Owner
(This committee inactive) Judith Ann Custom Design

(Mgt/NonMinority)

Sherry Van Engen

President

Sherry's Shop of Fine Tailoring

(Mgt/NonMinority)

Mary E Zibung

Owner/President

Bambini Z/Kazoots

(Mgt/NonMinority)
DIETETIC 0 Antone Brazil Rich Daehn
TECHNICIAN/DIETARY Assnt Food Service Dir Dir, Dietary Services
MANAGER Laurel Oaks Retirement Mt Carmel Health &
9 members; 3 grads Community Rehab Center

(Labor/Minority)

CONTINUING EDUCATION & WORKFORCE DEVELOPMENT DIVISION

(Mgt/Nonminority)

Kyle Gruening

Coord, Continuing Ed
Nicolet Area Technical
College
(Mgt/Nonminority)

INSURANCE CONTINUING 2
EDUCATION
7 members; 0 grads

VAC: Number of vacancies on the committee, based on a minimum of nine members.

Prepared by the Office of Instructional Design (2/28/00).



COMMITTEE
VAC

MEMBERS WHO LEFT

NEWLY ADDED
MEMBERS

HEALTH OCCUPATIONS DIVISION

ASSOCIATE DEGREE 3
NURSING
6 members; 1 grad

MEDICAL ASSISTANT 0
12 members; 6 grads

PRACTICAL NURSING 2
7 members; 3 grads

RADIOGRAPHY 0
13 members; 2 grads

Joyce Storer

RN

Milwaukee Medical Clinic
(Labor/NonMinority)

Brian Fretchel
(Nonminority)

LIBERAL ARTS & SCIENCES DIVISION

Betty Steilen RN
Milwaukee Medical
Clinic
(Labor/Nonminority)

MUSIC OCCUPATIONS 1
8 members; 2 grads

TECHNICAL & INDUSTRIAL DIVISION

AUTOMOBILE/AUTO BODY 1
SERVICING
8 members; 3 grads

BRICKLAYER APPRENTICE 1
8 members; 4 grads

CEMENT MASONS 1
APPRENTICE
8 members; 1 grad

CIVIL ENGINEERING 1
TECHNOLOGY
8 members; 2 grads

VAC: Number of vacancies on the committee, based on a minimum of nine members.

Prepared by the Office of Instructional Design (2/28/00).



COMMITTEE NEWLY ADDED
VAC MEMBERS WHO LEFT MEMBERS
DIESEL & POWERTRAIN 0 Scott Koenig Scott Bartlein
SERVICING Service Manager Fleet Mgr
13 members; 0 grads Milwaukee Mack Sales Barry Trucking Inc
(Mgt/NonMinority) (Mgt/Nonminority)
0 Steve Martin Hugh P Creamer
Service Operations Ldr Mgr, Product Support
Peterbilt Wisconsin FABCO Equipment Inc
(Mgt/NonMinority) (Mgt/Nonminority)
Leo Martorano Brian Gallitz
Lead Mechanic Human Resource
Barry Trucking, Inc Admin
(Labor/NonMinority) Lakeside International
Truck Inc
Richard Sippl (Nonminority)
Fleet Super
Barry Trucking, Inc Ray Pedersen
(Mgt/NonMinority) Executive Dir
Foundation of WATDA
Kenneth Stuettgen (Consult/Nonminority)
Maintenance/Assistant Dir
Advance Transportation Craig Punak
(Labor/NonMinority) Mgr, Maintenance
Services
Lakeside International
Truck Inc
(Mgt/Nonminority)
Jeff Tews
Vehicle/Equip
Specialist
Dept of Public Works
(Labor/Nonminority)
John Wochos
Mgr, Service
Cummins Great Lakes
(Mgt/Nonminority)
ELECTRICITY - DIPLOMA 2

7 members; 2 grads

VAC: Number of vacancies on the committee, based on a minimum of nine members.

Prepared by the Office of Instructional Design (2/28/00).



COMMITTEE
VAC MEMBERS WHO LEFT

NEWLY ADDED
MEMBERS

GLAZIERS APPRENTICE 2
7 members; 4 grads

HEAT & FROST 1
INSULATORS APPRENTICE
8 members; 4 grads

PAINTING & DECORATING 1
APPRENTICE
8 members; 3 grads

PATTERNMAKING 2
APPRENTICE
7 members; 4 grads

TELEVISION AND VIDEO PRODUCTION DIVISION

TELEVISION & VIDEO 0 Ann Holtz
PRODUCTION Program Mgr
14 members; 1 grad Marcus Cable

(Mgt/NonMinority)

VAC: Number of vacancies on the committee, based on a minimum of nine members.
Prepared by the Office of Instructional Design (2/28/00).



REPORT ON ADVISORY COMMITTEE MEETINGS

FEBRUARY, 2000

COMMITTEES THAT MET IN FEBRUARY

Accounting
Computer Information Systems
Graphic Communication Technologies

Office Technology

Real Estate

COMMITTEES SCHEDULED TO MEET IN MARCH:

DATE and TIME

ROOM and CAMPUS

ADVISORY COMMITTEE

3-1 8:30 a.m. S318 Milwaukee Campus Commercial Art

3-1 11:30 a.m. S316 Milwaukee Campus Electricity — Diploma

3-7 3:00 p.m. Off Campus Line Mechanic

3-8 1:00 p.m. A202 North Campus Computer Software

3-8 4:30 p.m. S316 Milwaukee Campus Cardiovascular Technology
3-14  8:00 a.m. M614 Milwaukee Campus Patternmaking Apprentice
3-14  11:30 a.m. M612 Milwaukee Campus Appliance Technician

3-16  8:00 a.m. Off Campus Machine Trades Apprentice
3-16 8:30a.m. M612 Milwaukee Campus Vi-Com/Computer Graphics
3-16  8:30 a.m. A200-E South Campus Travel Industry Training

3-16  11:15 a.m. Lecture Hall North Campus  Horticulture

3-17 7:30 a.m. TV Milwaukee Campus Television & Video Production
3-21  8:00 a.m. 107 West Campus Mechanical Drafting & Design

3-21  10:30 a.m. M614 Milwaukee Campus Pharmacy Technician

3-21  11:30 a.m. S320 Milwaukee Campus Maintenance & Industrial Electrician Appr.
3-21  12:00 p.m. A289 North Campus Tool & Die Making

3-22 11:30 a.m. M614 Milwaukee Campus Materials Technology

3-22  5:00 p.m. 308 West Campus Welding/Weld Technology
3-23  8:00 a.m. M206 Milwaukee Campus Opticianry Science

3-23  9:00 a.m. A200-E South Campus Retail/Fashion Marketing
3-27  5:00 p.m. M614 Milwaukee Campus Physical Therapist Assistant
3-28  11:30 a.m. M612 Milwaukee Campus Painting & Decorating

3-28  3:00 p.m. B100 South Campus Carpenters & Cabinetmakers
3-29  4:30 p.m. M612 Milwaukee Campus Anesthesia Technology

Prepared by the Office of Instructional Design (2/28/00).



COMMITTEES SCHEDULED TO MEET IN APRIL:

DATE and TIME

ROOM and CAMPUS

ADVISORY COMMITTEE

4-4
4-4-
4-5
4-5
4-6
4-6
4-6
4-6
4-6
4-7
4-10
4-11
4-11
4-11
4-11
4-12
4-14
4-26
4-26
4-28

8:30 a.m.
9:30 a.m.
8:00 a.m.
8:00 a.m.
7:30 a.m.
8:00 a.m.
8:00 a.m.
9:00 a.m.
2:00 p.m.
8:30 a.m.
10:30 a.m.
8:30 a.m.
8:00 a.m.
5:30 p.m.
5:30 p.m.
7:30 a.m.
8:00 a.m.
8:00 a.m.
11:30 a.m.
7:30 a.m.

M612
TBA
B208

Milwaukee Campus
Milwaukee Campus
North Campus

Off Campus

A200-E South Campus

H112
TBA

A202
M473
TBA

M612
M316
A200
M614
M612
M614
M612
M612
M614
H336

Milwaukee Campus
Milwaukee Campus
North Campus

Milwaukee Campus
Milwaukee Campus
Milwaukee Campus
Milwaukee Campus
South Campus

Milwaukee Campus
Milwaukee Campus
Milwaukee Campus
Milwaukee Campus
Milwaukee Campus
Milwaukee Campus
Milwaukee Campus

COMMITTEES SCHEDULED TO MEET IN MAY::

Photography

Music Occupations

Management Development

Radiography Technologist

Logistics

Medical Assistant

Occupational Therapy Assistant
Environmental & Pollution Control Technology
Respiratory Care

Paralegal

Health Unit Coordinator

Marketing

Machine Tool & Computer Numerical Control
Electronics Technology

Dental Assistant

Dental Hygiene

Industrial Engineering Technology
Computerized Machining Technician

Civil Engineering Technology

Nursing Assistant & Geriatric Assistant

DATE and TIME

ROOM and CAMPUS

ADVISORY COMMITTEE

5-8
5-11
5-16

4:30 p.m.
11:30 a.m.
10:00 a.m.

117
M612

West Campus

Milwaukee Campus
Off Campus

Bricklaying Apprentice
Architectural Technology
Preparatory Plumbing

Prepared by the Office of Instructional Design (2/28/00).



